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IN THE EVENT OF AN EMERGENCY, 

CALL CAMPUS PUBLIC SAFETY AT 

911# or 552.6911 
 
SOU Campus Safety 

541.552.6911 
http://www.sou.edu/security 
 
SOU Personal Counseling Services 
541.552.6136 
http://www.sou.edu/health/counseling 
 
SOU Queer Resource Center 

541.552.8329 
qrc@sou.edu 
http://www.sou.edu/su/qrc 
 
SOU Women’s Center 
541.552.6216 
wrc@sou.edu 
http://www.sou.edu/wrc 
 
SOU Commuter Resource Center 

541.552.8238 
http://www.sou.edu/su/crc 
 
SOU Multicultural Resource Center 
541.552.8793 
http://www.sou.edu/su/mrc 
 
ASHLAND & ROGUE VALLEY COMMUNITY RESOURCES 

Abdill-Ellis Lambda Community Center 
541.488.6990 
abdillellis@yahoo.com 
http://www.abdellis.org 
 
PFLAG: Parents, Family & Friends of Lesbians and Gays 

Ashland/Rogue Valley Chapter 
541.512.0326, 541.488.1142 
bettygo@ashlandhome.net 
http://www.pflag.org 
 
Human Rights Coalition of Jackson County 

541.776.4077 
HRCoaltion@care2.com 
http://www.humanrightscoalition.org 
 
Community Works 
541.779.2392: non-emergency office line 
541.779.HELP (4357): 24/7 emergency help line 
http://www.community-works.org 
 
OREGON & NATIONAL ORGANIZATIONS 

Basic Rights Oregon 
503.222.6151 
http://www.basicrights.org 
 
Human Rights Campaign 

202.628.4160 
800.777.4723 
http://www.hrc.org 
 
Lambda Legal 
Western Regional Office 
213.382.7600 
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**There are many more organizations providing excellent resources.  The above are a few of the most integral at this time.  Should 
you have a specific issue, topic, or question, do not hesitate to contact the Queer Resource Center. 
 

WHAT WOULD YOU DO? 
Rob, one of your residents, drops by your room. He says that he’s not gay, but his roommate Jed says things like “that’s so gay” 
all the time. Jed also called Rob “queer” the other day because he was watching Will & Grace, a show he thinks is funny. Rob 
feels awkward and doesn’t know how to handle the situation without Jed accusing him of being gay. What do you do? 
 

Estelle is one of your residents. She recently came out to you as bisexual. You were happy that she trusted you so much with that 
personal information. That weekend, Estelle’s roommate, Bea, later asks to come talk to you. Bea said Estelle just told 
her she’s bisexual. While Bea “has no problem with those kind of people,” she feels uncomfortable in the room and wants a room 
change as soon as possible. She plans to call her mother to get the process started by Monday. What do you do? 
 
Greg, a Chinese-American student on your floor, has seemed down in the dumps lately, so you call him into your room and ask 
him if he’s all right. He said he’s just come out to his parents. He said that, while they didn’t kick him out of the house, they were 
incredibly disappointed. Greg’s parents say that the most dishonorable thing he could do is not provide them with grandchildren 
of his own. Also, they said that being gay is something that “white people” do. Greg is very despondent and doesn’t know what 
to do. What do you do? 
 
You are walking down the hallway on rounds when you hear some residents not from your floor discussing a bulletin board. 
“Why did the RA put this board up? It’s so gay.” You don’t know these residents personally. What do you do? 
 
You wake up Saturday morning, refreshed and ready to start the day. When you leave the room, you notice something on José’s 
markerboard just across the hall.  José is one of your out gay residents. The markerboard reads, “Hey faggot – give me a call later 
tonight. Love, Jess.” You know Jess is one of José’s best friends, and she never struck you as homophobic. What do you do? 
 
Kris, a resident on your floor, asks to come talk to you. After a lot of thought, Kris is ready to start transitioning from being a man 
to being a woman. Kris asks you about what services are available for students in her position and if there’s a different 
room she could move to that has a more private bathroom that she can use. What do you tell her? 
 
You are awakened at four in the morning by the sounds of ripping paper outside your room. You had up some brochures and 
information about the LGBT Resource Center. The operative word here is “had” – the information is now lying in shreds all over 
the floor in front of your room. The culprits are nowhere to be found. What do you do? 
 
You are talking with Don, a good friend of yours and a fellow student staff member, alone in your room. Don has become flustered 
with Gina, another RA and an out lesbian. Suddenly, Don loses his cool and says, “She wouldn’t help me out with this 
program I’m doing. What the hell could she have been doing? I know it wasn’t because she was shaving her legs or because some 
guy took her out to dinner.”  What do you do? 
 

Components of Sexuality (in a tiny nutshell) 
Biology/Physiology: 

One's physical make-up and anatomy (male, female, intersex) 
 

Gender Identity: 

One's sense of self as a male, female, or other; may or may not be congruent with biology/physiology 
 

Gender: 

Socially constructed norms, behaviors, roles, etc. (i.e., masculine, feminine, and androgyny) 
 

Sexual Orientation: 

One's capacity to fall in love and have romantic intimacy in addition to soul, heart, and mind connection, (gay, lesbian, bisexual, 
heterosexual, asexual) 
 

Sexual Behavior: 
With whom one participates in sexual activity (men, women, trans, inter, or alll) 
 

Sexual Orientation/Identity: 
How one sees and names him/herself 
 
Source: packet created by © 2007 Leigh E. Fine, UC San Diego. 
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Terminology 
Ally: A person who takes a stand against oppression of LGBTIQ people and has some knowledge about LGBTIQ people and the 
issues that they face. An ally is a person who has committed themselves to personal growth and is willing to confront their own 
prejudices, stereotypes and misunderstandings. An ally believes in the human rights of all people. An ally works to become part of 
inclusive social change rather than perpetuating oppression. 
 
Androgynous: Having equal masculine and feminine qualities. 
 
Biphobia: The irrational fear and intolerance of people who are bisexual. 
 
Bisexual: Also bi. A person who is attracted to two sexes or two genders, but not necessarily simultaneously or equally. This 
used to be defined as a person who is attracted to both genders or both sexes, but since there are not only two sexes (see intersex 
and transsexual) and there are not only two genders (see transgender, two-spirit, etc.), this definition is inaccurate. 
 
Coming Out: To recognize one's sexual orientation, gender identity, gender expression or sex identity, and to be open about it 
with oneself and with others. Coming out is not a one-time process, but happens repeatedly throughout the course of one’s life.  
 
Domestic Partner: One who lives with their beloved and/or is at least emotionally and financially connected in a supportive 
manner with another.  
 
Dominant culture: The cultural values, beliefs, and practices that are assumed to be the most common and influential within a 
given society. 
 
Down-Low (or "being on the down-low"): Refers to people engaged in sexual behavior with others of the same sex who are not 
open about their behaviors. Most often used by African American and Latino men. Different from being “in the closet” because 
being closet refers to keeping one’s identity a secret, while being on the down-low refers to keeping one’s behavior a secret. 
Being open about same-sex activity compounds the oppression faced by people of color as they then deal with racism and 
heterosexism, so sometimes the choice is made to stay on the down-low. While the male partner of someone on the down-low is 
often aware of the double-life implied by such sexual activity, wives and girlfriends are usually kept from that knowledge.  
 
Drag: The act of dressing in gendered clothing as part of a performance. Drag Queens perform in highly feminine attire. Drag Kings 
perform in highly masculine attire. Drag may be performed as a political comment on gender, as parody, or simply as entertainment. 
Drag performance does not indicate sexuality, gender identity, or sex identity. 
 
Family: Colloquial term used to identify other queer community members. For example, a queer person saying, “that person is 
family” often means that the person they are referring to is queer as well. Emerged as a creative response to the isolation many queer 
people have experienced from their families of origin due to prejudice and discrimination  
 
Freedom Rings: These six colored aluminum rings are linked together and reminiscent of the Rainbow Flag. The rings are often 
used in necklaces, bracelets, rings and key chains.  
 
FTM: Female to Male Transsexual. 
 
Gay: Men attracted to men. Colloquially used as an umbrella term to include all LGBTIQ people.  
 
Gaydar: A mix of “gay” and “radar,” gaydar is a slang term referring to the supposed ability of queer people to intuitively 
identify other queer people. Gaydar is often treated as an ironic joke or cliché, especially in the queer community, where it is often 
wished for but also often disappoints.  
 
Gender: 1) A socially constructed system of classification that ascribes qualities of masculinity and femininity to people. Gender 
characteristics can change over time and are different between cultures. Words that refer to gender include: man, woman, 
transgender, masculine, feminine, and gender queer. 2) One's sense of self as masculine or feminine regardless of external genitalia. 
Gender is often conflated with sex. This is inaccurate because sex refers to bodies and gender refers to personality characteristics.  
 
Genderism : Holding people to a society’s traditional expectations based on gender, or oppressing, discriminating and being 
prejudiced towards those who don't conform to traditional gender expectations. Implementing gendered expectations into a 
society’s institutions and interpersonal interactions.  
 
Gender Conformity: When your gender identity and sex “match” what your particular society has constructed as gender norms. 
For example, a male who is masculine and identifies as a man.  
 
Gender Identity: The gender that a person sees themselves as, and it not caused by a person’s biological sex. This can include 
refusing to label oneself with a gender. Gender identity is also often conflated with sexual orientation, but this is inaccurate. 
Gender identity does not cause sexual orientation. For example, a masculine woman is not nescesarily a lesbian.  
 
Gender Identity Disorder: The term used for a condition defined in the DSM4 by the American Psychiatric Association.  
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Gender-Neutral Language: Nondiscriminatory language to describe relationships—e.g. “spouse” and “partner” are gender-
neutral alternatives to the gender-specific words “husband,” “wife,” “boyfriend” and “girlfriend.”  
 
Gender Queer (or Genderqueer): A person who redefines or plays with gender, or who refuses gender altogether. A label for 
people who bend/break the rules of gender and blur the boundaries.  
 
Gender Role: How “masculine” or “feminine” an individual acts. Societies commonly have norms regarding how males and 
females should behave, expecting people to have personality characteristics and/or act a certain way based on their biological sex.  
 
Gender-variant / Gender non-conforming: Displaying gender traits that are not normatively associated with their biological 
sex. “Feminine” behavior or appearance in a male is gender-variant in dominant American culture as is “masculine” behavior or 
appearance a female. Gender-variant behavior is culturally specific. Gender bender. 
 
Hate crime: Hate crime legislation often defines a hate crime as a crime motivated by the actual or perceived race, color, religion, 
national origin, ethnicity, gender, disability, or sexual orientation of any person.  
 
Heterosexuality: Sexual, emotional, and/or romantic attraction to a sex other than your own. Commonly thought of as “attraction 
to the opposite sex” but since there are not only two sexes (see intersex and transsexual), this definition is inaccurate.  
 
Heterosexism: Oppression based on sexual orientation that discriminates against anyone not heterosexual; a common 
manifestation is individuals and policies assuming every person to be heterosexual. Includes the belief that heterosexuality is 
superior all other sexual orientations.  
 
Heterosexual Privilege: Benefits derived automatically by being (or being perceived as) heterosexual that are denied to 
homosexuals, bisexuals, and queers.  
 
Homophobia: The irrational fear and intolerance of people who are homosexual or of homosexual feelings within one's self. This 
assumes that heterosexuality is superior.  
 
Homosexuality: Sexual, emotional, and/or romantic attraction to the same sex.  
 
Institutional Oppression: Arrangement of a society used to benefit one group at the expense of another through the use of 
language, media education, religion, economics, etc.  
 
Internalized Oppression: The process by which an oppressed person comes to believe, accept, or live out the inaccurate 
stereotypes and misinformation about their group.  
 
Intersex: Intersexuality is a set of medical conditions that feature congenital anomaly of the reproductive and sexual system. That 
is, intersex people are born with "sex chromosomes," external genitalia, or internal reproductive systems that are not considered 
"standard" for either male or female. The existence of intersexuals shows that there are not just two sexes and that our ways of 
thinking about sex (trying to force everyone to fit into either the male box or the female box) is socially constructed. While not a 
dangerous physical condition, it is often treated as a medical emergency, and physicians generally assign a gender to an infant, 
using surgery and recommending hormonal therapy throughout a lifetime. Typically, intersexuals are not told of their birth status, 
their surgery, or the cause of resulting medical problems. 
 
In the Closet: Keeping one's sexual orientation and/or gender or sex identity a secret. Many persons are out in some 
circumstances, but closeted in others. 
 
Invisible Minority: A group whose minority status is not always immediately visible, such as some disabled people and LGBTIQ 
people. This lack of visibility may make organizing for rights difficult.  
 
LGBTIQ : Lesbian, Gay, Bisexual, Transgender, Intersex, Queer. 
 
Lambda:  The Gay Activist Alliance originally chose the lambda, the Greek letter "L", as a symbol in 1970. Organizers chose the 

letter "L" to signify liberation. The word has become a way of expressing the concept "lesbian and gay male" in a minimum of 
syllables and has been adopted by such organizations as Lambda Legal Defense and Education Fund.  
 
Lesbian: A woman attracted to women.  
 
Men Who Have Sex with Men [MSM]: Men who engage in sexual behavior with other men, but do not necessarily identify 
themselves as "gay" or "bisexual.” The term is often associated with and claimed by men of color because “gay” and “homosexual” 
are seen as connoting Euro-American culture and aesthetics, which they may not identify with, and/or because “gay” and 
“homosexual” are stereotypically assumed to connote effeminate behavior, which is a form of stigmatized masculinity and/or 
because “gay” and “homosexual” denote a fixed identity rather than a behavior. This label may also be used in cultural contexts 
for distinguishing between "active" and "passive" sexual partners, where the "active" partner does not usually consider himself to 
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be homosexual. In general, MSM is seen as a wider category that covers both self-identified gay men and other men who engage in 
same-sex sexual activity. 
 
MTF: Male to Female Transsexual.  
 
Oppression: A condition resulting from a stratified societal structure where a group of people is subjected to systematic 
discrimination and prejudice from societal institutions and interpersonal interactions, whether this is intentional or 
unintentional. 
 
On T: When a FTM takes the hormone testosterone.  
 
Out or Out of the closet: Refers to varying degrees of being open about one’s sexual orientation and/or sex identity or gender 
identity.  
 
Pansexual: A person who is fluid in sexual orientation and/or gender or sex identity. A person whose choice of partner is not 
limited to a male or female, but may also include a person who is transsexual, transgender, or of any other identity. 
 
Pink Triangle: An inverted pink triangle was a Nazi symbol used to identify homosexuals during the Holocaust. The symbol was 
adopted by queer activists in the spirit of reclaiming as a symbol of pride and dignity what was once used to shame and degrade.   
 
Queer: 1) An umbrella term to refer to all LGBTIQ people 2) A political statement, as well as a sexual orientation, which 
advocates breaking binary thinking about sex and gender (i.e. man and woman are separate, opposite categories) and seeing both 
sexual orientation and gender identity as potentially fluid. 3) A simple label to explain a complex set of sexual behaviors and 
desires. For example, a person who is attracted to multiple genders may identify as queer. Many older LGBT people feel the word 
has been hatefully used against them for too long and are reluctant to embrace it.  
 
Rainbow Flag: The flag was originally designed by San Francisco artist, Gilbert Baker, in 1978 and was intended to be a symbol 
of gay and lesbian pride. The six colors of the flag — red, orange, yellow, green, blue, and purple — represent the diversity and 
unity within the LGBTIQ movement.  
 
Same-Gender-Loving: A term that some African Americans who are not straight have adopted to describe themselves. The terms 
"gay" and "lesbian" can be seen as Eurocentric, and same-gender-loving is a term created in part to establish a separate identity. 
 
Sex Identity: The sex that a person sees themselves as. This can include refusing to label oneself with a sex. 
 
Sexual Minority: 1) Refers to members of sexual orientations or who engage in sexual activities that are not part of the dominant 
culture. 2) Refers to members of sex groups that do not fall into the majority categories of male or female, such as intersexuals and 
transsexuals.  
 
Sex: Refers to a person based on their anatomy (external genitalia, chromosomes, and internal reproductive system). Sex terms are 
male, female, transsexual, and intersex. Sex is biological, although social views and experiences of sex are cultural.  
 
Sexual Orientation: The deep-seated direction of one's sexual (erotic) attraction. It is on a continuum and not a set of absolute 
categories. Sometimes referred to as affection orientation or sexuality. Sexual orientation evolves through a multistage 
developmental process, and may change over time.  
 
SRS: Acronym for Sexual Reassignment Surgery, the surgery done by transsexuals to make their bodies and their sex identity 
match.  
 
Stereotype: An exaggerated oversimplified belief about an entire group of people without regard for individual differences.  
 
Stonewall: Refers to the Stonewall riots which were a series of violent conflicts between LGBTIQ people and police officers in 
New York City. The first day of rioting began on Friday, June 28, 1969 not long after 1:20am when police raided the Stonewall 
Inn, a gay bar in Greenwich Village. Stonewall is generally considered a turning point for the modern LGBTIQ rights movement, 
as it is one of the first times a significant group of queer people resisted arrest.  
 
Straight: Person who is attracted to a gender other than their own. Commonly thought of as “attraction to the opposite gender,” 
but since there are not only two genders (see transgender, two-spirit, etc.), this definition is inaccurate.  
 
Transgender: 1) Transgender (sometimes shortened to trans or TG) people are those whose psychological self ("gender identity") 
differs from the social expectations for the physical sex they were born with. To understand this, one must understand the difference 
between biological sex, which is one’s body (genitals, chromosomes, ect.), and gender, which refers to levels of masculinity and 
femininity. Often, society inaccurately conflates sex and gender, viewing them as the same thing. For example, a female with a 
masculine gender identity or who identifies as a man. 2) An umbrella term for transsexuals, cross-dressers (transvestites), gender 
variants, gender queers, and people who identify as neither female nor male and/or as neither a man or as a woman or as both. 
Transgender is not a sexual orientation; transgender people may have any sexual orientation. It is important to acknowledge that 
while some people may fit under this definition of transgender, they may not identify as such. 
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Transition: A complicated, multi-step process that can take years as transsexuals align their anatomy with their sex identity; this 
process may ultimately include sex reassignment surgery (SRS).  
 
Transman:  Transmen, trans men or transgendered men are transgendered people who were assigned female sex at birth (or, in some 
cases of intersexuality, later) that is not congruous to their sex and/or gender identity; a transgendered person who has 
constructed their gender and/or sex to follow a traditionally more masculine gender role. Can also mean a distinct gender (i.e. a 
person who identifies not as a ‘man,” but a “transman,” connoting his history and/or present experience with a female body). 
 
Transphobia: Fear or hatred of transgender people; transphobia is manifested in a number of ways, including violence, harassment 
and discrimination.  
 
Transsexual: Transsexual refers to a person who experiences a mismatch of the sex they were born as and the sex they identify as. A 
transsexual sometimes undergoes medical treatment to change his/her physical sex to match his/her sex identity through hormone 
treatments and/or surgically. Not all transsexuals can have or desire surgery.  
  
Transvestite/Cross Dresser: Individuals who regularly or occasionally wear the clothing socially assigned to a gender not their 
own, but are usually comfortable with their anatomy and do not wish to change it (i.e. they are not transsexuals). Cross-dresser is 
the preferred term for men who enjoy or prefer women's clothing and social roles. Contrary to popular belief, the overwhelming 
majority of male cross-dressers identify as straight and often are married. Very few women call themselves cross-dressers. 
 
Transwoman:  Transwomen, trans women or transgendered women are transgendered people who were assigned male sex at birth 
(or, in some cases of intersexuality, later) that is not congruous to their sex and/or gender identity; a transgendered person who 
has constructed their gender and/or sex to follow a traditionally more feminine gender role. Can also mean a distinct gender (i.e. a 
person who identifies not as a ‘woman,” but a “transwoman,” connoting her history and/or present experience with a male body). 
 
Two-Spirit: The term Two-Spirit was coined in the early 90's by Native Americans during a lesbian and gay gathering in 
Winnipeg. Many contemporary LBGTIQ Native Americans use Two-Spirit to maintain cultural continuity with past cultures 
where some individuals possessed and manifested a dynamic balance of both feminine and masculine energies, making them 
inherently sacred people. The English phrase Two-Spirit, which originated primarily in urban Native American/First Nations 
contexts is not meant to be translated into Native American languages and terms because to do so may change the common meaning 
it has acquired. There are also native terms for these individuals in the various Native American languages. The old term 
"berdache" (meaning "kept boy" or "male prostitute") is a generic term for two-spirit people and is frequently rejected as 
inappropriate and offensive by Native Americans; it has widely been replaced with two-spirit. "Two-Spirit" reflects traditions 
among many Native American nations that accepted and celebrated the diversity of human gender, spirituality and sexuality.  
Adapted from Bay Area American Indian Two-Spirits’ website, http://www.baaits.org/page2.html accessed 8-10-05 
 
Ze: Gender neutral pronoun that can be used instead of he/she.  
 
Zir: Gender neutral pronoun that can be used instead of his/her. 
 
Except where noted, definitions adapted from “Cal Definitions of Terms” website, 
http://students.berkeley.edu/sas/geneq/lgdefs.htm, accessed 8-9-05 

  

Hierarchy of Oppression 
 A “hierarchy of oppression” is ranking one form of oppression as “more important” than other oppressions, or “worse” in 

experiences and effects than others. For example, the notion that heterosexism is “worse” for queer people to bear than sexism 
is for women, or that racism is “easier to bear” for people of color than ageism is for elders.  

