


New Program Proposal

[bookmark: _gjdgxs]NOTE: This form should be used for new minors, or new concentrations to existing degrees.  For new majors/degrees, complete the HECC new program proposal form as well as this form.  

[bookmark: 30j0zll]New Program name:   Ethnic & Racial Studies   
[bookmark: 1fob9te]CIP Code:  (Classification of Instructional Program):  05.0299 Ethnic, Cultural Minority, and Gender Studies, Other.

Impact statement:
1.  What is the expected effect of this program on existing courses (both within your department/program or elsewhere in the SOU curriculum)?  
 
Ethnic and Racial Studies (ERS) is an interdisciplinary and comparative academic discipline that emerged in the United States during the 1960s and 70s in response to Civil Rights Era social reform movements and the dominance of Eurocentric education in universities. Scholars in ERS engage in studies of ethnicities, Indigeneity, diaspora, migration, colonization, slavery, white supremacy, systems of domination, race, and racism, alongside decolonization, social justice, resistance, sovereignty, and identity through the cultural and intellectual lens and traditions of Black, African American, Chicana/o/x, Latina/o/x, Indigenous, Native American, Asian, Native Pacific Islander, Jewish, Muslim, and People of Color. While there are a number of Ethnic and Racial Studies programs and courses that reflect the politics, creativity, culture, activism, and scholarship of racialized groups, much of what is still taught in universities continues to be Eurocentric, inaccurate, and harmful. ERS programs provide a curated curriculum to engage racial and ethnic concerns, topics, and scholarship in an inclusive, equitable, and empowering manner. 
Integrating various disciplines, ERS provides a supportive and challenging liberal arts education for all students that generates scholarship, creativity, and community building. Students learn about themselves and the world through critical thinking, service learning, personal empowerment, and social responsibility. ERS produces students who are culturally competent/agile/and responsive, active global citizens, and highly competitive on the job market. Students learn to navigate diverse perspectives, obtain tools for communicating across differences, develop diplomacy, network with community partners, and integrate sustainable justice into all aspects of their lives. Further, students examine ways that ideas about race, Indigeneity, and ethnicity historically evolve, and explore relationships with power and intersections with other axes of social stratification, such as sexuality, class, gender, and religion.

The proposed ERS minor builds upon existing courses from programs such as NAS, GSWS, Communication, Art & Art History, Music, CCJ, Sociology & Anthropology, English, Education, International Studies, and others. As an interdisciplinary program, the ERS minor will both support and be supported by other programs across campus. An ERS Council, with faculty from multiple disciplines and divisions as well as staff and students, will guide this new proposed minor, providing institutionalized structure for the connections between ERS and other programs on campus. 

In a survey of current SOU students, we asked about their interest in this potential minor. With 45 responses (48.9% BIPOC and 51.1% non-BIPOC), we found solid interest in the minor. In terms of recruitment, 31.1% said they felt having this minor at SOU would have increased their interest in applying to SOU (4.4%, or 2 students, said it would have made them less interested in applying to SOU, and the remaining students said it would have made no difference). In terms of retention, 22.2% of students said that they felt having a minor in ERS would make it more likely for them to stay at SOU to complete their degree (2.2%, or 1 student, said it would make them less likely to want to complete their degree at SOU, and the rest said it would make no difference). 

Some students speaking of the benefits of an Ethnic and Racial Studies minor wrote the following:
“I think it covers subjects we are not taught in high school and it can make a big difference in properly informing the newer generations.”
“I’m a Latino who believes it’s a under taught subject and needs representation.”
“I believe it is important for everyone to be educated on ethic and racial issues and concepts.”
“Especially in this day and age, it is extremely important for people to learn more about other ethnic and racial perspectives.”
“Race applies to every degree everyone takes in a university, and it’s important to decision making and interactions with others”
“I would hypothetically want to minor in ethnic and racial studies because it could give me more options regarding collecting credits for graduation.”
“I would hope an Ethnic and Racial Studies Minor would provide diverse and inclusionary opportunities for students, faculty and all employees as well as the larger Ashland community. SOU hosts events of all sorts, that are both public and private, with the intent to both educate and entertain. The more exposure and education about diverse cultures and epistemologies, the better.”
“It would provide insight to those taking it, as well as motivation to spark change. All teachers should be including some form or statement of ANTI- racist approach to teaching in their coursework!!!!!!!!!! It should not be limited to a minor, though a more concentrated study of it would be beneficial.”
“I think creating a race and ethnic studies minor is warranted because while issues related to race and ethnic discrimination are addressed in many classes, but it’s not possible cover everything in any one course or even in one sequence of courses.”

Students also responded about how this minor might help them post-graduation in careers as diverse as theatre, education, business, social work, criminal justice, public health, and law. For instance, one student wrote:
“This minor would provide me a lifetime of knowledge to grow from. I am in the process of becoming a teacher and this is something I wish I were able to have in my tool box. I came from a multicultural household and it would be nice to learn about people similar to myself [and] especially those that are different than me.”
“Cultur[al] response capacities need to be strengthened in order to provide adequate (we're still working on adequate or equal) services for BIPOC individuals in many large industries, such as healthcare, social work..., criminology, etc.”
“We, as an American society, need to become educated and culturally sensitive professionals to work in, and with, all aspects of diversity from everyday life, therapy, education, policing, medical... etc., to ensure a wide range and variety of issues are able to be covered by people who may not have been born with knowledge of cultural diversity, but are able to work with successfully to help and aid diverse cultures, whit their training and this minor is important to that effort.”
“I’m interested in ethnic and racial studies as a means to identify and address disparities produced / exacerbated / left unaddressed  by public health and criminal justice policy.”