 

 Social science data finds that each type of oppression (racism, sexism, genderism, classism, heterosexism, ageism, abelism, 
religious oppressions, ethnic oppression, etc.) has its own distinct manifestations and complexities, as well as similarities to 
others, and that none can be said to be “worse” than others. As McDonald and Coleman explain, “If it can be argued that all 
forms of oppression are dehumanising and therefore unacceptable, it then becomes as meaningless to speculate who is either 
more oppressed or less oppressed, as it would be to give consideration to concepts of being ‘a bit pregnant’ or ‘very 
dead’…People are either pregnant or not, dead or not dead, oppressed or not oppressed, and it is oppression itself in all its 
forms that must be challenged.” 

 
 
 Trying to argue that one form of oppression is “worse” than another, and therefore more important to consider only makes all 

oppressions worse. McDonald and Coleman state, “Members of oppressed groups might even compete with other oppressed 
groups over which of them is most oppressed and which of them is least oppressed, creating yet another hierarchy while 
fighting for the moral high ground.” What we hope to do is to eliminate all hierarchies rather than creating new ones.  

 
 Hierarchies of oppression are generally discredited though widespread and often unstated. They can manifest within a 

community, for example a LGBTIQ group prioritizing same-sex marriage rights while considering efforts to end gender-based 
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discrimination an afterthought. They can also manifest between groups, for example anti-racist groups arguing that women’s 
rights can be considered after societal equality of people of color is achieved.  

 

 These actions and arguments can make many people’s experiences and identities invisible. People cannot separate their 
identities into separate categories and, say, consider one’s disability on one day and one’s gender identity on another; when 
people are oppressed for multiple reasons (i.e. disability and genderism) they experience these oppressions simultaneously 
they same way that they experience these pieces of themselves as all integral parts to their identity.  

 

 Although one oppressed group does not face a “worse” experience than another oppressed group, when individuals are 
oppressed due to multiple parts of their identity, they face more barriers in society then individuals who are oppressed due to 
a singular part of their identity. For example, a bisexual, middle class, able-bodied, white, American man will experience 
heterosexist oppression. And a bisexual, working class, able-bodied, Asian-American woman will experience heterosexism, 
classism and sexism. Both will experience national privilege and able-bodied privilege, but the woman will face multiple 
oppressions, making her access to society’s resources and rewards more difficult for her than for the man.  

 
“Certainly there are very real differences between us… But it is not those differences between us that are separating us. It is 
rather our refusal to recognize those differences.” ~Audre Lorde 
 
 
Lorde, Audre. Sister Outsider: Essays and Speeches. 1984. California: The Freedom Press. 
 
McDonald, Peter and Mikki Coleman. “Deconstructing Hierarchies of Oppression and Adopting a 'Multiple Model' Approach to 
Anti-Oppressive Practice.” Social Work Education; March 1999, Vol 18 Issue 1, p19.  
 

Heterosexism 
Heterosexism is a belief or argument that heterosexuality is the only natural, normal, or moral mode of sexual behavior, and is also 
used to refer to the effects of that belief. This word implies a parallel structure to other societal forms of oppression, e.g., sexism or 
racism. The primary difference between heterosexism and homophobia is that the intent of heterosexism is the examination of 
the cultural bias towards heterosexuals rather than individual bias, which is the focus of homophobia. Institutionalized 

heterosexism or systematic heterosexism is the 
manifestation of heterosexism on an institutional level. Examples of institution include education, the government, religious 
organizations, the family, and marriage. By being present at the institutional level, heterosexism is not only harder to detect than 
homophobia or heterosexism on the individual level – it also serves to reinforce 
heterosexism as normative and institutionally sanctioned. Some examples of institutionalized heterosexism: 
 A college doesn’t offer domestic partner benefits for same-sex couples. (Institutions: marriage, education, government.) 
 Gay couples aren’t allowed to adopt because the children might “turn gay” (Institutions: government, the family.) 
 A residence hall holds a dating auction program to raise money for a charity.  There are only self-identified heterosexual 

persons up for auction, and all of the publicity has pictures of different-sex couples. (Institutions: education, dating) 
**Be on the lookout for institutionalized heterosexism as you plan activities for your floor. Activities should be welcoming to 
persons of different gender and sexual identities! 
 
Adapted from www.wikipedia.org entries on homophobia, oppression, and heterosexism. Other pieces were written and edited by 
staff of the UCSD LGBT Resource Center, 2007. 
 

Ally Information 
What is an ally?  
A person who takes a stand against oppression of LGBTIQ people and has some knowledge about LGBTIQ people and the issues 
that they face. An ally is a person who has committed themselves to personal growth and is willing to confront their own 
prejudices, stereotypes and misunderstandings. An ally believes in the human rights of all people. An ally works to become part of 
inclusive social change rather than perpetuating oppression. 
 

What are some of the reasons why we need ally training?  
 Heterosexism, sexism and genderism exist presently and historically in U.S. society, such that LGBTIQ people face 

discrimination, prejudice and barriers across society that prevent their full and equal access to societal opportunities and 
respect. This leads to associated psychological and emotional problems and stress, including higher rates of suicide and 
alcohol and drug abuse among queer youth. 

 

 The existence of local and national hate crimes alone warrant the need for ally training 
 
 Students, staff and faculty who identify as lesbian, gay bisexual, transgendered, intersex or queer (LGBTIQ) have historically 

felt unsafe; the need exists for conspicuous “safe places” or “safe people” for queer students, staff and faculty to go when they 
need to talk to someone in confidence or when they just need to be somewhere where they can expect non-heterosexist 
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treatment. Ally training, which is offered through educational institutions worldwide, is offered at SOU to not only increase 
them quantity and quality of those safe people and places, but also with the intent of creating a safe campus and society. 
Programs at other universities may be known as Safe Zone programs. 

 

 For further reading on common campus climate concerns, see Oregon Survey Research Laboratory’s 1996 extensive campus 
climate survey - “UO Lesbian Gay Bisexual and Transgender Concerns Survey” http://osrl.uoregon.edu/archive/ (On this 
page click on “U – Z,” then “UO Studies,” then “UO Lesbian Gay Bisexual and Transgender Concerns Survey.”) 

 

What are some of the ways homophobia, heterosexism and traditional gender roles hurt us all? 

You do not have to be LGBTIQ, or know someone who is, to be negatively affected by homophobia or heterosexism.  Though 
homophobia actively oppresses LGBTIQ people, it also hurts heterosexuals and people who conform to their socially designated 
gender. Here are just a few ways: 
 

 Homophobia and heterosexism inhibits the ability of heterosexuals to form close, intimate relationships with 
members of their own sex or gender, for fear of being perceived as queer. 

 
 Homophobia and heterosexism lock people into rigid gender-based roles that inhibit creativity and self-

expression. 
 

 Homophobia and heterosexism are often used to stigmatize heterosexuals: those perceived or labeled by others 
to be LGBTIQ; children of LGBTIQ parents; parents of LGBTIQ children; and friends LGBTIQ people. 

 

 Homophobia and heterosexism compromises human integrity by pressuring people to treat others badly. 
 

 Homophobia and heterosexism, combined with American cultures’ fears around sexuality itself, result in the 
invisibility or erasure of LGBTIQ people’s lives and sexuality in school-based sex education discussions, 
keeping vital information from students.  Such erasures can kill people in the age of HIV/AIDS. 

 

 Homophobia and heterosexism are one cause of premature sexual involvement, which increases the chance of teen 
pregnancy and the spread of sexually transmitted diseases.  Young people of all sexual identities are often 
pressured to become heterosexually active to prove to themselves and others that they are “normal.” 

 

 Homophobia and heterosexism prevents some LGBTIQ people from developing an authentic self-identity and 
adds to the pressure to marry, which places undue stress and often times, trauma on themselves, as well as their 
heterosexual spouses and their children. 

 

 Homophobia and heterosexism inhibit appreciation of the types of diversity, making it unsafe for everyone 
because each person has unique traits not considered mainstream or dominant.  We are all diminished when any 
one of us is demeaned. 

 

 By challenging homophobia and heterosexism, people are not only fighting oppression for specific groups of 
people, but also striving for a society that accepts and celebrates the differences in all of us. 

 
Adapted from - Homophobia: How we all pay the price. Blumfeld, W.J. 
 

What are the current policies and practices at SOU that respect queer students, staff and 
faculty?  

SOU supports the Ally training with its major objective being to help create a safe and healthy educational environment for all 
students, staff, faculty and guests. Discrimination and harassment at SOU are unacceptable. It is very important that all persons 
with administrative responsibilities are at least tolerant and preferably accepting of the Ally training and that support, without 
fear of ridicule, be given to students, staff and faculty who want to be Allies. 
 
The university ’s values toward a hopeful vision of the university, region and society include:  
 

 Free Expression and Collaboration 
 Open-Mindedness and Informed Criticism 
 Mutual Respect and Trust 
 Cross-Cultural Understanding and International Competence 
 Integrity and Stewardship 
 Civic Engagement and Responsibility 
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FAQ’s on SOU Policies… 

Is sexual orientation a protected category at SOU? 
What will my supervisor say if I want to be an Ally? 
Is Ally Training at SOU a sanctioned university program? 
May I be fired from SOU based on my sexual orientation alone?  
May I be denied tenure at SOU based on my sexual orientation alone?  
What right does a student have when a professor makes a derogatory comment about queer people?  
What right does a staff or faculty member have if a peer makes a derogatory comment about queer people during a meeting or on the 
job?  
What right does a student have if other students make derogatory comments about queer people in the dorms?  
 

Allies are:  
 Good listeners  
 Prepared to be non-judgmental and ask about things they don’t understand rather than assume 
 Able to keep information confidential when requested to do so 
 Prepared to handle questions and possible criticism simply for being an ally 
 Going to keep coming out as an ally 
 Expected to make some mistakes but don’t use potential mistakes as an excuse for non-action 
 Aware of how homophobia and other oppressions exist in their environment 
 Aware of heterosexual privilege 

 

Allies are not: 

 Advocates or counselors. You will not be expected understand how to handle any situation a person is dealing with  
 Necessarily heterosexual/straight, nor are they necessarily queer/GLBT. Regardless of their sexual orientation, allies have a 

sincere interest in equity and diversity issues for all people.  

 A spokesperson for all LGBTIQ people and don’t “out” people unless given permission to do so. 
 

“Coming out” as an Ally: 

Allies are some of the most effective and powerful advocates for the LGBTIQ movement. These allies have proven invaluable 
personally and politically, and are increasingly important in the fight for LGBTIQ equality. Indeed, their voices often have been 
heard while those of LGBTIQ people have been ignored. 
 
Opinion polls show that people who know someone who is gay or lesbian are more likely to support equal rights for all gay and 
lesbian people. Anecdotal evidence also suggests that the same is true for people who know someone who is bisexual or 
transgender. 
 
When LGBTIQ people acknowledge their sexual orientation or gender identity to themselves or another, it is known as "coming 
out." Coming out also applies to our straight allies as they acknowledge that they know and support a LGBTIQ person and then 
take the next step by coming out about it to others. Some make a conscious decision to come out to others, and some experience a 
defining moment that spurs them to speak out 
 
Some people find that coming out to others as the friend or family member of someone who is gay, lesbian, bisexual or transgender 
is intimidating – not unlike how some LGBTIQ people feel when coming out. Other heterosexuals hesitate to come out due to the 
idea that if you are outspoken about LGBTIQ issues or people, you must be one yourself. Swarthmore College student Mark 
Charette remembers what it was like for him: 

"My high school, like most schools in America, had a guilt-by-association policy for kids seen taking part in anything 
resembling friendly discourse with a suspected ‘faggot.’ It's easy to shut up. Speaking out against bigotry is difficult, 
but silence allows the germ of homophobia to fester, taking residence in the minds of an entire community, making 
people who don't fit its narrow definition of "natural" sexuality feel unwelcome and worthless." (The Phoenix, 1998) 

It has been said that when gay, lesbian, bisexual, intersex, queer or transgender children come out, their parents go in the closet. 
Part of this angst is borne from the misconception that having a LGBTIQ child means that the parents must have done something 
wrong in how they raised the child. One way parents can overcome some of their negative feelings is by educating themselves 
about the issues and talking with other parents of LGBTIQ children. Through groups such as Parents, Family and Friends of 
Lesbians and Gays (PFLAG) parents are able to realize that they aren’t the only ones and can move from reacting to the news to 
acting on behalf of their child. 
 
While parents who become allies might garner the most attention, there are other family members who also take the next step by 
becoming a straight ally. In recent years the children of LGBTIQ parents have become more visible and actively supportive. One 
such organization is Children of Lesbians and Gays Everywhere, www.colage.org, which has existed since 1993. 
 
Coming out as an ally may be an extremely challenging experience, but many find that it is unexpectedly rewarding. Some may 
think that advocating on behalf of LGBTIQ equality is solely the responsibility of those who are affected by the inequality. 
 



 12 

But as straight ally Caleb Baker has put it: "U.S. Representative John Lewis once said that the next great movement in America 
would be the gay rights movement. His words make me remember there are white people fighting for black people's rights in the 
civil rights movement. There are men fighting for women's rights in the feminist movement. I would be greatly ashamed if there were 
no straight people fighting for gay rights in our movement." (GLSEN’s Students and GSA’s Yearbook) 
 
Like LGBTIQ people, allies will find that coming out is not a one-time event, but rather a lifelong journey.  
 
Adapted from Human Rights Campaign websites “Coming Out as a Straight Ally,” 
http://www.hrc.org/Content/NavigationMenu/Coming_Out/Get_Informed4/Straight_Allies/Coming_Out_as_a_Straight_Ally2.
htm 
Accessed 8-10-5 
 

How do I know if I’m acting as a useful ally?  

The table below represents a continuum of eight stages of response and action a person can take in relation to the oppression of 
LGBTIQ people.  The actions move from being extremely homophobic or heterosexist on the left end of the continuum to extremely anti-
homophobic and anti-heterosexist on the right side of the continuum. 
 
 Ally Action Continuum - Griffin, Green, Harro 

 

1.  Actively Participating 
 
5.  Educating Self 
 

 
2.  Denying/Ignoring 
 

6.  Questioning/Dialoguing 

 
3.  Recognizing No Action 
 

7.  Supporting Encouraging 

 
4.  Recognizing/Interrupting 
 

8.  Initiating/Preventing 

 
1. Actively Participating.-This stage of response includes actions that directly support  Lesbian, Gay,  Bisexual, Transgender, 

Intersex and Queer (LGBTIQ) oppression.  These actions include laughing at or telling jokes that put down LGBTIQ people, 
making fun of people who don't fit the traditional stereotypes of what is masculine or feminine, discouraging others and 
avoiding personal behavior that is not sex stereotyped, and engaging in verbal or physical harassment of LGBTIQ people or 
heterosexuals who do not conform to traditional sex role behavior.  It also includes working for anti-gay legislation. 

 
2. Denying or Ignoring-This stage of response includes inaction that supports LGBTIQ oppression coupled with an 

unwillingness or inability to understand the effects of homophobic and heterosexist actions.  This stage is characterized by a 
"business as usual" attitude.  Though responses in this stage are not actively and directly homophobic or heterosexist, the 
passive acceptance of these actions by others serves to support the system of LGBTIQ oppression. 

 
3. Recognizing, But No Action-This stage of response is characterized by a recognition of homophobic or heterosexist actions, 

and the harmful effects of these actions.  However, this recognition does not result in action to interrupt the homophobic or 
heterosexist situation.  Taking action is prevented by homophobia or a lack of knowledge about specific actions to take.  This 
stage of response is accompanied by discomfort due to the lack of congruence between recognizing homophobia or 
heterosexism yet failing to act on this recognition.  An example of this stage of response is a person hearing a friend tell a 
"queer joke," recognizing that it is homophobic, not laughing at the joke, but saying nothing to the friend about the joke. 

 
4. Recognizing and Interrupting-This stage of response includes not only recognizing homophobic and heterosexist actions, 

but also taking action to stop them.  Though the response goes no further than stopping the action, this stage is often an 
important transition from passively accepting homophobic or heterosexist actions to actively choosing anti-homophobic and 
anti-heterosexist actions.  In this stage a person hearing a "queer joke" would not laugh and would tell the joke teller that 
jokes that put down lesbians and gays are not funny.  Another example would be a person who realized that she/he is 
avoiding an activity because others might think she/he is LGBTIQ if she/he participates in it, and then decided to participate. 

 
5. Educating Self-This stage of response includes taking action to learn more about LGBTIQ people, heterosexism, and 

homophobia.  These actions can include reading books, attending workshops, talking to others, joining organizations, 
listening to LGBTIQ music, or any other actions that can increase awareness and knowledge.  This stage is also a prerequisite 
for the last three stages.  All three involve interacting with others about homophobia and heterosexism.  In order to do this 
confidently and comfortably, people need first to learn more. 

 
6. Questioning and Dialoguing-This stage of response is an attempt to begin educating others about homophobia and 

heterosexism.  This stage goes beyond interrupting homophobic and heterosexist interactions to engaging people in dialogue 
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about these issues.  Through the use of questions and dialogue, this response attempts to help others increase their awareness 
of and knowledge about homophobia and heterosexism. 

 
7. Supporting and Encouraging-This stage of response includes actions that support and encourage the anti-homophobic and 

anti-heterosexist actions of others.  Overcoming the homophobia that keeps people from interrupting this form of oppression 
even when they are offended by it is difficult. Supporting and encouraging others who are able to take this risk is an important 
part of reinforcing anti-homophobic and anti-heterosexist behavior. 

 
8. Initiating and Preventing-This stage of response includes actions that actively anticipate and identify homophobic 

institutional practices or individual actions and work to change them.  Examples include teachers changing a "Family Life" 
curriculum that is homophobic or heterosexist, or counselors inviting a speaker to come and discuss how homophobia can 
affect counselor-client interactions. 

 

What are some specific things Allies can do that are on the right side of the above continuum? 

People are allies for a variety of different reasons, and have different levels of comfort, experience, and knowledge about how 
heterosexism and homophobia affects both “straight” people and LGBTIQ people. Accordingly, there are many different ways to 
be an ally. The ideas listed here are but a few of actions that would fall on the right side of the continuum above:  
 

 Work to understand your own feelings about Queer issues 
 

 Remember that there are LGBTIQ people in your life, including ones you are not aware of 
 

 Assume that closeted people in your halls, classes, clubs and jobs are wondering how safe that environment is for them 
 
 Don’t make assumptions about anyone’s sexual orientation 

 
 Confront individuals who tell offensive, hateful anti-LGBTQ jokes and stories – this can be done publicly or privately 

 

 Choose to participate in activities regardless of what others might think 
 

 Be aware of and confront statements such as "I am not prejudiced, but . . ."  
 
 Expand your LGBTIQ education by reading books and magazines and watching movies by, for, and about LGBTIQ people.  

 

 Attend cultural events like Pride 
 

 Educate yourself and not rely on LGBTIQ people to be the “experts”  
 
 Take an LGBTIQ studies class, or another class dealing with queer issues 

 

 Be a resource - make yourself aware of individuals, organizations, agencies, staff, faculty and courses  
o that deal with LGBTIQ issues 

 

 Engage people in dialogue about the issues 
 

 Provide correct information when you hear myths of misperceptions about LGBTIQ people 
 

 Be "out" and public about your support for LGBTIQ individuals and issues 
 

 Don’t “out” others unless you have their permission 
 
 Be willing to speak on behalf of the person(s)/group being targeted  

 

 Use inclusive language like “partner” or “ze” or leave out gendered pronouns when not necessary, appropriate or known 
 

 Say the words gay, lesbian, bisexual, transgender, intersex and queer out loud and not in a hushed whisper 
 
 Recognize and thank the efforts of others to confront inappropriate behaviors 

 
 Have clubs or groups to which you belong sponsor or co-sponsor LGBTIQ friendly activities or events 

 

 Put up bulletin board displays that include same sex couples, trans people or references to LGBTIQ lives 
 

 Remember that there is a heterosexual assumption, so actively advertise that LGBTIQ people are welcome to any events that 
you organize, especially parties or dances 
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 Work for LGBTIQ positive legislation. (i.e. marriage rights, civil rights, etc.)  
 

 Support "out" LGBTIQ people and allies who can serve as role models for others 
 
 Identify and work to change discriminatory institutional practices. (i.e. employee benefits, etc.)  

 

 Implement trainings and diversity education programs in your work, religion, community, etc.  
 

Adapted From-  Metro State ally training program, www.smcm.edu/campus/clubspage/clubs/stars/ally.html, accessed 8-5-05 
   

How Can I Respond If a Friend Comes Out to Me? 

We live in a society that discriminates against people who are different. We have all been taught to believe that to be “straight” is 
to be normal. This can cause a great deal of pain for lesbian, gay, bisexual, transgendered, intersex and queer people. “Coming out,” 
or disclosing their orientation/identity to others is an important step in LGBTIQ people’s self-acceptance. Like everyone else, 
LGBTIQ people accept themselves better if others accept them. 
 
If someone chooses you as one of the first people to “come out” to then they must feel close to you and trust you to a 

significant degree. It is difficult to know what to say and do to be a supportive friend to someone who has “come out” to you. 
Below are some suggestions you may wish to follow. During the “coming out” conversation: 

Do 

 Thank your friend for having the courage to tell you.  
 

 Respect your friend’s confidentiality. They have placed a trust in you by sharing who they are with you. 
 

 Tell your friend you still care about them, no matter what. The main fear for people coming out is that their friends and family 
will reject them. Keep the door open for further conversations and help. 

 

 Ask any questions you may have, but understand that your friend may not have all the answers. If you are feeling uncertain or 
don’t think you can be supportive, refer them to someone who can. 

 
 If your friend seems to lack confidence in your acceptance of them, talk about other LGBTIQ people you may know. It will 

boost their confidence if your friend knows you have accepted someone else. Explain that many people have struggled with 
these issues in the past. Admit that dealing with one’s sexual or gender orientation/identity can be a difficult and confusing 
process. There are no easy and fast answers. 

 

Don’t 

 Don’t judge your friend. If you have strong religious or other beliefs about sexuality or gender issues, be gentle and loving if 
you have to express them. Remember that there will be plenty of time in the future for you to think and talk about your beliefs 
in light of your friend’s coming out. 
 

 Don't put words in their mouth. It is not an ally’s job to tell people what their issues are, but rather to help them deal with 
the issues they present. If a supportive environment is provided, people who would like to talk about issues of sexuality or 
gender orientation will know that this is all right. Allow them to define their own issues. Listen. 

 
 Share your friend’s identity/orientation with others unless they’ve explicitly told you that it’s ok. “Outing” people 

without their permission is a serious breach of confidence and can be devastating for an individual and a major betrayal – 
don’t do it! 
 

 Don’t be too serious. Sensitivity worded in humor may ease the tension you are both probably feeling. 
 

After the “coming out” conversation: 
 If your friend came out to you about their sexual orientation, do include your friend’s partner in plans as much as you would 

any other friend. 
 

 Be prepared to include your friend in more of your plans. They may have lost support of other friends and family, and your time 
and friendship will be even more precious to them.  
 

 Offer and be available to support your friend as they come out to others. 
 



 15 

 Be prepared for your friend to have mood swings. Coming out can be very traumatic. Anger and depression are common, 
especially if friends or family have trouble accepting your friend’s orientation or identity.  
 

 Do what you have always done together. Your friend probably feels that coming out will change everything in their life, and 
this is frightening. If you always go to the movies on Friday, then continue that. 
 

 Don’t allow your friend to become more isolated. Let them know about organizations and places where they can meet other 
LGBTIQ people or supportive allies. 

 

 If your friend has attractions or feelings for you that you don’t share, don’t worry. These can be worked through. It’s the same 
as if someone of the opposite sex had feelings for you that you don’t share. Either way, it’s probably not worth losing a friend 
over. 

 
And Remember…. 

 If your friend seems afraid about other people knowing, there may be good reason. People are sometimes attacked violently 
because they are perceived as LGBTIQ. Sometimes people are discriminated against in such things as housing and 
employment. If your friend is discriminated against illegally, you can help them in pursuing their rights. 
 

 Everyone is a complex and unique individual. Sexuality is only a part of the whole of a person. Issues of sexuality and gender 
do not replace who someone is, but is a part of making up the whole person. 

 
 It’s never too late. If someone has come out to you before and you feel badly about how you handled it, you can always go 

back and try again. 
 

 Learn more about the LGBTIQ community. This will allow you to better support your friend, and knowing about their world 
will help prevent you from drifting apart. 

 
Adapted from Santa Clara University ’s Wellness Center http://www.scu.edu/wellness/GLBTQAllies.cfm and from the Gender 
Equity Resource Center at UC Berkeley.  
 
Further Reading for Allies: 

 The Beloved and ‘Bent’: Families Learning to Accept Lesbians and Gays. Pam and Di Allen-Thompson 
 Beyond Acceptance: Parents of Lesbians and Gays Talk About their Experiences. G Carolyn Welch and Marian J. and 

Arthur G. Wirth.  
 Coming Out as Parents: You and Your Homosexual Child. David Switzer. 
 Coming Out to Parents: A Two-Way Survival Guide for Lesbians, Gay Men and their Parents. Mary Borhek.  

 A Family and Friends Guide to Sexual Orientation: Bridge the Divide between Gay and Straight. Bob Powers and Alan 
Ellis.  

 The Family Heart: A Memoir of When Our Son Came Out. Rob Forman Dew 
 Friends and Family: True Stories of Gay America’s Straight Allies. Dan Woog 
 Just a Mom. Betty DeGeneres.  
 Loving Someone Gay. Donald H. and Don Clark 
 Navigating Differences: Friendships Between Gay and Straight Men. Jammie Price. 
 Out of the Closet – Into Our Hearts: Celebrating Gay/Lesbian Family Members. L. & N. Lamkin Olson. 
 Straight Parents, Gay Children: Keeping Families Together. Robert A. Bernstein.  

 What If Someone I Know is Gay? Answers to Questions About Gay and Lesbian People. Eric Marcus and Jane O’Connor.  
 
Source – Human Rights Campaign website, www.hrc.org accessed 9-14-04 

 

 

Heterosexuality Quiz 
 

1. What do you think caused your heterosexuality? 
 
2. When and how did you first decide you were a heterosexual? 
 
3. Is it possible your heterosexuality is just a phase you may grow out of? 
 
4. Is it possible your heterosexuality stems from a neurotic fear of others of the same sex?                  
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5. Isn't it possible that all you need is a good Gay lover? 
 
6. Heterosexuals have histories of failures in Gay relationships.  Do you think you may have turned to heterosexuality out of fear 
of rejection? 
 
7. If you've never slept with a person of the same sex, how do you know you wouldn't prefer that? 
 
8. If heterosexuality is normal, why are a disproportionate number of mental patients heterosexual? 
 
9. To who have you disclosed your heterosexual tendencies? How did they react? 
 
10. Your heterosexuality doesn't offend me as long as you don't try to force it on me.  Why do you people feel compelled to seduce 
others into your sexual orientation? 
 
11. If you choose to nurture children, would you want them to be heterosexual knowing the problems they would face? 
 
12. The great majority of child molesters are heterosexuals.  Do you really consider it safe to expose your children to heterosexual 
teachers? 
 
13. Why do you insist on being so obvious and making a public spectacle of your heterosexuality?  Can't you just be what you 
are and keep it quiet? 
 
14. How can you ever hope to become a whole person if you limit yourself to a compulsive, exclusive heterosexual object choice 
and remain unwilling to explore and develop your normal, natural, healthy, God-given homosexual potential. 
 
15. Heterosexuals are noted for assigning themselves and each other to narrowly restricted, stereotyped sex-roles.  Why do you 
cling to such unhealthy role-playing? 
 
16. How can you enjoy a fully satisfying sexual experience or deep emotional rapport with a person of the opposite sex when the 
obvious physical, biological, and temperamental differences between you are so vast?  How can a man understand what pleases a 
woman sexually or vice-versa? 
 
17. Why do heterosexuals place so much emphasis on sex? 
 
18. With all the societal support marriage receives, the divorce rate is spiraling.  Why are there so few stable relationships among 
heterosexuals? 
 
19. Considering the menace of overpopulation, how could the human race survive if everyone were heterosexual like you? 
 
20. There seem to be very few happy heterosexuals.  Techniques have been developed with which you might be able to change if 
you really want to change. Have you considered trying aversion therapy? 
 
21. A disproportionate number of criminals, welfare recipients, and other irresponsible or antisocial types are heterosexual.  Why 
would anyone want to hire a heterosexual for a responsible position? 
 
22. Do heterosexuals hate and/or distrust others of their own sex?  Is that what makes them heterosexual? 
 
23. Why are heterosexuals so promiscuous? 
 
24. Why do you make a point of attributing heterosexuality to famous people?  Is it to justify your own heterosexuality? 
 
25. Could you really trust a heterosexual therapist/counselor to be objective and unbiased?  Don't you fear s/he might be inclined 
to influence you in the direction of his/her own leanings? 

 

Myths and Facts 
Myth: Same-sex orientation, intersex people and transgendered people are universally disapproved of in all cultures. 

Fact: Some cultures accept, and even encourage same-sex orientation and behaviors; intersex people have been conceived of 
differently across cultures, and even in Western cultures; “transgendered” people are conceived of very differently across cultures, 
with some cultures having three or four socially sanctioned gender categories, greatly expanding the possibilities and 
conceptions of gender that dominant American culture has. Many Native American cultures can be seen as role models for societal 
structures that hold respected, non-stigmatized places for multiple gendered expression, intersex people and same-sex attractions. 
 

Myth: Sexual orientation is a choice. 
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Fact: Human beings can not choose to be either gay or straight. Sexual orientation emerges for most people in early adolescence 
without any prior sexual experience. Although we can choose whether to act on our feelings, psychologists do not consider 
sexual orientation to be a conscious choice that can be voluntarily changed. 
 
There are numerous theories about the origins of a person's sexual orientation; most scientists today agree that sexual orientation 
is most likely the result of a complex interaction of environmental, cognitive and biological factors. In most people, sexual 
orientation is shaped at an early age. There is also considerable recent evidence to suggest that biology, including genetic or 
inborn hormonal factors, play a significant role in a person's sexuality. In summary, it is important to recognize that there are 
probably many reasons for a person's sexual orientation and the reasons may be different for different people.  
Source: “Answers to Your Questions About Sexual Orientation and Homosexuality,” American Psychological Assocation at 
http://www.apa.org/pubinfo/answers.html; accessed 8-9-05 
 
Myth: Therapy can change a person’s sexual orientation.  

Fact: Even though most homosexuals live successful, happy lives, some homosexual or bisexual people may seek to change their 
sexual orientation through therapy, sometimes pressured by the influence of family members or religious groups to try and do so. 
The reality is that homosexuality is not an illness. It does not require treatment and is not changeable.  
However, not all gay, lesbian, and bisexual people who seek assistance from a mental health professional want to change their 
sexual orientation. Gay, lesbian, and bisexual people may seek psychological help with the coming out process or for strategies to 
deal with prejudice, but most go into therapy for the same reasons and life issues that bring straight people to mental health 
professionals.  
Some therapists who undertake so-called conversion therapy report that they have been able to change their clients' sexual 
orientation from homosexual to heterosexual. Close scrutiny of these reports however show several factors that cast doubt on their 
claims. For example, many of the claims come from organizations with an ideological perspective which condemns homosexuality. 
Furthermore, their claims are poorly documented. For example, treatment outcome is not followed and reported overtime as would 
be the standard to test the validity of any mental health intervention. 
Source: “Answers to Your Questions About Sexual Orientation and Homosexuality,” American Psychological Assocation at 
http://www.apa.org/pubinfo/answers.html; accessed 8-9-05 
 

Myth: Homosexuality is a mental illness and emotional problem. 
Fact: Psychologists, psychiatrists and other mental health professionals agree that homosexuality is not an illness, mental 
disorder or an emotional problem. Over 35 years of objective, well-designed scientific research has shown that homosexuality, in 
and itself is not associated with mental disorders or emotional or social problems. Homosexuality was once thought to be a mental 
illness because mental health professionals and society had biased information. In the past the studies of gay, lesbian and bisexual 
people involved only those in therapy, thus biasing the resulting conclusions. When researchers examined data about these 
people who were not in therapy, the idea that homosexuality was a mental illness was quickly found to be untrue.  
In 1973 the American Psychiatric Association confirmed the importance of the new, better designed research and removed 
homosexuality from the official manual that lists mental and emotional disorders. Two years later, the American Psychological 
Association passed a resolution supporting the removal. For more than 25 years, both associations have urged all mental health 
professionals to help dispel the stigma of mental illness that some people still associate with homosexual orientation.  
Source: “Answers to Your Questions About Sexual Orientation and Homosexuality,” American Psychological Assocation at 
http://www.apa.org/pubinfo/answers.html; accessed 8-9-05 
 

Myth: All gay men seek out young boys, molest children and therefore cannot be teachers.  

Fact: There is no evidence to suggest that homosexuals are more likely than heterosexuals to molest children. Homosexuality and 
bisexuality is NOT the same thing as pedophilia.  
Source: Adapted from “Answers to Your Questions About Sexual Orientation and Homosexuality,” American Psychological 
Assocation at http://www.apa.org/pubinfo/answers.html; accessed 8-9-05 
 

Myth: GLBTQ people cannot be good parents and will influence their children to be queer. 

Fact: Studies comparing groups of children raised by homosexual and by heterosexual parents find no developmental differences 
between the two groups of children in four critical areas: their intelligence, psychological adjustment, social adjustment, and 
popularity with friends. It is also important to realize that a parent's sexual orientation does not dictate his or her children's.  
Source: “Answers to Your Questions About Sexual Orientation and Homosexuality,” American Psychological Assocation at 
http://www.apa.org/pubinfo/answers.html; accessed 8-9-05 
 

Myth: One partner generally plays the “active” or masculine role and the other plays the “passive” or feminine role in same-
sex relationships. 

Fact: “Butch” and “femme” roles and identities are a part of some same-sex relationships, though not all; when butch and femme 
roles and identities are practiced they often don’t mirror the commonplace heterosexual couple’s gender roles. Same-sex 
relationships are more likely to be egalitarian in nature than heterosexual relationships, with lesbian relationships most likely 
equally share relationship, household and child-care responsibilities. Sources: Sociology: The Essentials, Margaret Anderson 
and Howard Taylor, 2004 and Boots of Leather, Slippers of Gold, Elizabeth Lapovsky Kennedy and Madeline Davis, 1994. 

 



 18 

Intersex FAQS 
What is intersex? 
Intersex is defined as "congenital anomaly of the reproductive and sexual system." Intersex people are born with external genitalia, 
internal reproductive organs, and/or endocrine system that are different from most other people. There is no single "intersex body"; 
it encompasses a wide variety of conditions that do not have anything in common except that they are deemed "abnormal" by the 
society. What makes intersex people similar is their experiences of medicalization, not biology. Intersex is not an identity. While 
some intersex people do reclaim it as part of their identity, it is not a freely chosen category of gender--it can only be reclaimed. 
Most intersex people identify as men or women.  
 
What do intersex activists want? 

Activists are working to replace the current model of intersex treatment based on concealment with a patient-centered alternative. 
We are not saying that intersex babies are better off left alone; we want there to be social and psychological support for both the 
parents and intersex children so that they can deal with social difficulties resulting from being different than others. Long-term, we 
hope to remove those social barriers through education and raising awareness.  
 
How common are intersex conditions? 

No one knows exactly how many children are born with intersex conditions because of the secrecy and deception surrounding it, 
and also because there is no concrete boundaries to the definition of "intersex." It is nonetheless estimated that about one in 2,000 
children, or five children per day in the United States, are born visibly intersex, prompting early intervention.  
 
Can't they just do a test to find out babies' true sex? 

Medicine cannot determine the baby's "true sex." For example, chromosomes do not necessarily dictate one's gender identity, as it 
is obvious from the fact that most people born with androgen insensitivity syndrome live as women despite their XY 
chromosomes. In other words: science can measure how large a clitoris is, but cannot conclude how large or small it needs to be. 
That is a social determination.  
 
How do we know the correct gender of a child with an intersex condition? 

We won't know the child's gender until she or he is old enough to communicate to us. It is recommended that we allow the child 
to determine for herself or himself once she or he is old enough to do so. Irreversible surgeries on infants should be avoided in 
order to give them the widest range of choices when they are older. Performing surgeries will not eliminate the possibility that our 
prediction is wrong.  
 
What is the correct pronoun for intersex people? 

Pronouns should not be based on the shape of one's genitalia, but on what the person prefers to be called. For children too young 
to communicate what her/his preference is, go with the gender assignment parents and doctor agreed on based on their best 
prediction. Do not call intersex children "it," because it is dehumanizing.  
 
Is intersex part of "transgender" community? 
While some people with intersex conditions also identify as transgender, intersex people as a group have a unique set of needs and 
priorities beyond those shared with trans people. Too often, these unique needs are made invisible or secondary when "intersex" 
becomes a subcategory of "transgender." For example, people who discuss about intersex in the context of transgender often stress 
the risk of assigning a "wrong" gender as an argument against intersex genital mutilation, which overlooks the fact that intersex 
medical treatment is painful and traumatic whether or not one's gender identity happens to match her or his assigned gender. It is 
for this reason that we prefer to have "intersex" spelled out explicitly rather than have it "included" in "transgender" umbrella.  

What is the difference between "hermaphrodite" and "intersex"? 

In biology, "hermaphrodite" means an organism that has both "male" and "female" sets of reproductive organs (like snails and 
earthworms). In humans, there are no actual "hermaphrodites" in this sense, although doctors have called people with intersex 
conditions "hermaphrodites" because intersex bodies do not neatly conform to what doctors define as the "normal" male or female 
bodies. We find the word "hermaphrodite" misleading, mythologizing, and stigmatizing. Although some intersex activists do 
reclaim and use this term to describe themselves, it is not an appropriate term to refer to intersex people in general. In short, snails 
are the hermaphrodites; humans are not. Also, please avoid using the word "intersexual" as a noun; we prefer "intersex people" or 
"people with intersex conditions/experiences."  
 
Further Information:  
Books  

• "Intersex in the Age of Ethics" ed. by Alice Dreger  
• "Hermaphrodites and the Medical Invention of Sex" by Alice Dreger  
• "Sexing the Body" by Anne Fausto-Sterling  
• "Lessons from the Intersexed" by Suzanne Kessler  
• "As Nature Made Him" by John Colapinto  

Films  
• "Total Patient Care" available from ISNA  
• "Hermaphrodites Speak!" available from ISNA  
• "Is it a Boy or a Girl?" available from ISNA  
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Source: Intersex Initiative, http://www.intersexinitiative.org/articles/intersex-faq.html accessed 8-10-05 

 

Interpersonal Violence in Queer Relationships 
Partner Abuse in Queer Relationships: 
Rates of interpersonal violence in same-gender and/or queer relationships are roughly the same as domestic violence against 
heterosexual women (25%).  As in opposite-gendered couples, abuse is likely underreported.  Facing a system which is often 
oppressive, unresponsive, and/or hostile toward the queer community, those involved in same-gender battering frequently report 
being afraid of revealing their sexual orientation/identity or the nature of their relationship.  Others who do not identify as 
LGBTQ may not feel that their relationship fits the definition but may still be in an abusive and dangerous relationship. 
 
Different Experiences of Domestic Violence in the Queer Community:  

In same biological gender abuse, a pattern of violence or behaviors exists where one seeks to control the thoughts, beliefs, or 
conduct of their intimate partner, or to punish their partner for resisting their control.  This may be seen as physical or sexual 
violence, or emotional and verbal abuse.  An additional form of emotional abuse for someone who is queer may be to “out” them at 
work or to family or friends.  
 
A queer individual who is being battered must overcome homophobia and denial of the issue of battering.  Queer individuals who 
have been abused have much more difficulty in finding sources of support than heterosexual women how are battered by their male 
partners.  
 

 A dearth of resources, services, and education on LGBTQ interpersonal violence issues.  
 A fear of being “outed,” or experiencing public disclosure of one’s sexual orientation/identity. 
 Belief in the myth that same-sex relationships cannot be abusive and therefore not recognizing abuse when it happens 
 Fear of homophobic and/or heterosexist reactions by service-providers, police, and others. 
 Greater risk of losing children to a third party than opposite-sex relationships.  
 Fear of having to cut ties to what may be a relatively small queer community.  
 It is frequently incorrectly assumed that queer abuse must be “mutual.”  It is not often seen as being mutual in heterosexual 

battering.  

 Utilizing existing services (such as shelter, support groups, or calling a crisis line) either means lying or hiding the gender of 
the batterer to be perceived (and thus accepted) as a heterosexual.  Or it can mean “coming out” which is a major life decision.  
If LGBTQ individuals come out to service providers who are not discreet with this information, it could lead to the victim 
losing their home, job, custody of their children, etc..  

 Telling heterosexuals about battering in queer relationships can reinforce the myth many believe that queer relationships are 
“abnormal.”  This can further the victim’s feelings of isolation.   

 
Information courtesy of The National Gay and Lesbian Task Force, Lambda Legal.  

 

What is Heterosexual Privilege? 
Living without ever having to think twice, face, confront, engage, or cope with anything on this page. 

 Legal marriage includes the following privileges:  
1. Public recognition and support for an intimate relationship  
2. Celebration of your commitment to another with gifts, cards, and congratulations from others.  
3. Supported activities and social expectations of longevity and stability for your committed relationships 

 Paid leave from employment and condolences when grieving the death of your partner/lover (i.e. legal members defined 
by marriage and descendants from marriages) 

 Inheriting from your partner/lover/companion automatically under probate laws. 

 Sharing health, auto, and homeowners' insurance policies at reduced rates. 

 Immediate access to your loved ones in cases of accident or emergency. 

 Family-of-origin support for a life partner/lover/companion. 

 Increased possibilities for getting a job, receiving on the job training and promotion. 

 Kissing/hugging/being affectionate in public without threat or punishment. 

 Talking about your relationship or what projects, vacations, family planning you and your partner/lover are creating. 

 Not questioning your normalcy, sexually and culturally. 

 Expressing pain when a relationship ends and having other people notice and attend to your pain. 

 Adopting children, foster-parenting children. 

 Being employed as a teacher in pre-school through high school without fear of being fired any day because you are 
assumed to corrupt children. 

 Raising children without threats of state intervention, without children having to be worried which of their friends 
might reject them because of their parent's sexuality and culture. 
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 Dating the person of your desire in your teen years. 

 Living with your partner and doing so openly to all. 

 Receiving validation from your religious community. 

 Receiving social acceptance by neighbors, colleagues, new friends. 

 Not having to hide and lie about same-sex social events. 

 Working without always being identified by your sexuality/culture (e.g. you get to be a farmer, brick layer, artist, etc. 

without being labeled the heterosexual farmer, the heterosexual teacher). 

Trans / Intersex Ally Quiz - 
How Much Do You Know? 

http://www.trans-academics.org/TransAllyQuiz.doc 
Instructions: Answer the following questions to the best of your ability. If you are 
unclear about an answer, please be sure to mark that question for later discussion. 
 
1. When you suspect someone might be transgender/genderqueer identified, how do you know which pronoun to use? 

a. Decide based on a person’s gender presentation 
b. Decide based on a person’s perceived or known biological sex 
c. Ask the person what pronoun(s) they prefer 
d. Ask the person’s friend what pronouns the person in question uses 
 

2. Which of the following terms is not generally offensive to the community named: 
a. Berdache 
b. Hermaphrodite 
c. Intersex 
d. All of the above 
e. None of the above 
 

3. What of the following is not an affirmative term to refer to the Transgender community? 
a. Gender variant 
b. Trans 
c. Genderqueer 
d. All of the above 
e. None of the above 
 

4. Which of the following is not a gender identity / expression? 
a. Pangender 
b. Genderqueer 
c. Pansexual 
d. Androgyne 
 

5. Which of the following describes the typical process for a gender variant person to come out to themselves? 
a. They realize at a young age that they are gender variant. 
b. They realize at puberty that they are gender variant. 
c. They realize their gender variance as an adult 
d. There is no one typical coming out process for a gender variant person. 
 