Some students also commented about how this proposed minor would benefit SOU and our state: 
“I feel like this would be an important minor to have at a school in Oregon, a state with little racial diversity in its population. I feel like living in Oregon has influenced how I grew up learning about racial issues, especially in school, and I know a good amount of SOU's student population are going to SOU as an in state college.”
“I hope SOU continues to make strides to encourage a diverse and inclusive facility and ultimately world as it influences other universities to acknowledge its progressiveness.”
“I am glad to be part of a school that is so revolutionary in its integration of many cultures and ways of being and doing.”

ERS provides a program to students, increasing retention of students of color, including Black, Indigenous, and other People of Color (BIPOC). Students who are racialized will see themselves in the curriculum and feel that SOU is responsive to their concerns. It also prepares BIPOC and white students to work in our diverse world. This program meets explicitly expressed student interest, need, and demand. We are located in a whitenormative rural area, where many people have probably never been exposed to, or made aware of the different issues that BIPOC and racialized minorities face. This ERS minor thus directly serves our specific region by bringing this education to our area. We now have sufficient faculty to provide this program with almost no additional financial resources. The ERS minor supports our campus as a leader in equity, diversity, and inclusion and our goals to empower all students. The ERS minor is also in alignment with several SOU Strategic Direction IV.
    
2. [bookmark: 2et92p0]Will any prerequisites or other course requirements affect other departments/programs?  If so, the relevant chairs or program directors should be notified to determine if those departments/programs have sufficient capacity to meet these requirements.  Please document your research into this possible impact.

The ERS minor will have a minor effect on the NAS program. NAS 410 will be required as the “in action” capstone for the ERS minor. This will positively affect enrollment and not be a burden on the program. Dr. Brook Colley is the Chair of NAS and part of this ERS proposal. The minor will also involve the creation of courses with an ERS prefix, but only one (ERS 201) will be taught regularly.

3. Program Resource evaluation:

a. Faculty:  Cite faculty availability or needs and impact on other teaching obligations.  If additional faculty teaching hours are needed, how will that need be met?
      The ERS 201: Introductory course will initially be taught by an NAS faculty member, but may alternate to other faculty members given their availability. This 4 credit course will be taught once per year, for now, and will fit within this faculty member’s loading. 
	NAS 410, to be named NAS and ERS in Action, will require a slight shift in the content and expectations of students. However, it is already regularly offered and will not require additional hours for NAS faculty.
ERS electives draw from courses already taught within other programs. 

b. Facilities: Cite any additional need for classrooms, equipment or laboratory space and how that need will be met.
     ERS pedagogy utilizes circle seating for more engaged interactions. A dedicated room available to ERS introductory classes, housed as part of the rooms for GSWS or NAS, would be required.

c. Library: Are Hannon Library resources sufficient to meet the needs of this program?  (Check with the library staff and attach a copy of their report.)
      A resource review by Kate Cleland-Sipfle, Library Liaison to NAS, found that the Hannon Library’s current print resources are more than adequate to support a new minor in ERS; however, we would benefit from the expansion of electronic resources. The cost for this is $1000.00-$1500.00. The Library’s report is attached as Appendix C.
We believe that we could make do with current resources, but would utilize the electronic database if funds became available. Because ERS is interdisciplinary, faculty and students will already use multiple databases across disciplines, which can be more work for them, but is also doable. 

d. Other:  Are any other resources needed to support this program?  If so, please document them and explain how they will be obtained.
      An additional resource the ERS program needs is release time for an ERS Coordinator who will lead in the development and implementation of ERS’ programmatic mission. The Division Director for Humanities & Culture, Scott Rex, has agreed to provide 4 ELUs from the Division to cover this Coordinator position. In addition, the Director supports the hiring of a term-by-term adjunct once per year, to begin with, to teach an ERS prefix elective. This will allow the program to provide essential content, otherwise missing at SOU, drawing from expertise in our broader community. Moreover, the Director has agreed to provide $1000 for an S&S budget from the Division’s budget. Finally, we would benefit from funds, in the amount of $500, to initially market the program. This may come from the Provost’s office and/or other Divisions with programs contributing to the minor (in addition to Humanities & Culture.

4. Catalog copy for the new program, including requirements and electives.
     	See ERS Curriculum Mapping - new Minor
	See Course Eligibility Requirements

5.  Please provide written verification of contact with the Chair of any other departments or programs affected by the new program.
The Chairs of NAS (Dr. Brook Colley) and GSWS (Dr. Kylan de Vries), who are part of the faculty submitting this proposal, have approved the housing of this ERS minor under the GSWS program. In addition, the Chairs agree that an ERS Coordinator position be tied to the faculty who teaches the new ERS introductory course; this would be taught initially by Dr. Brook Colley (once a year to start with). 
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