6. What is a common psychological reaction when a parent is told of their child ’s gender variance? 
a. The parent has no problems accepting their child’s feelings of gender variance 
b. The parent experiences the sense that their child is dying. 
c. The parent immediately disowns their child and never speaks to them again.  
d. Any or all of the above have been known to occur. 
 

7. Which of the following is not a major issue that a gender variant person faces when seeking medical treatment? 
a. Find a physician who will follow the Harry Benjamin Standards of Care 
b. High costs associated with surgeries and hormones 
c. Finding physicians within a reasonable driving distance 
d. Lack of knowledgeable physicians 
 

8. Which of the following is a common legal challenge that a gender variant person can face? 
a. In most localities, it is perfectly legal to fire or not hire someone for being gender variant.  
b. In most localities, it can be hard to change the sex listing on documents such as drivers license, passport, birth certificate, 

etc.  
c. A gender variant person has limited access to marriage benefits, (depending on location). 
d. Gender identity / expression is not covered by national hate crime legislation. 
e.  All of the above 
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f. None of the above 
 

9. What is the state of the relationship of LGB communities to gender variant communities? 
a. The LGB communities are completely inclusive and understanding of gender variant identities. 
b. Even though the “T” is often included in “LGBT”, gender variant identities are often marginalized and misunderstood 

with in the LGB community. 
c. There are no connections between the LGB and gender variant communities. 
d. All of the above 
e. None of the above. 
 

10. What is the difference in definition between a transgender person and an intersex person? 
a. There is no difference between the two categories (transgender and intersex)  
b. An intersex person has biological characteristics of both sexes, and a transgender person has a felt sense of identity that 

is incongruous with the identity attributed to their biological sex.  
c. A transgender person has biological characteristics of both sexes, and an intersex person has a felt sense of identity that 

is incongruous with the identity attributed to their biological sex. 
d. All of the above 
e. None of the above 
 

11. What is the most common route for an intersex person to receive surgery on their genitals? 
a. At an age at which they are capable of decision-making, they elect to have the surgery performed.  
b. Doctors typically refuse to perform surgery on the genitals of intersex persons. 
c. Intersex persons’ parents select the option of surgery after being presented by doctors with an array of treatment options, 

along with a list of risks and benefits of the procedures and first-hand accounts from former patients.  
d. Doctors inform parents of the intersex person that their child ’s condition of being difficult to sex is an “emergency” 

requiring immediate surgery if the person is to develop a “normal” gender identity and sexual orientation. 
 

12. Which of the following is a common side-effect of having received medical treatment for an intersex condition under the usual 
protocols? 
a. A need for further surgeries to address the complications of an earlier surgery  
b. Pain and / or reduced or eliminated sexual sensation in the genital region 
c. Shame at apparently having been so unacceptable that one needed multiple and secretive treatments in order to be 

“normal” 
d. All of the above 
e. None of the above 
 

13. What is the relation between having what is designated an intersex condition and having a gender variant identity of one 
sort or another? 
a. All intersex people have a gender variant identity. 
b. No intersex people have a gender variant identity. 
c. All people with certain types of intersex conditions have a gender variant identity, but others do not.  
d. Some intersex people have a gender variant identity, but others do not. 
 

14. Which of the following is a significant social issue that out gender variant people and intersex people face in their daily 
lives? 
a. Access to safe and appropriate restrooms 
b. Severing of many pre-existing ties upon coming out 
c. Unemployment 
d. All of the above 
e. None of the above 
 

15. A person who is born female, has taken testosterone, and generally appears masculine is: 
a. MTF 
b. FTM 
c. Genderqueer 
d. Intersex 
e. There is not enough information to answer this question. 
 

16. Genderqueer is often defined as: 
a. A non-gender variant person who wants to be transgender identified 
b. A non-gender variant person who has a political agenda to challenge the gender binary system. 
c. A gender variant person who feels themselves to be genderless or multigendered, and often includes a political agenda to 

challenge the gender binary system. 
d. None of the above 
e. All of the above. 
 

17. Challenges specific to a genderqueer person include: 
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a. Genderqueer persons may often have their gender identity invalidated by other transgender persons  
b. Genderqueer persons may often have their gender identity invalidated by general society.   
c. Genderqueer persons may often have a harder time their pronoun preferences respected than other gender variant 

identified persons 
d. All of the above 
e. None of the above. 
 

18. According to anecdotal sources, the nature and frequency of violence perpetrated against the gender variant community is: 
a. Infrequent and mild in nature. 
b. Frequent but mild in nature. 
c. Infrequent but excessively severe in nature. 
d. Both frequent and excessively severe in nature. 

 
The correct answers are: 
1. C 
2. C 
3. E 
4. C 
5. D 
6. D 
7. A 
8. E 
9. B 
10. B 
11. D 
12. D 
13. D 
14. D 
15. E 
16. C 
17. D 
18. D 
Please keep in mind that some of these questions and their respective answers may be debated within the gender variant and 
intersex communities. In no way do we mean to enforce that our answers are the only correct answers. Rather, these questions are 
meant to start a dialogue and raise awareness about gender variant and intersex issues. 

 

Queer Issues in Communities of Color 
African Americans and Coming Out 
Many people of color face unique challenges when they come out as gay, lesbian, bisexual or transgender. To address these issues, 
the National Coming Out Project has developed new resources on coming out in the African-American community, the 
Latina/Latino Community and the Asian Pacific American community. 
Introduction 

  
The world is before you, and you need not take it or leave it as it was before you came in.  
 - James Baldwin, Gay author  
  
Coming out can be one of the most challenging events in your life, but also one of the most rewarding. Being attracted to someone 
of the same sex or understanding that your gender identity is different from your biological sex can be frightening. Some African 
Americans feel pressure to prioritize their different identities. 
 
"Perhaps the most maddening question anyone can ask me is, 'Which do you put first: being black or being a woman, being black 
or being gay?' wrote Barbara Smith, author of "Blacks and Gays Healing the Great Divide" (Dangerous Liaisons: Blacks, Gays, 
and the Struggle for Equality. Brandt, Eric Editor, New Press, 1999). "The underlying assumption is that I should prioritize one of 
my identities because one of them is actually more important than the rest or that I must arbitrarily choose one of them over the 
others for the sake of acceptance in one particular community." 
 
For many African Americans, coming out involves additional cultural factors that make the process more challenging but no less 
rewarding. Some of those challenges include associations with often homophobic churches, strong family foundations that 
emphasize heterosexuality, homophobia in the black community and racism in the broader gay, lesbian, bisexual and transgender 
community. Thanks, however, to brave GLBT African-American activists and their allies effecting change in the church and the 
community, there is more support and acceptance than ever before. 
 
Religion 
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The church has traditionally informed, influenced and guided the day-to-day lives of many African Americans. "The black church is 
not just a place of spirituality and enlightenment, but a place of empowerment for African Americans," says David Neale, founder of 
Black Lavender Resources, a consulting firm specializing in diversity within the LGBT community. 
 
Bishop Kwabena Rainey Cheeks, of Inner Light Ministries in Washington, D.C., agrees. "Spirituality is almost impossible to 
separate from black life," says Cheeks. "The church is a stabilizing force and a place to connect not just to God but to community, as 
well." 
 
Yet some in those churches have been unwelcoming to people with a different sexual orientation or gender identity. 
 
"The black church, the oldest institution and pillar of the black community, has historically dictated the community's stance on 
homosexuality — either you don't talk about it, or you condemn it," says Lynn d Johnson, online editor of Vibe Magazine and 
adjunct professor at Metropolitan College of New York. It is daunting to come out only to face the fear and misunderstanding of 
society in general, but many GLBT African Americans must face that same ignorance within the very institution that has for so 
many been the centerpiece of their community. Although no largely African-American denomination has issued a public statement 
outlining its position on homosexuality, the stances of individual churches and ministers are revealed on Sundays. 
 
"The motto of the black church seems to be 'don't name it, don't claim it,'" says Mandy Carter, a founder of the progressive 
organization Southerners on New Ground. This informal church dictum has led many GLBT African Americans to find and create 
other places to exercise their spirituality. 
 
As Cheeks, the bishop, put it, "I would rather sit in a tree and talk to God than go to a church that doesn't affirm me as a gay man." 
Bishop Cheeks has made an active effort to ensure that his church, Inner Light Ministries, is a diverse and inclusive church for 
GLBT worshippers. 
 
Some gay-affirming churches, such as the United Fellowship of Metropolitan Community Churches, are ethnically and racially 
inclusive. But over the past few decades, new churches also have been established specifically to welcome and affirm GLBT people 
of color, such as the Unity Fellowship Church Movement, which was founded in 1985 by the Rev. Carl Bean and other gay and 
lesbian African Americans. The church now has 14 locations across the country. 
 
Some long-established black churches also have made progress toward being more welcoming. 
 
In April 2000, the Union United Methodist Church in Boston voted to become the nation's first black Methodist church to 
officially welcome and include gay and lesbian worshippers. 
 
The year 2000 also saw the founding of United Methodists of Color for a Fully Inclusive Church, which engages people in the 
subject of heterosexism and homophobia in Christianity and the United Methodist Church. "We are accomplices through our 
silence on these issues," says the Rev. Gil Caldwell, who sits on its advisory board. "We must connect the struggles, as different as 
they are." 
 
Individual pastors also are making a difference. 
 
"I hope I'm doing some sharing of faith that recognizes all human beings as God's creation," says Rev. Timothy McDonald III, the 
founding pastor of the First Iconium Baptist Church in Atlanta. "The pastor sets the tone. If the pastor is scared, homophobic and 
sends out negative signals about gays and lesbians, it's going to spread throughout the congregation." 
 
In 1998, the Human Rights Campaign hosted its first Gospel & Soul, an event designed to reach out and build coalitions with 
African American churches and ministers that support gay civil rights. To date, Gospel & Soul celebrations have occurred in 
Washington, D.C. and Atlanta, with plans to add Detroit to the list. 
 
"As leaders of this community, we must challenge ourselves to move … from this place of joyful celebration into our black 
churches and communities — boldly encouraging and engaging in discourse about sexuality," the Rev. Kelly Brown Douglas said 
at the 2000 HRC Gospel & Soul event in Atlanta. Brown is an associate professor of theology at Howard University's School of 
Divinity. 
 
As more churches open their doors to GLBT parishioners and more leaders publicly recognize those of different sexual 
orientations and gender identities, fewer GLBT African Americans will be forced to choose between their identities and their 
faiths. 
 
To find a welcome and affirming place of worship near you, contact GLBT religious organizations listed in HRC's Resource Guide 
to Coming Out. See also the resources at the end of this document. 
 
Family 

  
To the people that we love, I think the greatest gift we can give is to be who we are, as we find out who we are, right or wrong. 
That is the greatest gift. 
- Alice Walker, author 
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Coming out to family is often one of the most difficult experiences for a gay, lesbian, bisexual or transgender person. And for 
African Americans, it may be particularly challenging, says Sean Camargo, adviser for Diversity and Communities of Color on the 
staff of Parents, Friends and Family of Lesbians and Gays. 
 
"The black family unit is a very strong one," says Carmago. "In a world where racism is still far too prevalent, the family is a haven, a 
stronghold of support." 
 
For many there is no place in this fortress of strength for a "weakness," as homosexuality is often viewed. Parents sometimes think 
that having a gay, lesbian, bisexual or transgender child is detrimental and damaging to the black family and will negatively affect 
the whole African-American community. 
 
As the late African-American lesbian author Audre Lorde described it: "Within Black communities where racism is a living reality, 
differences among us often seem dangerous and suspect. The need for unity is often misnamed as a need for homogeneity." (Sister 
Outsider: Essays and Poems. Crossing Press, 1984) 
 
Despite the challenges that coming out in the black family presents, many GLBT African Americans choose to share their 
orientation or identity with their relatives. Being honest with your family is an important step in getting all parts of your life to fit 
together. One of the most important things is to give them time to process the information. 
 
"My mom thought at first that I could no longer be the torch bearer and political leader in the community that she had expected me 
to be," recalls Donna Payne, constituency organizer for the Human Rights Campaign. "But as she came to accept and understand 
who I was, she was able to see that my role as torch bearer was still just as important." 
 
Just as you may have needed information and support in coming out, know that your family may also need more information and 
support. "For Those We Love" is a program founded specifically to support African-American families of GLBT people. William 
Beale of Washington, D.C., the father of a gay son and founder of For Those We Love, was involved in PFLAG but felt that others 
would feel more comfortable in an African American-only support group. 
 
"I'd see one other black person at the local PFLAG meeting, but they'd never return. My guess was that they didn't feel comfortable 
'airing their dirty laundry' in that setting, says Beale. "Homosexuality is such a private issue that some feel it should only be 
shared or discussed with others like themselves." 
 
To date, For Those We Love and similar programs can be found in Washington, D.C., Washington state, Michigan and Ohio. 
PFLAG has also formed a Families of Color Network, which strives to keep good, strong, healthy families united by love, 
addresses issues of institutionalized racism and works to break down barriers of sexual orientation and gender identity within 
communities of color. 
 
Society 

That visibility which makes us most vulnerable is that which is also the source of our greatest strength. 
- Alice Walker, author 
   
Many people see the GLBT community as a microcosm of society, in that it faces the same economic, racial, domestic and class 
issues as the rest of the American public. It is understandable, then, that similar challenges with social issues will exist. Some 
African Americans don't feel comfortable or welcome in the broader GLBT community or movement that many view as historically 
white-focused. 
 
"Whether it's intentional or not, when GLBT organizations are predominately white, it discourages people of color. They look at 
the faces, don't see anyone like themselves and think, 'I have no place here,'" says Mandy Carter, African-American lesbian activist. 
Carter points to the growth of black pride celebrations as evidence that African Americans need to see other people like 
themselves. "Some people think that having black prides is somehow divisive, but I see it as another way to affirm the still too 
frequent invisibility of same-gender-loving blacks." 
 
GLBT African Americans have been virtually invisible in history. Without Bayard Rustin there would have been no 1963 March 
on Washington for Civil Rights, but most history books rarely mention him and they almost never acknowledge that he was gay. 
The names of deceased singer Ma Rainey, pro baseball player Glenn Burke and the late Rep. Barbara Jordan, D-Texas, might be 
found in history books but not their sexual orientation. Telling their stories is a powerful way to educate others and inspire 
young African Americans who are coming to terms with their sexual orientation. 
 
During the coming out process, it's important to know you are not the only one, and for many African Americans this is a 
challenge since images of GLBT people in the media or entertainment world rarely show GLBT people of color. 
 
"The LGBT images we see in entertainment are overwhelmingly white males — and this only makes LGBT people of color feel more 
invisible," says Scott Seomin, entertainment media director at the Gay and Lesbian Alliance Against Defamation. 
 
"I actually had a difficult time coming out of the closet because there was a part of me that didn't believe I was gay. Why? Because I 
was such a television child and I never saw images of myself on television," says Loren Javier, GLAAD's cultural interest media 
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manager. "All gay men were white to me. And it took more work for me to come out and try to accept the fact that I was gay. … 
Images have gotten more diverse than when I was a child, but at the same time, it isn't representative of the whole community." 
 
These invisibilities underscore the importance of African-American GLBT role models — whether they are local heroes or national 
figures — vital to the coming out process. Ken Reeves, an openly gay African American and the former mayor of Cambridge, Mass., 
often calls attention to the lack of visibility of openly gay black men. 
 
"It is remarkable that we are still in the shadows," said Reeves in a speech given at the 1997 Chicago Black LesBiGay/Trans Unity 
Conference. "We are a people who must stand up and say who we are. We have to grow. You have to come out and tell this story. 
You cannot tell it in darkness!" 
 
--------------- 
Definition: "same-gender-loving" is a term that many African Americans who are not straight have adopted to describe themselves. 
Some saw the terms "gay" and "lesbian" as Eurocentric, and wanted to establish a separate identity. 
 
 
Conclusion 
Being African American and coming out as gay, lesbian, bisexual or transgender — or same gender loving — may be an extremely 

challenging experience, but many find that it is unexpectedly rewarding. You not only free yourself from the confinement of the 

closet, but you also free others from their ignorance about issues related to sexual orientation or gender identity. The presence of 

open gay, lesbian, bisexual and transgender African Americans in the church and within the family will be key to changing the 

homophobic atmosphere in those institutions. "If we are going to change things, we have to become visible," says HRC's Payne. 

You will find that coming out is not a one-time event, but rather a lifelong journey. Browse some resources to help take you, your 

friends and your family on that important path. 

Resources 

PFLAG-related 

For Those We Love (Washington, D.C., ) and African-American PFLAG chapters in Columbus, Ohio; Detroit; Seattle, 
Wash.; and Boston: contact Families of Color Network (Listserv) at focn@pflag.org 

Publications and Websites 

http://www.venusmagazine.com 
http://www.womeninthelife.com 
http://ww.arisemag.com 
http://www.blacklightonline.com 
http://www.blackstripe.com 
http://www.celebratesisterhood.org/index1.html 
http://www.ngltf.org/pi/blackpride.htm 
GLAAD’s Black History Month Media Resource Kit 

Books 

 A Whosoever Church: Welcoming Gays and Lesbians into African American Congregations. Gary David Comstock, 
Westminster John Knox Press, 2001.  

 Black Gay Man: Essays. Robert F. Reid-Pharr and Samuel R. Delany, New York University Press, 2001.  
 Black Like Us: A Century of Lesbian, Gay, and Bisexual African American Fiction. Devon W.Carbado. ed. et al, Cleis 

Press, 2002.  

 Brother to Brother: New Writings by Black Gay Men. Essex Hemphill and Joe Beam, ed., Alyson Publications, 1991.  
 Coming Out While Staying in: Struggles and Celebrations of Lesbians, Gays, and Bisexuals in the Church. Leanne 

McCall Tigert, United Church Press, 1996.  
 The Good Book: Reading the Bible with Mind and Heart. Peter  J. Gomes, William Morrow & Co., 1996.  
 The Greatest Taboo: Homosexuality in Black Communities. Delroy Constantine-Simms, Alyson Publications, 2001.  
 In the Life: A Black Gay Anthology. Joseph Beam, Alyson Publications, 1988.  

 Love Awaits, African American Women Talk About Sex, Love, and Life: Dearest Brothers, Much Peace, Your Sisters. 
Courtney Long and Maria Jones, eds., Bantam Doubleday Dell Publishers, 1995.  

 Love Lifted Me: In Spite Of The Church. K. Godfrey Easter, LLM Publishing Group, 2002.  
 One MoreRiver to Cross: Black and Gay in America. Keith Boykin, Doubleday & Company, Inc., 1998.  
 One of the Children: Gay Black Men in Harlem. William Hawkswood, University of California Press, 1996.  
 Respecting the Soul: Daily Reflections for Black Lesbians and Gays. Keith Boykin, William Morrow & Co., 1999.  
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 Sister Outsider: Essays and Speeches. Audre Lorde, Crossing Press, 1984. 
 

Faith organizations and resources not listed in the Resource Guide to Coming Out 

http://www.rainbowbaptists.org 
http://www.umoc.org United Methodists of Color 
http://www.rslevinson.com/gaylesissues/gfg/blgfg.htm (list of affirming churches) 
http://www.whosoever.org/resources.html#Church (welcoming churches) 

Films 

All God’s Children.Producers: Dr. Dee Mosbacher, Frances Reid and Dr. Sylvia Rhue, 1996. Prominent religious, 
intellectual and political leaders, family members and activists speak out about the role of the church and the importance 
of commitment to equal rights and social justice for all people, including lesbians and gay men. 

Among Good Christian Peoples. Producers: Catherine Gund and Jacqueline Woodson, Frameline Video, 1980. The 
story of an African-American lesbian (also one of the filmmakers) raised as a Jehovah's Witness. Unable to abandon either 
her religious beliefs or her current lifestyle, she ultimately finds a way to practice her faith within a supportive and 
nurturing environment. 

B.D. Women.Inge Blackman, 1994. A celebration of the history and culture of black lesbians. Interviews featuring black 
women talking candidly about their sexual and racial identities are interwoven with a dramatized love story, set in the 
1920s, in which a romance develops between a gorgeous jazz singer and her stylish butch lover. 

The Body of a Poet: A Tribute to Audre Lorde. Sonali Fernando, 1995. The film is an imaginary biopic, centering on the 
efforts of a group of young lesbians of color to devise a fitting tribute to one of this century's great visionaries. 

Black Nations/Queer Nations? Shari Frilot, 1995. An experimental documentary chronicling the March 1995 
groundbreaking conference on lesbian and gay sexualities in the African diaspora, featuring scholars, activists and 
cultural workers such as Essex Hemphill, Kobena Mercer, Barbara Smith, Urvashi Vaid and Jacqui Alexander. 

A Different Kind of BlackMan. Sheila J. Wise, 2001. A powerful look at the ideas and feelings of successful, black gay 
men on such issues as sexuality, masculinity and their perception of and their role within the black community. 

The Edge of Each Other’s Battles: The Vision of Audre Lorde. Jennifer Abod, 2000. This video is about Audre Lorde's 
broad social vision and the translation of that vision into a historic transnational conference. 

James Baldwin: The Price of a Ticket. Karen Thorson, 1990. This documentary captures the spirit and intellect of a man 
who surmounted many barriers to become a celebrated writer. It discusses Baldwin's homosexuality, his self-imposed 
exile in France and Turkey, and his return to the United States to participate in the civil rights movement. 

He Left Me His Strength. DCTV, 1989. Centering on the personal story of Mildred Pearson, a black adult female whose 
gay son died from AIDS, this video addresses AIDS, homosexuality and the black church. 

I Shall Not Be Removed: The Life of Marlon Riggs. Karen Everett, 1996. Film biography providing a fitting memorial to 
Marlon Riggs, the gifted, gay, black filmmaker who died from AIDS in 1994. It traces his development from a precocious 
childhood in the close-knit African-American community of Fort Worth, Texas, , through his political awakening at 
Harvard, to his final years as a courageous advocate for stigmatized people. 

Living With Pride: Ruth Ellis @ 100.Yvonne Welbon, 1999. Documentary with vivid narrative recreations about the 
life and times of Ruth Ellis, born July 23, 1899, and the oldest "out" African-American lesbian at the time of filming. 

Our House: Lesbians and Gays in the Hood. Not Channel Zero, 1993. Up-front and in-your-face interviews with black 
gays and lesbians provides an uncompromising look at homophobia, racism, alienation and empowerment for GLBT 
African Americans. 

Tongues Untied. Marlon Riggs, 1989. The acclaimed account of black gay life by Emmy Award-winning director Marlon 
Riggs, which uses poetry, personal testimony, rap and performance to describe the homophobia and racism that confront 
black gay men. 

Watermelon Woman. Cheryl Dunye, 1997. Director Cheryl Dunye casts herself as the beleaguered protagonist in this 
film about a black lesbian struggling to make a documentary about Fae Richards, an alluring and mysterious 1930s black 
film actress. 

Asian Pacific Americans and Coming Out 
Introduction 
  
I grew up in a community where homosexuality was perceived as un-Indian and incompatible with south Asian culture. I felt torn 
between my two identities and forced to choose between being Indian and being gay. 
 - Prateek Choudhary, medical student at the Texas College of Osteopathic Medicine 
  
 Asian Pacific Americans come from dozens of different countries, making that population one of the most diverse communities in 
America. The diversity of language and ethnicity among Asian Pacific Americans is as varied as the continents and islands from 
which they come. While this may mean that cultural backgrounds vary from one person to the next, gay, lesbian, bisexual and 
transgender (GLBT) Asian Pacific Americans still share similar challenges and experiences during the coming out process. 
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“I think that sometimes people think we’re all the same ethnicity and speak the same language,” says Loren Javier, former board 
member of the Gay Asian Pacific Alliance (GAPA) (www.gapa.org). “But the Asian American and Pacific Islander community is 
more diverse than any other racial group, except maybe Native Americans. So meeting and knowing other Asian Pacific Americans 
didn’t automatically mean that I was meeting other Filipinos like myself.” 
 
One result is that there is no universal coming out experience that all GLBT Asian Pacific Americans share. It is possible to tell 
the individual stories of those who have come out, but there can be vast differences in the experiences of, say, lesbian Indians, 
transgender Thais, gay Tongans, and bisexual Koreans. 
 
What follows are the stories of Asian Pacific Islanders who have come out and overcome the obstacles of negative family reactions, 
unwelcoming religious traditions and societal prejudice. Also included are some of the actions and resources they found helpful. 

Family 

  
When my son came out to me, I had no knowledge or support. In the Philippines, homosexuals are looked upon as bad people. 
There isn't even a word for "gay" in our language (Tagalog). But this was my son. I gave birth to him on a rainy day in Hayward, 
Calif. He was not weird. He could not be bad. I love my son and I knew I didn't want to lose this precious child. And so I had to 
get educated. 
- Belinda Dronkers-Laureta, board member, API Family Pride (www.apifamilypride.org) 
   
For many Asian Pacific Americans, coming out to family is an enormous challenge. Many fear rejection, disappointing their parents 
or being seen as sullying the family name. 
 
"I was terrified of coming out to my family. The potential for rejection or being thrown out of the house all seemed like very real 
possibilities," says Prateek Choudhary, medical student at the Texas College of Osteopathic Medicine. "When I finally told my 
mom, she was silent for a few very awkward moments. But then she told me that although it would be difficult for her to handle and 
understand, she would support me because, she said, 'You're my son, and I love you. Nothing can change that.'" 
 
It may be difficult to accept that your family needs time to adjust to the news. But just as it probably took you awhile to accept 
your own sexual orientation or gender identity, it follows that others will need time to adjust and understand you as well. 
 
Before coming out to parents, it helps to have supportive resources available you can offer to your parents, such as contact 
information for the local Parents, Families and Friends of Lesbians and Gays (www.pflag.org) (PFLAG) chapter. Keep in mind that 
your parents may not be immediately receptive to the idea. 
 
"Homosexuality is often very difficult for GLBT Asians because our culture usually treats the subject of homosexuality with the 
tried and true method of silence," says Harold Kameya, a Japanese father of a lesbian daughter. "In our family, like others, this 
silence meant ignorance, which made the shock of our daughter coming out even more difficult to deal with. We were fortunate that 
we found PFLAG, but in the first 10 years we were involved with our local chapter, we were the only Asian family there." 
 
Realizing the importance of speaking to other Asian Pacific Americans parents and family members about such a sensitive topic, 
Kameya and his wife along with other parents and GLBT Asian Pacific Americans joined with the Gay Asian Pacific Support 
Network (www.gapsn.org) to form the API PFLAG Family Project (http://www.api-pflag.org/) in Los Angeles. 
 
Even with Asian Pacific American support groups in some communities, it can be a challenge to get parents to attend. 
 
"It's difficult to make any gay-affirming resources, Asian Pacific Islander specific or not, available to our families because even 
discussing a family member's sexual orientation or gender identity breaks a major rule in our culture, which is to never talk about 
our 'problems,'" says Trinity Ordona, a lesbian and another co-founder of the API-PFLAG Family Project. "That's why we work to 
educate the entire Asian Pacific Islander community about GLBT issues, because the less they are seen as problems, the more our 
families and friends will be able to talk about it." 
 
If your family is reluctant to join supportive organizations, you can bring the information to them. 
 
"We made the video 'Coming Out, Coming Home,' specifically for those families who desperately needed information about sexual 
orientation but who would never participate in a group setting," says Belinda Dronkers-Laureta, of API Family Pride 
(www.apifamilypride.org). "We're also exploring small social gatherings for Asian families of GLBT people so they can get to 
know each other in a more relaxed setting." 
 
It is not unusual for a GLBT Asian Pacific American to be out in every aspect of life - except to family. Some find it easier to be out 
to work colleagues, friends and neighbors than to be out at home. Each person's coming out is a personal journey and not being 
out to family may work for you. It's also possible that they already know, but the topic is never discussed. 
 
"A friend of mine isn't out to his family but I often wonder how they could not know," says Javier of GAPA. "I've decided they 
must have a family 'don't ask/don't tell' policy. No one ever asks him about a girlfriend or when will he get married, which makes 
me think the family is aware. But it's never been discussed and probably never will be." 
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Still, when parents are aware of a child's sexual orientation or gender identity, that information is often hidden from family friends. 
 
"Once my mom adjusted to the news that I was a lesbian, she focused on my happiness, and my partner was welcome in her home," 
says Tuvinh Vuong, associate director for the Human Rights Campaign's website, who is Vietnamese American. "But she would 
never discuss it with her friends, maybe thinking somehow it would reflect badly upon her. So I just kept bringing my partner to 
social gatherings and, without using words, allowed my mom's friends to know who I was." 
 
Some Asian Pacific Americans find it is helpful to come out to their families in their native language. 
 
"I didn't want to come out to my mom in English," says Aleem Raja, board member of Trikone (www.trikone.org), a San Francisco 
non-profit organization for GLBT people of South Asian decent. "I came out to her in Urdu [the language of Pakistan] because I 
wanted her to know that coming to terms with my orientation was solely about me and not about my attending Berkeley or 
becoming Americanized." 
 
The strong family ties that often dampen a child's willingness to come out can also turn into support and advocacy once a GLBT 
Asian Pacific American has decided to be open and honest at home. 
 
"We are concerned about our family and the huge fear of rejection we may face," says Ordona, of the API-PFLAG Family Project. 
"It's true that many Asian parents tend to be very conservative and protective of their children. But once you can get them behind 
their kids, they will take on the world!" Getting your parents to that point may be a battle, but it is one worth fighting. See the 
resources section for more Asian Pacific American family support groups. 

Religion 

  
I was raised in the Muslim faith. While a lot of it seemed almost more cultural than religious, one thing I did learn was that I was 
supposed to have the utmost respect for my parents and follow their wishes. Growing up I knew that my mother looked forward to 
choosing the perfect wife for me. As much as I deflected her attempts, she persisted for years until I finally came out to her, subtly 
suggesting that she should really be looking for the perfect man for me. 
 - Aleem Raja, Trikone board member 
  
Many people find strength and support from their faith as they struggle to come out as gay, lesbian, bisexual or transgender. At 
first, this might sound impossible since many organized religions teach that homosexuality and gender variance are wrong or 
immoral. This has a powerful impact on GLBT Asian Pacific Americans, due to traditional connections among family, culture and 
religion within that community. The beliefs of Asian Pacific Islander religions may not be any more homophobic than others, but 
the interconnectedness of culture and religion means that any homophobia related to faith can have a devastating effect. 
 
One way to combat that homophobia and its effects is by joining and participating in GLBT Asian Pacific American social groups. 
While you may not be ready to start a dialogue with your priest or reverend or imam, a good start would be to have a discussion 
about religion within the group. Groups such as Asian and Pacific Islander Queers United for Action in Washington, D.C., South 
Asian Lesbian and Gay Association of New York and Queer Asian Spirit provide a safe and comfortable environment to discuss 
these issues. 
 
Progress is also being made within certain denominations. GLBT advocates within the Catholic Church, which comprises many 
Asian Pacific Americans, such as DignityUSA have been working to educate people of their faith. For more information on faith-
based GLBT organizations visit the list of Religious Organizations found in the Resource Guide to Coming Out. 
 
When a family member comes out, however, some Asian Pacific American families choose to find a place of worship that is more 
welcoming to GLBT people. “After our daughter’s disclosure, we felt uncomfortable at our Japanese-American church,” says Ellen 
Kameya, co-founder of API PFLAG Family Project. “We then found a United Church of Christ that had recently taken up the issue 
of welcoming gays into the congregation and found the support we needed. The ministers urged us to live our Christian faith by 
reaching out to the GLBT community, which is often marginalized by some churches.” 
 
The presence of GLBT-supportive clergy can send a powerful message to Asian Pacific Americans who are coming out. While there 
may not be many Asian Pacific Islander-affiliated houses of worship that call themselves gay-friendly, the support of their leaders 
sends an important message. 
 
In 2000, as fair-minded Californians were battling an anti-gay ballot signature drive, the spirits and resolve of the GLBT Asian 
Pacific American community were bolstered by the public endorsement of their efforts by Korean-American clergy. The Rev. Kil 
Sang Yoon and the Rev. Seung-bae Paik, both of the United Methodist faith, openly supported efforts to thwart the petition drive. 
 
Straight allies within a congregation also send a powerful signal to GLBT Asian Pacific Americans who want to maintain their 
faith. A 2002 Japanese American Citizen’s League forum on spirituality and homosexuality, held in San Fernando Valley, Calif., 
included straight panelists from two different Buddhist temples and two different Methodist churches. 
 
“One reason I have become involved (in GLBT advocacy) is my faith,” says Betty Kobata, a straight ally and member of the West 
Valley United Methodist Church in Chatsworth, Calif. “As a member of the faith community, I always believe that God’s love is 
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inclusive and embraces everyone regardless of our differences. We need to educate ourselves and better understand what it means 
to be gay in this society.” 
 
Some GLBT Asian Pacific Americans find that the religion they grew up with isn’t as homophobic as they first thought. “I was 
raised as a Hindu and today consider myself to be loosely religious,” says Prateek Chaudhary, a second year medical student at the 
Texas College of Osteopathic Medicine. “Many Hindus find that their religion isn’t necessarily an obstacle to coming out, 
especially those who study Hindu mythology, which includes references to same-sex relationships and alternative gender roles.” 
 
Other GLBT Asian Pacific Americans have found support and strength from GLBT organizations specific to their chosen faith. 
One such group is Al-Fatiha, which seeks to provide a supportive and understanding environment for Muslims who seek to 
reconcile their sexual orientation or gender identity with Islam. See the resources section for other organizations. 

Society 

 
I remembered how it was for me feeling there was no one out there who was a role model of any sort. When I decided to be out in 
public, I was really thinking of that version of me in Sri Lanka who would read my book and feel relieved to not be alone. If I 
decided not to be out, I would be sending a message to that young person that I was still afraid and ashamed. 
- Shyam Selvadurai, author of Funny Boy and Cinnamon Garden 
  
While many GLBT people are familiar with the intolerance of society at large, Asian Pacific Americans must also deal with cultural 
differences. Coming out experiences are often intensified by a lack of visibility, racism and language barriers. 
 
“Coming out when I did was tremendously difficult because I had no knowledge of lesbian or gay people at all,” says Doreena 
Wong of the San Francisco-based A&PI Wellness Center (http://www.apiwellness.org/). Through awareness campaigns, the 
visibility of GLBT Asian Pacific American organizations and more people living out and open lives, Wong has seen great 
progress over the past few decades. For example, she recently participated in a forum on API lesbian, bisexual and transgender 
women, hosted by the California Commission on Asian and Pacific Islander American Affairs, which advises the governor and 
legislature on issues affecting the state's API community. 
 
The lack of Asian Pacific American visibility within the GLBT community can also create challenges. 
 
“When I open a gay magazine or watch gay news shows, all I see depicted are gay white men,” says Edward Kai Chiu of Gay 
Asian Pacific Support Network (GAPSN) (www.gapsn.org). “If I wasn’t living in West Hollywood and exposed to other gay 
Asians, I would question if gay Asians even existed!” 
 
An absence of positive images of GLBT Asian Pacific Americans in entertainment and media can also make acknowledging one’s 
orientation or gender identity more difficult. 
 
“Coming out took a bit longer for me because of being a child of television,” says Loren Javier, GAPA board member. “I was 
glued to the TV in the ’70s and ’80s and rarely saw Asian characters or gay ones, let alone Asian characters who were GLBT. It 
was such a revelation when the sit-com ‘Soap’ featured Billy Crystal as Jody Dallas, an openly gay man. But even then, part of me 
related to Jody, but part of me didn’t because he was white. Because the most visible gays and lesbians tend to be white, society in 
general falsely perceives that all GLBT people must be white.” 
 
Today, the number of Asian Pacific Islanders in the entertainment world has slowly increased. However, there are still few 
characters of color on television and in movies, let alone those who are gay, lesbian, bisexual or transgender. But some of the more 
prominent ones include the recurring role of Yosh Takata as a gay nurse on the hit NBC series “ER,” B.D. Wong, an openly gay 
dad who has starred in “Law & Order: SVU” and provides the voice of Captain Li Shang in Disney’s “Mulan” and “Mulan II,” 
and Korean-American comic Margaret Cho. 
 
Another challenge that many Asian Pacific Americans who are GLBT must face is racism, in society at large and within the GLBT 
community. Sometimes this is from overt discrimination, other times it is the lack of Asian Pacific Islander representation. 
 
“I was coming out when self-help rap groups were big, and some of them just naturally evolved into coming-out rap groups,” says 
Wong of the A&PI Wellness Center. “I went to one group at the San Francisco Women’s Center and that helped to an extent, but I 
was the only lesbian of color there and I felt uncomfortable.” It often helps to seek support groups made up of people from similar 
cultures. See the resources section for a listing of local and national groups. 

Conclusion 

  
There have been some people who have said, 'When I walked out of your show, it was the first time I felt proud to be Asian ... or felt 
proud to be gay ... or the first time I felt proud to be gay and Asian.' People come out of my shows feeling a sense of being spoken 
for and that is important to me 
- Comedian Margaret Cho in interview with Celebrity Cafe 
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Coming out is a challenging journey but most gay, lesbian, bisexual and transgender people find that it is one worth taking. Being 
an Asian Pacific American and coming out presents some unique hurdles, but they can be overcome with time and education. 
 
“Being gay and Asian in America is like fighting a two-front battle,” says Edward Kai Chiu, of GAPSN. “One not only has to 
fight racism and homophobia in society in general, but also stereotypes and lack of representation in the gay community. With 
more awareness of gay Asian issues, and as more Asians become involved, I have confidence that there will be victory.” 

Asian Pacific American Resources 

 
General Information 

http://www.queertheory.com/cultures/ethnics/queer_asian_pacific_islands.htm#online 
http://www.youthresource.com/community/youth_of_color/asian/index.cfm 
 
Organizations 
http://www.iglhrc.org/site/iglhrc/  International Gay & Lesbian Human Rights Commission 
http://www.lgirtf.org/   Lesbian & Gay Immigration Rights Task Force 
http://pacts-gtu.org/grace GRACE (faith sharing group) 
http://www.umich.edu/~inqueery/aplgb/  Ann Arbor, Mich. 
http://www.geocities.com/grrldx/APLBTN---Atlanta.html  Atlanta 
http://www.main.org/trikonetejas/  Austin 
http://hometown.aol.com/youngal/sangat.html  Chicago 
http://www.phethr.addr.com/about.html  Dallas 
http://queer.berkeley.edu/calqa/ University of California 
http://www.stanford.edu/group/q-and-a/ Stanford University 
http://www.apihr.org  Los Angeles 
http://www.apgf.com/introduction.htm  Los Angeles 
http://www.barangayla.org/   Los Angeles 
http://www.chinarainbow.org/  Los Angeles 
http://www.gapsn.org/  Los Angeles 
http://www.gapsn.org/pflag/  API PFLAG, Los Angeles 
http://www.trikone.org/  San Francisco 
http://www.gapa.org/  San Francisco 
http://www.apiwellness.org/v20/youth/aqua.html  San Francisco 
http://www.sbqa.com/  South Bay (San Jose) 
http://www.apc-oc.org/  Orange County 
http://www.salganyc.org/   New York City 
http://www.gapimny.org/  New York City 
http://www.khushdc.org/ Washington, D.C. 
http://www.apiqs.org/  Washington, D.C. 
http://www.aquadc.org/  Washington, D.C. 
http://www.afwashington.net/  Washington, D.C. 
 
Prides 

http://www.apiwellness.org/v20/pride2k2/index.html  San Francisco 
 
Books 

 Asian American Sexualities: Dimensions of the Gay and Lesbian Experience. Russell Leong, Ed., Routledge, 1995. 
 Be Yourself: Questions and Answers for Gay, Lesbian, Bisexual and Questioning Youth. PFLAG, 

http://www.wrcjp.org/yourself.html. In Japanese. 
 Beloved Daughter (Chinese Family Letter Project). Mandarin Asian Pacific Islander Lesbian/Bisexual Network, 1993. 
 Making of a Gay Asian Community: An Oral History of Pre-AIDS Los Angeles (Pacific Formations: Global Relations in 

Asian and Pacific Perspectives). Eric C. Wat, Rowan & Littlefield, 2002. 

 Q & A: Queer in Asian America (Asian American History and Culture). David L. Eng, Ed., Alice Y. Hom, Ed., Temple 
University Press, 1998. 

 Restoried Selves: Autobiographies of Queer Asian/Pacific American Activists. Kevin K. Kumashiro, Ed., Harrington 
Park Press, 2003. 

 Take Out: Queer Writing from Asian Pacific America. Quant Bao, Ed., Hanya Yanagihara, Ed., Timothy Liu, Ed., Asian 
American Writers Workshop, 2001. 

 The Very Inside: An Anthology of Writings by Asia and Pacific Islander Lesbians and Bisexual Women. Sharon Lim-
Hing, Ed., Sister Vision Press, 1994. 

 
Films 

 Mango Souffle 2002. http://www.mangosouffle.com/home.html 
 Coming Out, Coming Home: Asian and Pacific Islander Family Stories. API-PFLAG Family Project, PO Box 640233 San 

Francisco, Calif., 94164. apipflag@aol.com 

 There Is No Name For This: Chinese In America Discuss Sexual Diversity. (Living Well Project, 
(http://www.apiwellness.org/) Asian PFLAG). Language: Mandarin, Cantonese & English, Subtitles: Chinese & English. 
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 Flesh & Paper. 1990. Pratibha Parmar. 
 Fresh Kill. 1994. Shu Lea Cheang, Director. 
 Sambal Belacan in San Francisco. 1997. Madeleine Lim. 
 Khush. 1999. Pratibha Parmar, producer and director. 

 
Latinas/Latinos Coming Out 
Introduction 

 
"There are so many significant experiences in my culture that have something to do with a person's life as a heterosexual," said 
Sandra Telep, a Mexican-American activist in Washington, D.C. "Last night at work, my two best friends were arguing over which 
one would be the padrino, or godfather, at my wedding." 
 
"Although I've come out to much of my family, I haven't come out to them yet," says Telep. "I really wonder if they would still want 
to be my padrino if they knew I would be committing to a life together with another woman." 
 
Although Latina/o Americans come from various cultural backgrounds, many who come out as gay, lesbian, bisexual or 
transgender share similar experiences and challenges. Some, who were raised Roman Catholic, must reconcile themselves with the 
church's teachings that to act on one's homosexuality is sinful. Language differences often make finding resources and support 
difficult, and a lack of GLBT Latinas/os in media and entertainment perpetuates invisibility.  
 
Fortunately, however, anecdotal evidence suggests that a growing number of Latinas/os are coming out. 
 
Family 

  
“Family acceptance is critical to promoting "resiliency," or the ability of lesbian, gay and bisexual youth to survive and thrive 
despite the many challenges and struggles they encounter.” 
- Rafael Díaz, professor of human sexuality and ethnic studies, San Francisco State University. 
  
In the United States, many Latina/o families are first- or second-generation immigrants, and keeping family relationships strong 
can be critical to an individual's identity. The possibility that gay, lesbian, bisexual or transgender Latinas/os might lose that 
important support system by coming out to their family is daunting. 
 
"When you have to learn a new language, a new culture, a new economy, you tend to stick with the people you know," says Gil 
Flores, gay and lesbian services director at the John Thomas Gay & Lesbian Community Center in Dallas. 
 
"I never thought about how my being gay would affect me," says Flores. This sometimes translates into allowing family loyalty to 
eclipse any desire for self-expression, honesty or personal fulfillment. "It's difficult to think only of yourself when you are expected 
to put family and friends before your own needs, but fortunately, many of the families I work with also want their children to be 
happy and successful. And if that means accepting that a child is gay, so be it." 
 
Accepting a gay family member, however, may take some time. Giving a relative the space to get familiar with the concept is 
essential. 
 
 "Being honest with your family is an important step in getting all parts of your life to fit together, but it's also very important to 
give them time to process the information," says Nila Marrone, a New York board member of Parents, Families and Friends of 
Lesbians and Gays (PFLAG) (www.pflag.org). 
 
Additionally, many hesitate to come out because they don't want to discredit their family name. When one family member succeeds, 
it often reflects positively on the entire family. Many Latina/o families also believe the opposite to be true, and because there is 
bias against gays, that silences some GLBT Latinas/os as well as relatives who might otherwise be supportive. 
 
"At first, my parents didn't comprehend why I had to be the one queer Chicano to represent my community," says Tony Alvarado-
Rivera, program coordinator for Amigos Latinos Apoyando Siempre (ALAS), an Oak Park, Ill., program for gay, bisexual, 
transgender or questioning Latinos. "But for me, this is where I am, so this is what I need to speak out on." 
 
While many non-Latina/o GLBT people first come out to only one or two family members, the close proximity of many typical 
Latina/o families often makes that option difficult. 
 
"My family was all so close geographically," says Ricardo Rivera, assistant program manager at La Casa GLBT Community Center 
in Los Angeles. "My grandparents lived with us, my aunt was two doors down and cousins lived a few blocks away. Even if I did 
only tell a few relatives, they would just pass it on to another family member!" 
 
One thing that can be useful is taking advantage of organizations such as Parents, Families and Friends of Lesbians and Gays 
(PFLAG). 
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"Since Latino families deal with and solve most of their own problems, there is little incentive or tradition to form or join support 
groups. But this is an important part of the Anglo culture that we Latinos would benefit by emulating," suggests Marrone of 
PFLAG. "Parents will find that people who have GLBT children will understand and help them through the hardest times. When 
parents educate friends and neighbors, they become an advocate for their child's right to equality." 
 
Some of the more than 500 PFLAG chapters across the United States have Latina/o outreach programs. Those that don't can still 
provide a key network of support and important resources. Before you come out to your family, it's a good idea to know where the 
nearest chapter is and have a copy of the PFLAG publication "Nuestra Hijas y Nuestro Hijos" (Our Daughters & Sons) 
www.pflag.org/publications/NuestrasHijas.PDF for your parents to read. 
 
PFLAG has also established a Families of Color Network (focn@pflag.org), which strives to keep families united, addresses 
issues of institutionalized racism and works to break down barriers of sexual orientation and gender identity within communities 
of color. Local GLBT community centers (http://www.lgbtcenters.org/) may also have Latina/o-specific support groups, which 
can be crucial for an independent culture that sometimes shuns outside help. 
 
It's also a good strategy to take advantage of already established cultural characteristics to help in coming out to your family. 
 
"In Mexico, one of the stereotypes with a good amount of truth to it is that our women are of ‘strong character,'" says 22-year-old 
Sandra Telep. "I inherited that from my mother, and when I came out to her, I pointed out that she had raised me to be independent, 
strong-willed and proud of who I am. She couldn't deny that!" 
 
Religion 

 
Being Catholic is an intrinsic part of my being -- much the same as being Mexican and being a gay man. It has provided me with 
comfort in difficult periods of my life, and it has served as an anchor that has provided stability in an otherwise shifting world. Of 
course, it has also made it more difficult to accept my sexuality.… But I have never doubted that God loves me or that Nuestra 
Señora de Guadalupe, [Our Lady of Guadalupe] with her benevolent eyes, sees right through me, and knows that even though I am 
gay, I am still a good human being.   
- Rogelio Z. Zepeda, activista gay Mexicano 
 
Seventy percent of Latina/o Americans are Roman Catholic, according to a Pew Hispanic Center/Kaiser Family Foundation survey 
conducted in 2002. The Catholic Church's position on homosexuality is based on a distinction between being gay or lesbian and 
acting on it, accepting the former while at the same time considering the latter to be wrong and sinful. 
 
Often, however, that distinction becomes blurred and the message that many Catholics hear is that merely being gay is sinful. This 
results in condemnation of GLBT Latinas/os in communities of faith and has led some to remain closeted when involved in 
religious activities. 
 
"A lot of gay and lesbian Latinas and Latinos are out in English but not in their Spanish-speaking church," says Marianne Duddy, 
executive director of Dignity/USA (www.dignityusa.org), the largest national lay movement of GLBT Catholics, their families and 
friends. And while living an out and open life is powerful and important for GLBT people, there are some individuals who choose 
to be only partially out. 
 
Other Latinas/os find their own path to spirituality that involves the Catholic faith but not necessarily all elements of it. 
 
"I was raised as Catholic and both my parents are very Catholic," says Marisa Demeo, an out lesbian who is a lawyer with the 
Mexican American Legal Defense and Education Fund. 
 
"The main thing I had to do was to separate the institution from what I really believed the teachings really were. I am dedicated to 
my own faith without feeling I needed to follow some of the more conservative teachings of the Catholic Church," says Demeo. 
"You have to work out your relationship with religion. I feel comfortable with my religious beliefs and I feel they are compatible 
with my life as a member of the GLBT community." 
 
There are also many priests, nuns and other religious leaders who work to reconcile the relationship between GLBT Catholics and 
their families and the church. Members of a congregation, gay and straight, can also play an important role in educating the rest of 
the church and advocating for the acceptance of GLBT Latinas/os. 
 
"For ages, people have found a way to use religion and the Bible as an excuse to hate, ostracize and attack homosexuals," says 
Rogelio Z. Zepeda, a Mexican gay activist, formerly of The Wall - Las Memorias Project in Los Angeles. "I take that as a challenge 
to change misconceptions about gays and lesbians; a challenge to confront those who do not practice Christ's teachings to love 
one another -- and a challenge to be true to myself and accept the love that God gives me." 
 
Among the Catholic organizations and parishes that reach out to the GLBT community are: 
 

 Dignity/USA (www.dignityusa.org), which offers liturgies and social events for GLBT Catholics at nearly 60 chapters across 
the country, hosts a number of events in Spanish and English. Dignity/USA also offers resources in Spanish 
(http://www.dignityusa.org/spanish/index.html). 
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 National Association of Catholic Diocesan Lesbian and Gay Ministries website (http://mlgc.la-archdiocese.org/facts.htm) 
has numerous resources in Spanish. 

 
"The appeal and seeming infallibility of the pope and official church pronouncements seems to be heightened for Latino and Latina 
Catholics," says Duddy of Dignity/USA. "This means that official pronouncements from the pope and church officialscan be the 
turning point for Latino/Latina families dealing with sexual orientation issues." 
 
Another important document, the 1986 Letter to the Catholic Bishops on the Pastoral Care of Homosexual Persons, states: "The 
teachings of the church make it clear that the fundamental human rights of homosexual persons must be defended and that all of us 
must strive to eliminate any forms of injustice, oppression, or violence against them." 
 
GLBT Latinas/os are able to use this message to help others realize the need for understanding and support. The letter, which was 
approved by Pope John Paul II, also states: "Respect for the God-given dignity of all persons means the recognition of human 
rights and responsibilities." While this document does not directly address Catholics who are Latina/o, it is an important message 
for those who are trying to reconcile their sexuality, their religion and their culture. 
 
Of course, some GLBT Latinas/os also opt for less conservative faiths. Gay-affirming churches, such as the United Fellowship of 
Metropolitan Community Churches (www.ufmcc.org), are appealing because many congregations purposely strive to be ethnically 
and racially inclusive. To find a welcoming and affirming place of worship near you, contact GLBT religious organizations listed 
in HRC Foundation's Resource Guide to Coming Out. 
 
Language 

 
At our clinic, it is greatly important that we have materials about GLBT issues available in Spanish. But equally important is that 
we have a culturally competent setting where one can feel comfortable and accepted as both Latina/o and gay, lesbian, bisexual or 
transgender. For so many of them, it is the first time they have ever spoken to another person about their orientation or identity – 
it's truly amazing to see. 
- Alicia Wilson, of La Clínica del Pueblo in Washington, D.C. 
  
The Spanish language is spoken by many GLBT Latinas/os, and if they don't speak it in their daily lives, it may still be spoken 
when they visit home, go to church or attend community events. This presents two challenges for GLBT Latinas/os: The Spanish 
language itself is limited for discussion of sexual orientation or gender identity issues, and there's a lack of GLBT resources that 
are printed in Spanish. 
 
"Before I could come out to my folks, I had to first figure out how to say it in a way that wasn't all negative. The words that were in 
our language weren't exactly the kind of things you'd use to describe your son!" said Ricardo Rivera of La Casa. 
 
Although "gay" has the same meaning in Spanish as in English, the word "lesbiana" still has negative connotations. Many Latina 
women who love women, however, are purposely using the word to reclaim it from those who would use it against them. 
 
One way around the problem with the Spanish language is to simply avoid use of any GLBT related words, negative or positive. 
 
"The fact that I'm a lesbian seemed to have been conveyed without my using any words to describe my orientation," says Sandra 
Telep.  "I've spent every summer in Mexico with my mom's family since I was born, and one summer I took my partner with me for the 
first time. My aunt made it a point to take me aside and tell me that my partner seemed very nice. She never said the words, but 
didn't need them to show me her acceptance." 
 
As more GLBT Latinas/os decide to be open and honest with others, the awareness of straight Latinas/os increases. 
 
Latinas/os who know someone who is gay, lesbian, bisexual or transgender are less likely to believe the stereotypes and 
misconceptions they may have, and the words they use to describe GLBT people become more positive. The more this happens, the 
easier it will be to come out to others, especially family.  
 
Another challenge during the coming out process for GLBT Latinas/os is finding Spanish-language resources.  
 
Fortunately, however, this is changing. The Human Rights Campaign Foundation has been producing Guía de Recursos para Salir 
del Clóset since 1998, and has distributed nearly 30,000 copies nationwide.  
 
Society 

 
Gay kids, like any others, need to see images of themselves in literature — positive images and affirming stories to help guide them 
through the often painful and confusing terrain of adolescence.  
- Alex Sanchez, gay author of Rainbow Boys Simon & Schuster, 2001. 
  
While there have been an increasing number of positive images of GLBT people in the media, very few of them are people of color. 
For some Latinas/os, seeing images of GLBT people, but none like themselves, only adds to the confusion and uncertainty that 
occurs during the coming out process.   
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"Having role models that are like you is a powerful tonic – but sometimes the images of GLBT Latinas and Latinos are more like 
poison," says Tony Alvarado-Rivera of ALAS. 
 
Ricardo Rivera, of La Casa, agrees.  
 
"Images of gay Latinos have historically not been positive ones. For example, while the majority of novelas  [Latino soap operas] 
have a gay male character, he is usually portrayed with the most extreme stereotypes – ‘flaming' or overly effeminate."  
 
Thanks to the success of openly gay actors, such as Wilson Cruz of TV's My So-Called Life and Party of Five, and to the 
popularity of Latin American films, such as Y Tu Mamá También, the portrayal of GLBT Latinas/os on film and television has been 
improving. Radio has seen waves of progress as well, with Latina/o GLBT programs like "Sin Fronteras" on Dallas's KNON 89.3 
FM and "Homofrequencia" on Chicago's WRTE 90.5 FM. 
 
Another source of positive images is found in the political world. Out and open elected officials include Massachusetts Sen. Jarrett 
Barrios, the first openly gay or lesbian Latino in the country to be elected to a state senate; openly lesbian New York City 
Councilwoman Margarita Lopez; and Louis Escobar, openly lesbian at-large member of the Toledo, Ohio, City Council.  
 
Latina/o GLBT pride celebrations also are held annually in some cities, including San Diego, Long Beach and Los Angeles. 
Noémí Pérez, policy and public affairs director at LLEGO, the Latina/o Lesbian, Gay, Bisexual and Transgender Organization 
(www.llego.org), believes that these events are extremely important for the community.  
 
"They provide the opportunity to celebrate our queer life in a cultural setting," says Perez. 
 

Conclusion 

As challenging as being a gay, lesbian, bisexual or transgender Latina/o may be, it can also be extremely fulfilling. Linda 
Villarosa, lesbian author and journalist, found the secrecy and silence too taxing, "I came out because I couldn't stand not being 
myself anymore." 
Many GLBT people report that after they come out, they are able to communicate better with their family and friends. Coming out at 
home, at work, in churches and schools will also further the visibility of GLBT people and help ensure that those who are still in 
the closet know they are not alone. 
Use these resources to help take you, your friends and your family on that important path. 

Resources 

 

Publications and Websites 

 GLAAD Latino Heritage Month media kit.  
 http://www.qvmagazine.com/menu.html  
 http://www.tentaciones.ws/  
 http://www.windycitymediagroup.com/enlavida  
 http://www.lesvoz.org.mx/  
 http://www.youthresource.com/ 

community/yoc/latino.cfm  

 http://www.lasculturas.com/lib/libGay.php  
 http://www.jwpublishing.com/ 

gayscape/lat.html  

 http://www.temenos.net/poc/latino/  
 NGLTF Report: Social Discrimination and Health, the Case of Latino Gay Men and HIV Risk.  

En Español 

 http://www.indiana.edu/%7Earenal/index.html  
 http://www.hartas.com/  
 http://www.latingay.com/  
 http://www.ambientejoven.org/  
 "Gay y Cristiano"  
 LGBT en Puerto Rico  
 Siempre Serán Nuestros Hijos: Un mensaje pastoral a los padres con hijos homosexuales y sugerencias para agentes 

pastorales.("Always our Children", National Council of Catholic Bishops)  

 Abordando la Tematica Gay en la Escuela. (Tackling Gay Issues in Schools, from Planned Parenthood of Connecticut)  
 La Orientación Sexual y la Juventud: Los Hechos Una Guía para Principales,Educadores y Personal Escolar. (Just the 

Facts about Sexual Orientation & Youth: A Primer for Principals, Educators & School Personnel, from the American 
Psychological Association)  

 Respondiendo a sus preguntas sobre orientación sexual y homosexualismo. (Answers to Your Questions about Sexual 
Orientation and Homosexuality, from the APA  
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 Discriminacion Social y la Salud: El Caso de los Hombres Latinos Homosexuales y el Riesgo de Infeccion por HIV 
(Social Discrimination and Health, the Case of Latino Gay Men and HIV Risk, from NGLTF)  

Organizations 

 National Latina/o Lesbian, Gay, Bisexual and Transgender Organization  
 International Gay & Lesbian Human Rights Commission  
 Lesbian & Gay Immigration Rights Task Force  
 Austin Latino/a Lesbian and Gay Organization  
 Gay and Lesbian Latino AIDS Project of Philadelphia Latino Gay Men of New York  
 California Latino/a GLBT Network  
 Latinos & Latinas de Ambiente, New York City  
 San Francisco  
 Chicago  
 Los Angeles  
 Minnesota  

PFLAG Related 

Latino/Latina friendly PFLAG chapters located in: 
Orange County, Calif., Pasadena, Calif., San Francisco; Connecticut; Miam ; and New York City . Contact www.pflag.org for more 
information. 

Books 

 This Bridge Called My Back: Writings by Radical Women of Color. Cherrie L. Moraga Ed., Gloria E. Anzaldúa (Ed., 
Kitchen Table/Women of Color Press, 1984.  

 Chicana Lesbians: The Girls Our Mothers Warned Us About. Carla Trujillo, Ed., Third Woman Press, 1991.  
 Compañeras: Latina Lesbians, an Anthology. Juanita Ramos, Ed., Routledge, 1994.  
 Conversaciones: Relatos por Padres y Madres de Hijas Lesbianas y Hijos Gay. Mariana Romo-Carmona, Ed., Cleis Press, 

2001. (Talking with Parents of Gay and Lesbian Latinos).  
 The Development of a Latino Gay Identity: Latino Communities: Emerging Voices--Political, Social, Cultural and Legal 

Issues. Bernardo C. Garcia, Garland Publishing, 1998.  

 Eminent Maricones: Arenas, Lorca, Puig, and Me. Jaime Manrique, University of Wisconsin Press, 1999.  
 Hispanisms and Homosexualities. Sylvia Molloy and Robert Irwin, Eds, Duke University Press, 1998.  
 Latino Gay Men and HIV: Culture, Sexuality, and Risk Behavior. Rafael M. Diaz, Routledge, 1997.  
 Queer Latinidad: Identity Practices, Discursive Spaces. Juana Maria Rodriguez, New York University Press, 2003.  
 Reading and Writing the Ambiente: Queer Sexualities in Latino, Latin American, and Spanish Culture. Susana Chavez-

Silverman Ed., Librada Hernandez, University of Wisconsin Press, 2000.  

 Tortilleras: Hispanic and U.S. Latina Lesbian Expression. Inmaculada Perpetusa-Seva Ed., Lourdes Torres (Editor), 
Temple University Press, 2003.  

 Tropics of Desire: Interventions from Queer Latino America. Jose Quiroga, New York University Press, 2001.  

Videos 

 De Colores. Lesbian and Gay Latinos: Stories of Strength, Family & Love. (Bilingual) Peter Barbosa & Garrett Lenoir, 
Directors, 2000. Study guide for film available in English and Spanish.  

 Nico & Dani. (Spanish w/subtitles) Cesc Gay, Director, 2001. Near Barcelona, Nico comes to visit his best friend, Dani, 
whose parents are away for the summer. They have the typical male teen-ager obsessions with sex and girls, but Dani is 
just beginning to realize that he's more interested in Nico than the local girls.  

 Before Night Falls. Julian Schnabel, Director, 2001. Javier Bardem gives an elegant Oscar-nominated performance in this 
astounding account of the life of homosexual poet Reinaldo Arenas.  

 Stonewall. Nigel Finch, Director, 1996. The fictional story line of Stonewall is framed by a piece of recreated gay history. 
Finch constructs a multilayered entertainment set in and around the Stonewall riots of June 1969 in New York that 
marked the start of gay rights and activism.  

 Strawberry & Chocolate. Juan Carlos Tabío and Tomás Gutiérrez Alea, Directors, 1995. (Spanish with English subtitles) 
Cuban film details the unusual relationship between the flamboyant, educated Diego and the young, homophobic, pro-
Revolution David. Miserable at being dumped by his girlfriend, David cultivates an acquaintanceship with Diego in 
order to investigate his liberal leanings.  

 Desi's Looking For A New Girl. Mary Guzman, Director, 2000. Set against the backdrop of San Francisco's Latino 
community, this compelling drama details the attempts of young Desi to find a new love after she is dumped by her 
longtime girlfriend. With the help of sidekick J.T., Desi attempts to stay afloat in tumultuous romantic waters. 

 
The Two-Spirit Tradition in Native American Experience 
 
http://www.androphile.org/preview/Culture/NativeAmerica/amerindian.htm#1 
By: The Androphile Project 
Source: The Androphile Project’s website, “The World History of Male Love” http://www.androphile.org accessed 8-11-05 
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The popular take on “how the West was won” evokes images of rowdy cowboys and brave Indians slugging it out, with the 
noble but obsolete Indians gradually falling back and fading away before the military might of the Europeans, and the moral force 
of “manifest destiny,” the principle that the white American has a God-given mandate to conquer and rule the entire temperate 
zone of North America from the Atlantic to the Pacific coast. All the while the Indian is seen as faithfully paired off with his 
“ squaw,” and the cowboy or the soldier as getting his rocks off on the run in the local bordello, under the tough but benign gaze 
of the hard-nosed madam: “Wham, bam, thank you ma’am!” 
 
Whatever may be the merits of that colonial mentality, still prevalent de facto and de jure throughout the U.S., the fact is that this 
image has little to do with how either the victor or the vanquished lived. But only a handful of scholars are likely to be aware of 
the rich veins of homoerotic tradition pervading the culture of the invaders as well as that of the First Nations whose lands they 
barged through. Of the intimate friendships and love affairs among cowboys we will have little to say here. And of the furtive 
kisses between soldiers, Walt Whitman has already said a great deal. 
 
For the moment the ancient patterns of male love woven through the fiber of almost every (yes, variety allowed even for the 
occasional homophobic tribe) Native culture on the American continent is of greater interest. The many forms of this tradition have 
until recently been lumped by historians under the rubric of berdachism, “berdache” being defined by Webster’s Dictionary as a 
“homosexual male – an American Indian transvestite assuming more or less permanently the dress, social status, and role of a 
woman.” 
 
Not surprisingly, the experience of Native peoples is something other than either the popular or the professional stereotype. 
Though it would be presumptuous to claim to represent its essence from the perspective of an outsider, we can still look at certain 
features of two-spirit life in Native cultures, features that delineate how First Nations peoples integrated individuals with 
uncommon gender identity into their society. 
 
The first step on the path to a two-spirit life was taken during childhood. The Papago ritual is representative of this early 
integration: If parents noticed that a son was disinterested in boyish play or manly work they would set up a ceremony to 
determine which way the boy would be brought up. They would make an enclosure of brush, and place in the center both a man’s 
bow and a woman’s basket. The boy was told to go inside the circle of brush and to bring something out, and as he entered the 
brush would be set on fire. “They watched what he took with him as he ran out, and if it was the basketry materials they reconciled 
[sic] themselves to his being a berdache.” [1] 
 
The Mohave ritual, usually carried out when the child is between the ages of nine and twelve, has a different form, but keeps the 
central element of allowing the child ’s nature to manifest itself: A singing circle is prepared, unbeknownst to the boy, involving 
the whole community as well as distant friends and relatives. On the day of the ceremony everyone gathers round and the boy is 
led into the middle of the circle. If he remains there, the singer, hidden in the crowd, begins to sing the ritual songs and the boy, if 
he is destined to follow the two-spirit road, starts to dance in the fashion of a woman. “He cannot help it,” say the Mohave. After 
the fourth song the boy is declared to be a two-spirit person and is raised from then on in the appropriate manner. [2] 
 
What manner was that? It consisted of teaching the young boy to do women’s work as well as that reserved for men. He would 
also spend time with healers, often two-spirit people themselves. Above all, his childhood was marked by acceptance and 
understanding. That did not necessarily insulate the boy from being ribbed about his ‘otherness.’ Joseph Quinones, the cousin of 
a Yaqui two-spirit youth, relates that: “One time we kids got down on him for not being typically masculine, but my Great Aunt, 
who is the clan matriarch, came down on us real strongly. She said it was part of his character and we should respect him.” [3] 
 
In recent times that pattern of acceptance has been undermined by the boarding school education forced upon native children, by 
the influence of Christian missionaries, and increasingly by the encroachment of television into the psychic space of the tribe, with 
the result that two-spirit people are more and more being viewed with suspicion by the less traditionalist in their community. 
Robert Stoller observes the “… deterioration in American Indians of techniques for ritualizing cross-gender behavior. No longer 
is a place provided for the role – more, the identity – of a male-woman, the dimensions of which are fixed by customs, rules, tradeoffs 
and responsibilities. The tribes have forgotten. Instead, this role appears as a ghost.” [4] 
 
All tribes were aware of the existence of two-spirit people, and each still has a name for them. The Dinéh (Navaho) refer to them as 
nàdleehé one who is ‘transformed’, the Lakota (Sioux) as winkte, the Mohave as alyha, the Zuni as lhamana, the Omaha as mexoga, 
the Aleut and Kodiak as achnucek, the Zapotec as ira’ muxe, the Cheyenne as he man eh. [5]  This abundance of terms testifies to 
the familiarity of Native Americans with gender-variant people. For proof of the sacred role they held, and hold, in Native society 
we again turn to Native sources. Terry Calling Eagle, a Lakota man, recounts: “Winktes have to be born that way. People know 
that a person is going to become a winkte very early in his life. At about age twelve parents will take him to a ceremony to 
communicate with past winktes who had power, to verify if it is just a phase or a permanent thing for his lifetime. If the proper 
vision takes place, and communication with a past winkte is established, then everybody accepts him as a winkte.” [6] 
 
Claire R. Farrer, an anthropologist who has “gone native” in the best sense of the term, reports on the present situation among the 
Mescalero Apache: “Multigendered adult people at Mescalero are usually presumed to be people of power. Because they have 
both maleness and femaleness totally entwined in one body, they are known to be able to ‘see’ with the eyes of both proper men 
and proper women. They are often called upon to be healers, or mediators, or interpreters of dreams, or expected to become singers 
or others whose lives are devoted to the welfare of the group. If they do extraordinary things in any aspect of life, it is assumed that 
they have the license and power to do so and, therefore, they are not questioned.” [7] 
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In everyday life the two-spirit male typically would wear women’s clothes and do women’s work. He would be accepted as “one 
of the girls.” He might take a husband from among the men of the tribe, or might have affairs with several, or both. Generally two-
spirit males were not expected to have sexual relations with women. None of these “rules” however were ironbound. [8]  Again 
and again we see that variation from the norm, change, transformation, and fluidity of roles for those who felt called to that path was 
welcomed and appreciated. Here we have to confront a very real epistemological problem: it is impossible to define precisely what 
two-spirit experience is. Though all agree such individuals exist, “the particulars of that identity remain variable.” [9]  We may 
have to content ourselves with the explanation offered by P.K., one of Carolyn Epple’s Dinéh teachers, who said that we need to 
“… see nàdleehé as human beings responding to situations.” [10] 
 
Besides their spiritual abilities, their capacity for work also figured into the high status of two-spirit people. Even though a two-
spirit male would have taken on the gender identity of a woman, he would still have the endurance and strength of a man. Thus his 
productivity was greater than that of most women, and for that reason also he would have been valued as a marriage partner. Other 
characteristics that Natives associate with two-spirit people and that help explain their desirability as partners are a highly 
developed ability to relate to and teach children, a generous nature, and exceptional intellectual and artistic skills. 
 
As mentioned before, many of the ancient two-spirit ways are no longer being practiced. Nonetheless Native two-spirit peoples 
are experiencing a re-awakening to the validity, and to the cultural and spiritual roots, of their inner calling. Many who, as a result 
of the cultural scorched-earth policies of the Bureau of Indian Affairs, had sought escape from isolation and rejection by adopting 
modern “gay” identities are now reconnecting with their heritage by way of groups like the Native Gay and Lesbian Gathering. 
They are re-interpreting their identity in terms dictated neither by white culture nor by ancient customs, or perhaps by both. The 
result is a mix peculiarly their own, which by breaking with both traditional as well as modern forms remains true to the essence of 
the two-spirit life. As Michael Red Earth tells it: “In today’s world it is easy to become confused by titles: gay, straight, bi, 
winkte or queer. For me, once I realized that my family was responding to me and interacting with me with respect and acceptance, 
and once I realized that this respect and acceptance was a legacy of our traditional Native past, I was empowered to present my 
whole self to the world and reassume the responsibilities of being a two-spirited person.” [11] 
 
Though, due to the nature of this site, the discussion so far has been limited to the male experience in Native American societies, 
this should not be construed to mean that the two-spirit path was, or is, closed to women. If any conclusion can be drawn from 
what we know about gender variation in traditional Native society it is that gender flexibility in any individual is welcomed as a 
rare and precious aspect of human experience, a special talent to live life in a fresh, spontaneously authentic way that enriches and 
empowers the lives of all in the community. It is a lasting testament to the psychological sophistication of Native tribes that they 
recognized two-spirit people as being engines of creativity, change and innovation (much as they have been in other cultures and 
continue to be in ours) and co-operated in creating the sacred space in which such people could manifest. As Joe Medicine Crow, a 
Crow traditionalist, told Walter Williams, “We don’t waste people the way white society does. Every person has their gift.” [12] 
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A Note about Programming 

In a heterosexist society with a topic such as this, it is all too easy for participants to take 

things lightly, make jokes, or engage in open defiance. It is important, for the sake of all 

students’ education and for the sake of your residents from marginalized communities to 

NOT ALLOW such behavior – and ADDRESS AND STOP IT as soon as possible. Not 

only is it disrespectful to you and what you are trying to present; it is creating a hostile 

environment for several of your other participants who may not feel empowered enough 

to speak out. 
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Second: some of these activities are high-risk, and some of these activities are lowrisk. 

Some of these call for facilitator-led group discussion – which can open up a 

Pandora’s Box of issues. Our point: DON’T GET IN OVER YOUR HEAD. If you are 

not comfortable leading group discussion, challenging students constructively and 

appropriately, or dealing with unforeseen issues, then you might wish to try an activity 

with less discussion and more transmittal of information. These are serious issues that 

deserve serious treatment – your LGBT participants will expect no less. 

Finally, CHECK YOURSELF. Though we at the LGBT Resource Center think it is 

important for all persons to be educated about queer issues, we think it more important 

that those facilitating these programs be informed about these issues and comfortable 

with discussing issues of homo-/bi-/transphobia, heterosexism, bias, etc. If you have 

discomfort around these issues, that can be okay – many of us do, and we are all 

constantly learning. But if this discomfort would impede your ability to create a safe 

space for all residents to discuss sexual identity and gender issues, then you would be 

doing yourself and your participants a disservice. Be honest with yourself! Gaining 

comfort with diversity is a process, and no one is an expert. Discuss how you can grow 

in your own learning about queer persons with your supervisor – even if you are queer 

yourself! – to make yourself a better facilitator. 

 

LESSON PLAN TITLE: “Speakers’ Bureau Panel” 

DURATION: 1 hr. 

OBJECTIVES: 

 Students will meet queer persons and allies. 

 Students will be empowered to explore issues of sexual identity through respectful questions. 

 Students will explore their own stereotypes and perceptions of the queer community. 

BACKGROUND: “We do not fear the person whose story we know.” This quote by Margaret 

Wheatley, a noted leadership scholar, demonstrates the importance of getting to know others and 

the impact it can have on our understanding of diversity issues. Through the Speakers’ Panel, 

students will get the opportunity to ask queer persons and their allies about issues they may have 

little knowledge of regarding sexual and gender identity. It is to be hoped that, through this 

process, students will gain a higher level of comfort with those of different sexual and gender 

identities. 

OUTLINE: 

The Speakers’ Bureau has three types of panels. When you contact the Speakers’ Bureau 

(information can be found at http://lgbt.ucsd.edu), consult with the LGBT Resource Center as to 

what panel would best fit your intent and educational needs: 

• Guess Who’s Gay. This panel has about five participants, some of whom self-identify as 

queer and others who self-identify as straight. Students can then ask the panel any 

questions they want. Questions relating to dating and intimacy will be answered with 

non-gender-specific pronouns. Halfway through the program, the students will have to 

guess who they think is queer and who they think is not queer. Discussion and questions 

based on these revelations follow. 

• Some of My Friends Are Gay. This panel discussion involves breaking the group up into 

smaller groups, then having them “travel” from panelist to panelist in small discussion 

groups. This format allows for more individualized attention and more in-depth 
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discussion. 

• Traditional Panel. Very similar to the “Guess Who’s Gay” panel, but the students are 

told up front about the sexual and gender identities of the panelists. Students may ask 

questions about identity development, coming out, etc. 

As the student staff member presenting the program, you will be responsible for contacting the 

panel, setting up a time, and introducing the panel to your residents. The panel should be able to 

facilitate the actual program themselves. However, it is important for you to set a good example 

and a proper tone for the rest of your floor. 

WRAPPING IT UP: Encourage residents to talk with others who are different. Use the 

Margaret Wheatley quote as an illustrative point. 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: Panel. 

Adapted from previously existing materials at the LGBT Resource Center, UC San Diego. 
 

LESSON PLAN TITLE: “Rites of Passage” 

DURATION: 30 mins. – 1 hr. 

OBJECTIVES: 

 Students will analyze various life events to evaluate how they may be impacted by one’s sexual or 

gender identities. 

 Students will make connections to heterosexism and homo-/bi-/transphobia in American society. 

BACKGROUND: Many events in our society are geared toward heterosexuality: the prom, 

weddings, one’s first kiss, having children. However, for many queer people, these “rites of 

passage” are turned upside down. Many LGBT persons find they cannot participate as fully in 

these key life events because of fear of being outed, self-loathing, or anger at a heterosexist 

society. This activity will get participants to explore heterosexism in American society by 

asking them to “turn their worlds upside down” and think about these rites of passage through 

the lens of a queer person. 

OUTLINE: 

1. Post three pieces of paper around the room: one labeled “Adulthood,” one labeled 

“Childhood,” and one labeled “Adolescence.” 

2. Start the activity by asking residents to think about the biggest “rite of passage” of their 

life – a memory, an experience they have that they’ll never forget. They should partner 

up and share their name and this “rite” with another. 

3. Ask participants to think about these three broad stages of life. What are some “rites of 

passage” we all go through? Give the following examples: 

CHILDHOOD EXAMPLES: riding a bike, learning to read 

ADOLESCENCE EXAMPLES: going on a date, going to college 

ADULTHOOD EXAMPLES: marriage, paying taxes, a family 

4. Give participants about five minutes to go around the room to each life stage. Using 

post-its, participants should post up certain “rites of passage” that are general for most 

everybody or specific to them that they went through as they developed. NOTE: 

Encourage participants to take this seriously. 

5. After the five minutes are up, ask everybody to come back together. Discuss how these 

rites of passage helped the participants to grow up to become the people they are today. 
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If anyone has a unique rite of passage, particularly one related to intimacy or sexual 

development, you might wish to ask them to discuss it with the group (in good taste, of 

course). 

6. Ask everyone to pretend for a moment that they are now gay, lesbian, bisexual, or 

transgender. They must now look at these rites of passage through a new lens. Would 

the experience would have been similar – or would it have been different? 

7. Go through each rite posted on the wall as a group. Ask the group to decide if the 

situation would be different were they of a different sexual identity. Even ones as 

seemingly innocuous as “riding a bike” could be experienced differently by someone of a 

different sexual identity (perhaps his/her/hir father encouraged bike riding earlier so they 

wouldn’t “grow up queer,” etc.) Situations involving dating or intimacy, such as first 

kiss, first date, the prom, marrying, paying taxes (file married or single?), and having a 

family will certainly be turned upside down. Good discussion can be had if people 

disagree on certain rites, so don’t be quick to shut down nay-sayers. However, the 

discussion should be kept respectful. 

WRAPPING IT UP: 

• Discuss how certain rites were literally and figuratively “turned upside down” in the 

activity when someone was of a minority sexual identity. 

• Discuss how heterosexism encourages everyone to be heterosexual and conform to 

gender roles, which may leave some people hurt, confused, or at a disadvantage. 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: 

3 pieces of butcher paper / posterboard / large piece of paper: one labeled “Adulthood,” 

one labeled “Childhood,” and one labeled “Adolescence” 

Post-it notes or pieces of paper with tacks / pushpins / tape / sticky tack 

Pens / pencils 

Adapted from Saint Louis University Safe Zone activities: safezone.slu.edu 
 

LESSON PLAN TITLE: “That’s Not a Scarecrow” 

DURATION: 2 hrs., either discussion of the play or watching the film adaptation 

OBJECTIVES: 

 Students will read and discuss / watch and discuss The Laramie Project. 

 Students will relate the work to other incidents of homo-/bi-/transphobia they have encountered. 

 Students will discuss how positive change can be made on their campus to make it more inclusive 

for sexual minority persons. 

BACKGROUND: The tragic murder of Matthew Shepard in 1998 helped to catalyze the 

American LGBT rights movement. Additionally, it highlighted the specter of homophobia that 

pervades our society. Homophobia has a dramatic effect on the lives of all persons – gay, 

straight, transgender, etc. This program will use The Laramie Project to foster a conversation 

about homophobia and its effect on us in American society. 

OUTLINE: 

1. Start by having students go in a circle, saying their name and where they were on October 

12, 1998. (If it is a large group, this can be done in pairs.) 

2. Discuss how, on October 12, 1998, Matthew Shepard passed away, the victim of an 
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attack motivated by his sexual orientation. Point out how this program intends to discuss 

The Laramie Project, a work dedicated to this tragic event, and the effects of homophobia 

on society. 

3. This program can either be done as a discussion of the play or a viewing and subsequent 

discussion of the movie. If you are showing the film (ensure you obtain proper legal 

permissions), show the film now. 

4. Some potential questions for discussion: 

� What are you feeling right now after viewing / reading the work? 

� How do you believe acts like this happen? 

� How else has homophobia manifested itself in society? 
© 2007 Leigh E. Fine, UC San Diego. 37 

WRAPPING IT UP: Point out that it is everyone’s responsibility to confront homo-/bi- 

/transphobia. Develop a list of ways that each person can contribute to such a community 

together. 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: 

The Laramie Project, film or play 

If showing the film, proper audiovisual equipment 

Adapted from a lesson plan developed for the Russell Complex, University of Delaware 

Residence Life. 
 

LESSON PLAN TITLE: “I Wanna Hold Your Hand” 

DURATION: 30 mins. – 1 hr. 

OBJECTIVES: 

 Students will be exposed to some unique concerns of the LGBT community. 

 Students will explore their own homophobia and heterosexism through engaging with someone of 

the same sex. 

 Students will discuss how to maintain an inclusive community. 

BACKGROUND: Heterosexism is omnipresent in our society, so it can be hard for those who 

are heterosexual to understand the unique challenges that queer persons must face. This activity 

will ask participants to empathize with some of the experiences LGBT persons go through while 

investigating their own feelings of heterosexism. 

OUTLINE: 

1. Start the activity by having everyone introduce themselves. Then read the following to 

the participants: “Close your eyes. Imagine, if you will, that you have met the perfect 

person…a soul mate. You love spending time with them…they make you laugh…they 

make you complete. You ache when you are away from this person for an extended 

period of time. You are totally and completely contented and happy, and could think of 

nothing better than spending the rest of your life with this person…telling and 

proclaiming to the whole world your love for this one special someone. There is only one 

catch though…you can’t tell ANYONE!! You can’t bring this person home to meet your 

parents and family, and you can’t tell any of your other friends about this person. Think 

about how this would make you feel?” Discuss the question with the participants. 

2. Now read the following to the participants: “Close your eyes again. Now imagine that 
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you are sitting alone in your residence hall room, and you are cuddling with this special 

person. A group of your “friends” from down the hall come knocking at the door. You 

and that special someone jump to opposite sides of the couch before telling them to come 

in. They are so excited. They know that you never really “go out” and they say they have 

found a wonderful “date” for you. How does this make you feel? How does this make 

your “special someone” feel? What do you do? Do you go? Do you not go?” Discuss 

these questions with the participants. 
© 2007 Leigh E. Fine, UC San Diego. 39 

3. Divide the entire group into same-sex dyads. Make sure individuals in each dyad are 

comfortably seated and facing each other. Instruct all same-sex pairs to touch each other 

wherever most comfortable (psychologically speaking). Acknowledge the difficulty and 

awkwardness of doing so. Participants may touch hands, hold hands, touch a knee, etc. If 

some participants are completely uncomfortable doing so, do not force them to touch 

each other – this could actually lead to great conversation after (i.e., “Why were you 

unable / unwilling to touch each other? How does that relate to homophobia?”) 

Remember, challenge by choice – it is not the goal to make people resistant to learning, 

but just uncomfortable enough that they take on a new perspective. 

4. Begin by reading, then re-reading and re-reading the following definition of homophobia. 

Do so very slowly. “Homophobia is not only the fear of homosexuals and homosexuals 

relationships, but also the fear of being perceived as homosexual which often prevents 

men from being close to other men, and women from being close to other women.” 

5. Ask some of the following processing questions with each other, still touching: 

� Why is our society homophobic? 

� Where does homophobia begin? 

� What role does homophobia play in your life (keeping in mind the difficulty you may 

be experiencing right now touch the person in front of you)? 

� What was the first encounter with a homosexual like? (What do you think it would be 

like?) 

� Do you recall ever calling anyone “fag”, “dyke”, or any other negative labels 

implying homosexual,” or ever being called names yourself? What were the 

circumstances? Why was such a label used? How did it make you feel afterwards? 

� What do you think it would be like to be on the receiving end of a homophobic 

remark? 

� Still discussing with your partner, what is your present level of attitude on the eight 

level scale? Where would you like to be? Realistically, what steps can you take this 

week, this month, this semester, and this year to get there? 

WRAPPING IT UP: Ask participants what it was like to touch each other for such a long 

period of time. Ask how this is representative of homophobia. Ask participants what they will 

do to combat homophobia. 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: None. 

Source: Beckwith, Berquam and Mackin. “Beyond Awareness: Reaching Out to Our Gay, 

Lesbian, and Bisexual Students on Campus.” Presented at the Wisconsin College Personnel 

Association Conference, Madison, WI, 1992. 
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Eastern Michigan University Lesbian, Gay, Bisexual & Transgender Resource Center 

734.487.4149 www.emich.edu/lgbtrc 
 

LESSON PLAN TITLE: “Taste the Rainbow” 

DURATION: 30 mins. 

OBJECTIVES: 

 Students will learn about the origins of the pride flag. 

 Students will learn about LGBT history. 

BACKGROUND: Many persons, even those in the queer community, are not aware of the 

history not only of the gay pride flag, but of the LGBT community as a whole. This program is a 

fun, informative way of sharing some LGBT history. 

OUTLINE: 

1. This program will involve some legwork beforehand. Set up six tables, each with a 

different “color” theme, based off the colors of the rainbow flag: red, orange, yellow, 

green, blue, and purple. 

2. Each table should have a food item of that color (e.g., cherry Kool-Aid for red, orange 

slices for orange, lemonheads for yellow, a salad for green, blueberry muffins for blue, 

grapes for purple), as well as an informational poster based on the “blurbs” on each color 

below. 

3. Invite participants to sit down. Ask them to find someone they don’t know and share 

their name, their favorite color, and why that color is their favorite. 

4. Start by walking participants around the room from table to table, starting with red. Read 

the following “blurbs” at each table: 

� “This program will be a journey through LGBT history. LGBT stands for lesbian, 

gay, bisexual, and transgender. It is important to talk about LGBT history, as this is 

often not a history that is discussed in schools. We’ll talk about six important events 

in LGBT history my going through the colors of the rainbow flag, a symbol of pride 

for the LGBT community. The first color is RED, which stands for life. Life as a 

lesbian, gay, bisexual, or transgender person always begins with coming out, or 

disclosing one’s sexual identity to others. Coming out is a constant process.” 

� “The next color is ORANGE, which symbolizes healing. The LGBT community had 

a lot of healing to do after October 7, 1998, when Matthew Shepard was brutally 

murdered. Two assailants in Laramie, Wyoming, beat him and tied him to a 

fencepost, leaving him for dead. He died five days later from his injuries. His tragic 

death galvanized the modern gay rights movement, prompting hate crime legislation 
© 2007 Leigh E. Fine, UC San Diego. 41 

and a new awareness of violence against people based solely on their sexual or gender 

identities. However, only a few states have passed hate crime legislation, though a 

bill is currently in the federal legislature awaiting passage.” 

� “YELLOW stands for sunlight. The sun was certainly shining on April 26, 2000, 

when Vermont became the first state in the U.S. to approve civil unions for its LGBT 

residents – and straight folks living in non-marriage relationships. Since then, 

Connecticut, New Jersey, and New Hampshire all have civil unions, and 

Massachusetts has approved gay marriage. San Francisco mayor Gavin Newsom 

ordered the city of San Francisco to also provide marriage licenses to same-sex 
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couples in February 2004, though these licenses were voided by the California 

Supreme Court by April.” 

� “Next is GREEN, which symbolizes nature. On June 25, 1978, Gilbert Baker, a San 

Francisco artist, unveiled the rainbow flag as a symbol of gay pride at the city’s 

annual pride parade. Baker hand-dyed the first flag and created it to celebrate nature 

and other values important to the LGBT community.” 

� “BLUE is the next color, and it represents serenity. It has been difficult for many 

LGBT people in our society to gain acceptance. Up until about 1200 CE, 

homosexuality was not socially unacceptable in many western cultures; after that, 

homoerotic behavior quickly became criminalized. It wasn’t until 1869 that the word 

‘homosexuality’ was even coined, with ‘bisexual’ and ‘heterosexual’ following in 

1892, and ‘gay’ in the 1920s! Now, with the change in social climate and the 

development of a common culture, many LGBT persons can find the serenity we all 

need in life.” 

� “Finally, PURPLE stands for spirit. The spirit of the community emerged with the 

famous Stonewall Riots. Before the riots, raids on known gay hangouts by local 

police were commonplace, with bars and gathering places being shut down and those 

inside being placed under arrest. On June 28, 1969, New York City police raided the 

Stonewall Inn, located in Greenwich Village. No one is sure exactly how the riots 

broke out, though many speculate it stemmed from LGBT persons resisting arrest. 

For five days, protestors stood outside the bar. This is often credited as the start of 

the modern gay rights movement. 

WRAPPING IT UP: Encourage participants to continue their learning about the LGBT 

community and LGBT history. Refer them to resources on campus or in the community for 

LGBT persons. Encourage all participants, queer or not, to get involved in the community and 

learn more. Finally, encourage eating! 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: 

Rainbow flag 

6 foods, one for each color 

6 posters / PowerPoint 
Adapted from a lesson plan developed for the Russell Complex, University of Delaware Residence Life, 
originally written by Leigh Fine. 
© 2007 Leigh E. Fine, UC San Diego.  
 

LESSON PLAN TITLE: “The Gender Challenge” 

DURATION: 1 hr. 

OBJECTIVES: 

 Students will explore how gender is manifested and navigated in everyday life. 

 Students will be empowered to explore issues of gender identity through respectful questions. 

 Students will explore their own stereotypes and perceptions of the queer community. 

BACKGROUND: Gender is an act, a performance, something we “do.” However, at the same 

time, it is an insidious way of distributing power and dividing labor in our society. This program 

will ask students to explore how gender affects their everyday lives, as well as the impact on 

those who choose not to identify with the gender they were (presumably) born with. 
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OUTLINE: 

1. This will be a three-day “Gender Challenge:” the first two days will involve passive 

programming in an attempt to get residents to explore how gender affects their everyday 

lives. 

2. The first day, ask students to keep track of how many times they use gendered pronouns 

(him/her, he/she) throughout the day. If they would like, challenge them to go the whole 

day without referring to anyone or anything by using a gendered pronoun. 

3. The second day, tell students that, aside from showering, they must attempt to use only 

gender-neutral bathrooms the whole day. (No cheating and using the toilet before or after 

you shower!) Encourage students to ask where gender neutral bathrooms on campus are. 

4. The third day is the active program. Start by asking the residents to pair up and share 

their names and when they first realized they were a boy / girl / other, and that they were 

different from the opposite gender (or both genders). 

5. Next, split participants up into two groups. Present one group with a large piece of paper 

labeled “MAN,” and another group with a large piece of paper labeled “WOMAN.” Ask 

participants to write “what makes a man” on the MAN paper, and what makes a woman 
© 2007 Leigh E. Fine, UC San Diego. 43 

on the WOMAN paper. For example, what are some things men / women are supposed 

to do? How do men / women act? What do women / men like to do? Etc. 

6. Come back and discuss the following questions: 

� What was on your list? Why did you put it there? 

� Are some of these stereotypes? (That is, do ALL men / women behave this way?) 

Where do those stereotypes come from? 

� How easy / difficult was it to use gender-neutral pronouns? Did it bother you when 

you didn’t know what gender someone was referring to when they talked about 

someone / something? 

� How easy / difficult was it to use gender neutral bathrooms? What if you had to use a 

gender neutral shower? 

� How do you think transgendered students navigate the campus? 

WRAPPING IT UP: Go back to the MAN / WOMAN lists. Talk about how transgender 

persons have a gender identity which may not match their physical sex. Point out how difficult it 

was for residents to operate outside the boundaries of gender, and that transpersons go through 

many of the same struggles. Encourage residents to investigate how gender affects what they do, 

say, think, feel, how they react, etc. 

ASSESSMENT: Appropriate program assessment will be conducted afterwards to evaluate 

students’ self-reported learning and program efficacy. 

MATERIALS NEEDED: 

Two sheets of large paper: one labeled “MAN,” the other labeled “WOMAN” 

Written by Leigh E. Fine. 
© 2007 Leigh E. Fine, UC San Diego. 

Passive Programming 

Heterosexual Questionnaire 
(©1972, Martin Rochlin, Ph.D. Reprinted with permission from the author.) 
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This questionnaire is for self-avowed heterosexuals only. If you are not openly heterosexual, pass it on to 
a friend who is. Please try to answer the questions as candidly as possible. Your responses will be held 
in strict confidence and your anonymity fully protected. 
1. What do you think caused your heterosexuality? 
2. When and how did you first decide you were a heterosexual? 
3. Is it possible your heterosexuality is just a phase you may grow out of? 
4. Could it be that your heterosexuality stems from a neurotic fear of others of the same sex? 
5. If you’ve never slept with a person of the same sex, how can you be sure you wouldn’t prefer that? 
6. To whom have you disclosed your heterosexual tendencies? How did they react? 
7. Why do heterosexuals feel compelled to seduce others into their lifestyle? 
8. Why do you insist on flaunting your heterosexuality? Can’t you just be what you are and keep it 
quiet? 
9. Would you want your children to be heterosexual, knowing the problems they’d face? 
10. A disproportionate majority of child molesters are heterosexual men. Do you consider it safe to 
expose children to heterosexual male teachers, pediatricians, priests, or scoutmasters? 
11. With all the societal support for marriage, the divorce rate is spiraling. Why are there so few stable 
relationships among heterosexuals? 
12. Why do heterosexuals place so much emphasis on sex? 
13. Considering the menace of overpopulation, how could the human race survive if everyone were 
heterosexual? 
14. Could you trust a heterosexual therapist to be objective? Don’t you fear s/he might be inclined to 
influence you in the direction of her/his own leanings? 
15. Heterosexuals are notorious for assigning themselves and one another rigid, stereotyped sex roles. 
Why must you cling to such unhealthy role-playing? 
16. With the sexually segregated living conditions of military life, isn’t heterosexuality incompatible with 
military service? 
17. How can you enjoy an emotionally fulfilling experience with a person of the other sex when there are 
such vast differences between you? How can a man know what pleases a woman sexually or vice-versa? 
18. Shouldn’t you ask your far-out straight cohorts, like skinheads and born-agains, to keep quiet? 
Wouldn’t that improve your image? 
19. Why are heterosexuals so promiscuous? 
20. Why do you attribute heterosexuality to so many famous lesbian and gay people? Is it to justify your 
own heterosexuality? 
21. How can you hope to actualize your God-given homosexual potential if you limit yourself to 
exclusive, compulsive heterosexuality? 
22. There seem to be very few happy heterosexuals. Techniques have been developed that might enable 
you to change if you really want to. After all, you never deliberately chose to be a heterosexual, did you? 
Have you considered aversion therapy or Heterosexuals Anonymous? 
 

What Does Biphobia Look Like? 

• Assuming that everyone you meet is either heterosexual or lesbian / gay. 

• Expecting a bisexual to identify as heterosexual when in an “opposite” sex /gender relationship or 

to identify as gay or lesbian when in a “same” sex /gender relationship. 

• Thinking that bisexual people haven’t made up their minds. 

• Assuming a bisexual person would want to fulfill your sexual fantasies or curiosities. 

• Assuming bisexuals would be willing to “pass” as anything other than bisexual. 

• Feeling that bisexual people are too outspoken and pushy about their visibility and rights. 

• Automatically assuming romantic couplings of two women are lesbian, two men are gay, or a man 

and a woman are heterosexual. 

• Thinking bisexuals only have committed relationships with “opposite” sex /gender partners. 
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• Looking at bisexual people and automatically thinking of their sexuality rather than seeing them as 

whole, complete individuals. 

• Believing that bisexuals are confused about their sexuality or are going through a stage or phase. 

• Assuming that bisexuals, if given the choice, would prefer to be in an 

“opposite” sex / gender relationship to reap the social benefits of a “heterosexual” pairing. 

• Not confronting a biphobic remark or joke for fear of being identified as 

bisexual. 

• Assuming bisexual means “available.” 

• Thinking that bisexual people will have their rights when lesbian and gay people win theirs. 

• Being gay or lesbian and asking your bisexual friends about their lovers only when their partners 

are of the “same” sex / gender. 

• Thinking that people identify as bisexual because it’s “trendy.” 

• Expecting bisexual activists and organizers to minimize bisexual issues (i.e., adoption, basic civil 

rights, child custody, fighting the Right, HIV/AIDS, military service, same-sex marriage, violence, 

etc.) and prioritize the visibility of “lesbian and / or gay” issues. 

• Avoid mentioning to friends that you are involved with a bisexual or working with a bisexual 

group because you are afraid they will think you are bisexual. 

Courtesy of UMass-Amherst Stonewall Center. 

Adapted from Lani Ka’ahumanu & Rob Yeager, Bisexual Resource Center. 
 

Things You Should Know as an Ally 

Four Basic Levels of Becoming an Ally 
1. Awareness: Explore how you are different from and similar to gay, lesbian, bisexual 
and transgender people. Gain this awareness through talking with gay, lesbian, 
bisexual and transgender people, attending workshops, and self-examination. 
2. Knowledge/Education: Begin to understand policies, laws, and practices and how 
they affect gay, lesbian, bisexual and transgender people. Educate yourself on the many 
communities and cultures of LGBT people. 
3. Skills: This is an area, which is difficult for many people. You must learn to 
communicate your awareness and knowledge to others. You can acquire these skills by 
attending workshops, role playing with friends or peers, and developing support 
connections. 
4. Action: This is the most important and frightening step. Despite the fears, action is 
the only way to affect the society as a whole. 

Five Concepts to Keep in Mind 
1. Have a good understanding of sexual orientation and gender identity – and be 
comfortable with your own. 
2. Be aware of the coming out process and realize it is not a one-time event. The coming 
out process is unique to gay, lesbian, bisexual and transgender people and brings 
challenges that are not often understood. 
3. Understand that gay, lesbian, bisexual and transgender people receive the same 
messages about homosexuality, bisexuality, and gender as everyone else. Thus, gay, 
lesbian, bisexual and transgender people suffer from internalized homophobia, 
heterosexism, and pressure toward gender normativity. It is important to recognize the 
risks of coming out and to challenge the internal oppression. 
4. Remember that gay, lesbian, bisexual and transgender people are a diverse group. 
Each community within the larger gay, lesbian, bisexual and transgender community 
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has unique needs and goals. 
5. Know at least basic information about HIV/AIDS in order to address myths and 
misinformation and to be supportive of those effected by this disease, whether in 
themselves or in partners and friends. While HIV/AIDS is a health issue for all, those 
who in the most fear and have lost the most members of their community are gay, 
lesbian, bisexual and transgender persons. 
Source: Ball State University 
 

Homophobic Levels of Attitude 
Repulsion 
Homosexuality is seen as a “crime against nature.” Homosexuals are sick, crazy, immoral, 
sinful, wicked, etc., and anything is justified to change them (e.g. prison, hospitalization, 
behavior therapy including shock treatments). 
Pity 
Heterosexual chauvinism. Heterosexuality is more mature and certainly to be preferred. 
Any possibility of becoming straight should be reinforced and those who seem to be born 
“that way” should be pitied “the poor dears.” 
Tolerance 
Homosexuality is just a phase of adolescent development that many people go through and 
most people “grow out of.” Thus, gays, lesbians, bisexuals and transgenders are less mature 
than straight and should be treated with the protectiveness and indulgence one used with a 
child. Gays, lesbians, bisexuals and transgenders should not be given positions of authority 
because they are still working through adolescent behaviors. 
Acceptance 
Still implies that this is something to accept, characterized by such statements as, “You’re 
not a gay to me, you’re a person.” Denies social and legal realities. Ignores the pain of 
invisibility and the stress of closet behavior. 

Positive Levels of Attitude 
Support 
Work to safeguard the rights of lesbians, gays, and bisexuals. Such people may be 
uncomfortable themselves, but they are aware of the social climate and the irrational 
unfairness 
Admiration 
Acknowledges that being gay, lesbian, bisexual or transgender in our society takes 
strength. Such people are willing to truly look at themselves and work on their own 
homophobic attitudes. 
Appreciation 
Value the diversity of people and see gays, lesbians, bisexuals and transgenders as a valid 
part of that diversity. These people are willing to combat homophobia in themselves and in 
others. 
Nurturance 
Assume that gays, lesbians, bisexuals and transgenders are indispensable in our society. 
They view all homosexuals with genuine affection and delight and are willing to be open 
advocates. 
Source: Obear, Kathy. (1985). Opening Doors to Understanding and Acceptance: A Facilitator’s 
Guide to Presenting Workshops on Lesbian and Gay Issues. 
Eastern Michigan University Lesbian, Gay, Bisexual & Transgender Resource Center 734.487.4149 
www.emich.edu/lgbtrc 
 

GLBT History Quiz 
When it comes to GLBT history, are you fabulous, fine, fair, or failing? Answer the following 
questions, then use the answers and ratings to determine how much you know. 
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1. The word “homosexual” was coined in which year? 
a) 545 B.C.E c) 1745 C.E. e) 1938 C.E. 
b) 300 C.E. d)1869 C.E. f) 1959 C.E. 
2. Which of the following empires was ruled for over two centuries by openly gay or bisexual 
emperors? 
a) China d) All of the above 
b) Rome e) None of the above 
c) Greece f) a and b only 
3. True or False: Often regarded as the greatest of the early Greek lyric poets, Sappho 
wrote many of her poems about her relationships with other women. 
4. In what century did homosexual acts become illegal in Western Europe? 
a) First century B.C.E. c) Thirteenth century 
b) First century C.E. d) Nineteenth century 
5. In what nation did the first large-scale gay rights movement begin? 
a) England c) Germany e) None of the above 
b) France d) United States 
6. In what year was the first public speech asking for gay rights made?_______________ 
By whom?___________________ 
7. True or False: Gay concentration camp survivors were often re-imprisoned by German 
authorities after being “liberated” by Allied forces after World War II. 
8. True or False: American Indians discriminated against people whom they perceived to be 
gay. 
9. In what year was the first person executed for being gay in North America? 
a) 1492 b) 1566 c) 1778 d)1869 
10. In what year was the first American soldier dismissed from the armed forces for being 
gay? 
a) 1621 b) 1778 c) 1865 d) 1969 
11. When was America’s first gay rights group founded? 
a) 1869 b) 1924 c) 1951 d) 1969 
12. Which president made it illegal for the American government to employ homosexuals? 
a) Washington c) Eisenhower e) Clinton 
b) Lincoln d) Reagan 
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13. Name America’s first lesbian rights organization.___________________ 
14. Name the gay African-American man who organized the 1963 March on Washington 
where Martin Luther King, Jr. delivered his famous, “I Have a Dream” speech. 
________________________________ 
15. When was the first gay rights protest in Washington, D.C.? 
a) 1924 b) 1953 c) 1965 d) 1979 
16. Who was the first openly gay or lesbian American elected to political office in the United 
States? 
a) Roberta Achtenberg c) Harvey Milk 
b) Barney Frank d) Elaine Noble 
17. What state was the first to outlaw discrimination on the basis of sexual orientation? 
______________________________ 
In what year? ____________________________ 
18. Name the 1986 Supreme Court decision which upheld the right of the government to 
invade the homes of gay people and arrest them for engaging in consensual adult 
homosexual sexual relations._____________________________________ 
19. Name the direct-action group whose civil disobedience demonstrations are credited with 
pressuring the U.S. government to take action on the AIDS epidemic. 
____________________________________ 
20. In which of the following countries is it legal nationwide for same-sex couples to marry? 
a) Australia c) Israel e) None of the above 
b) Denmark d) United States 
 

GLBT QUIZ ANSWERS 
1. d) 1869. A Hungarian psychologist name Benkert invented this term. Prior to this date, 
people may have committed homosexual “acts,” but they were not labeled “homosexuals” 
(or members of a particular group whose identity derives from those acts) until the nineteenth century. 
2. f) a and b only (China and Rome). In China during the Han dynasty (second century 
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B.C.E. until the third century C.E.), many emperors were gay or bisexual. The Chinese term 
for homosexuality, “duanxiu,” means “cut sleeve,” referring to a famous story in which an emperor cut off his sleeve rather 
than awaken his lover, who had fallen asleep on his arm. 
Rome was ruled in the first two centuries C.E. by fourteen openly-gay or bisexual emperors, including Nero and Hadrian. 
3. True. Sappho, writing in the early sixth century B.C. composed poems primarily concerned with her relationships with 
other women. 
4. c) The thirteenth century. Only in the late Middle Ages were homosexual acts made illegal 
in Western Europe. Some historians believe this was a reaction to the “black” or bubonic plague, which killed one-third of 
Europeans at that time. Terrified, people began looking for “scapegoats,” and persecuted many minority groups-including 
Jews, “witches,” and homosexuals-who were “different” and thus blamed for the disease. 
5. c) Germany. German activists began organizing in the 1860s, and formed a gay rights organization with over 100,000 
members by the early twentieth century. Its petition drives for legal reform were signed by several prominent figures, 
including scientist Albert Einstein and writers Thomas Manna and Hermann Hesse. 
6. In 1867, by Karl Heinrich Ulrichs. Ulrichs delivered a speech before the Congress of 
German Jurists in Munich in 1867, calling for the repeal of “Paragraph 175,” which made same-sex sexual activities 
illegal. He also founded the first gay magazine and lobbied for legalization of gay marriage before his death in 1890. 
7. a) True. As violators of “Paragraph 175,” homosexuals were judged to be criminals; since 
concentration camps were not considered “jails,” the liberated gays were often sent to civil jails after the war to serve their 
sentences. None ever received financial payments which the German government made to other Holocaust victims. 
8. b) False. Native American societies had an institution called “berdache, “ by which 
individuals could take on the social role of the opposite sex and then take a same-sex spouse without fear of ridicule. some 
tribes actually revered berdaches for their special“calling.” 
9. b) 1566, when the Spainish executed a French priest for living with a berdache. 
10. b) 1778. Gotthold Enslin, a lieutenant, was dismissed at Valley Forge for having been caught in same-sex sexual 
activity. From 1945-1993, over 100,000 Americans were dismissed from the armed forces for being gay. 
11. b) 1924. The Chicago Society for Human Rights was America’s first gay rights group, although it existed for less than 
a year due to police and media harassment. 
12. c) Eisenhower. With President Executive Order 10450 in 1953, President Eisenhower bowed to the pressure of Senator 
McCarthy’s “witch hunts,” which claimed that not only communists, but also gays, were betraying American secrets to 
the Russians. These laws were not repealed until 1975. 
13. Daughters of Bilitis. Founded in 1955 in San Francisco, this organization also published America’s first lesbian 
magazine, The Ladder. 
14. Bayard Rustin. Rustin also taught King the nonviolence civil disobedience techniques which made him famous. 
Rustin was driven from the civil rights movement because of his homosexuality, which the FBI used to blackmail King. 
15. c) 1965. Organized by Frank Kameny and the Mattachine Society, this picket of slightly more than a dozen people 
aimed to repeal McCarthy-era restrictions on the employment of gays by the federal government. 
16. d) Elaine Noble. An open lesbian, Noble was elected to the Massachusetts House of Representatives in 1975. 
17. Wisconsin, in 1982. Since then, the following states have passed similar legislation: California, Connecticut, Hawaii, 
Massachusetts, Minnesota, New Jersey, and Vermont. 
18. Hardwick v. Bowers. In 1986, the Supreme Court, in a 5-4 vote, upheld the conviction of Michael Hardwick, an 
Atlanta man who was arrested in the privacy of his home by 
Georgia police for violating the state’s sodomy laws: Sodomy laws still exist in 24 states. 
All these laws were later overturned in 2003 by Lawrence v. Texas. 
19. ACT-UP. The “AIDS Coaltion to Unleash Power” was founded in New York in 1987, six years into the epidemic. At 
that point, President Reagan had yet to say the word “AIDS” in public. During the first four years of the epidemic, Reagan 
budgeted less money to fight 
AIDS (which killed 20,000 Americans during that time) than he did for the “Tylenol scare” 
when two people died from poisoned Tylenol tablets. 
20. e) None of the above. Countries which have fairly comprehensive legal recognition of same-sex partnerships include 
Denmark, France, Sweden, Hungary, Iceland, and Norway. A few countries do permit full marriage, including Spain, the 
Netherlands, South Africa, Canada, and Belgium. Currently in the United States, the state of Vermont recognizes same-sex 
couples, while Massachusetts does have gay marriage. 
 
Taken from http://outforequity.spps.org/Resources/lesson_historyquiz1.htm 


