TEACHING EXPECTATIONS – CURRENT BYLAWS Section 5.224(c)

	Acceptable
	Preferred
	Exceptional

	Student evaluations
· Rate instructor’s teaching effectiveness “very good” or higher (see section 5.260)
	Student evaluations
· Rate instructor’s teaching effectiveness at or near “outstanding” (see section 5.260)

Classroom Instruction
· Evidence of a commitment to improve instruction (see acceptable column)

· Beyond evidence of effective practices (see acceptable column), also shares successful and/or innovative practices with colleagues

Curricular Development
· Beyond integrating courses into academic programs (see acceptable column), also is an effective partner in curricular and program design and delivery

Mentoring
· Actively involved in some
· student mentoring activities

Secondary Academic Divisional Needs (see acceptable column)
	Student evaluations
· Rate the Instructor’s teaching effectiveness well into the “outstanding” category (see section 5.260)

	Classroom Instruction
· Evidence of a commitment to improve instruction, such as
· Professional development activities that impact instruction
· Work with colleagues that impact instruction
	
	Classroom Instruction
· Recognized by colleagues as a highly skilled and knowledgeable instructor

· Models excellent teaching

	· Evidence of effective practices, including
· Reflection and self-improvement
· Engaging teaching methods
· Providing meaningful classroom experiences
	
	· Demonstrates attention and responsiveness to student needs

Curricular Development
(see preferred column)

	Curricular Development
· Integrates courses into academic programs that:
· Effectively prepares students for subsequent courses
· Effectively builds on students prior learning
· Effectively address learning outcomes

Secondary Academic Divisional Needs
· Cooperates with program faculty in meeting loading needs
	
	Mentoring
· Significant student mentoring activities (either in quantity or quality of work with students)

· Mentors colleagues to develop their instructional abilities (assessment, curricular design, effective delivery, etc.)

Secondary Academic Divisional Needs (see acceptable column)




SERVICE EXPECTATIONS – CURRENT BYLAWS Section 5.226(c)

	Acceptable	Preferred	Exceptional

	Secondary academic divisional service
· Active participant in program related work:
· Advising students in programs; writing letters of recommendation; assisting at preview days, registration and orientation activities; and other advising related activities
· Effective contributor on his/her fair share of secondary academic division committees
· Effectively carrying out his/her fair share of individual secondary academic division tasks

University/Professional Service
· Some activity beyond the secondary academic division or program (e.g.
	Secondary academic divisional service (see acceptable column)

University/Professional Service
· University service on active committees (at least one committee every year under review, more if committee(s) is not very active). Active service in professional organization or capacity may substitute for a University committee.

· Effective partner in accomplishing assignments

Leadership
· Some documentable accomplishment in a leadership role at the level of the secondary academic division, institution or profession during the period under review (chair, program coordinator,
	Secondary academic divisional service (see acceptable column)

University/Professional Service (see preferred column)

Leadership
· Recognized as a faculty leader on campus

· Served in multiple leadership roles

· Significant accomplishments at the institutional level as a faculty leader (either multiple committees or taskforces, as a Program Director, as a Chair, or other significant leadership responsibilities
resulting in multiple

	serve on active University
	faculty program director,
	documentable

	committee most years
	chair active committee,
	achievements that

	under review). Active
	lead taskforce, significant
	furthered the

	service in professional
	individual task, etc.)
	institutional mission)

	organization or capacity
	
	

	may substitute for a
	
	

	University committee.
	
	






[bookmark: _GoBack]PROFESSIONAL FACULTY TEACHING EXPECTATIONS – PROPOSED LANGUAGE
MEETS TEACHING EXPECTATIONS FOR PROMOTION TO SENIOR INSTRUCTOR 1*
Classroom Instruction
· Evidence of a commitment to improve instruction, such as
· Professional development activities that impact instruction
· Work with colleagues that impact instruction
· Evidence of effective practices, including
· Reflection and self-improvement
· Engaging teaching methods
· Providing meaningful classroom experiences
· Shares successful and/or innovative practices with colleagues
Curricular Development
· Integrates courses into academic programs that:
· Effectively prepares students for subsequent courses
· Effectively builds on students prior learning
· Effectively address learning outcomes
· Effective partner in curricular and program design and delivery
Student evaluations
· Rate instructor’s teaching effectiveness “very good” or higher (see section 5.260) or include new language based on work of Task Force
Mentoring
· Actively involved in some student mentoring activities
Secondary Academic Divisional Needs
· Cooperates with program faculty in meeting loading needs

MEETS TEACHING EXPECTATIONS FOR PROMOTION TO SENIOR INSTRUCTOR 2*
Classroom Instruction
· Evidence of a commitment to improve instruction, such as
· Professional development activities that impact instruction
· Work with colleagues that impact instruction
· Evidence of effective practices, including
· Reflection and self-improvement
· Engaging teaching methods
· Providing meaningful classroom experiences
· Shares successful and/or innovative practices with colleagues
· Recognized by colleagues as a highly skilled and knowledgeable instructor
· Models excellent teaching 
· Demonstrates attention and responsiveness to student needs
Curricular Development
· Integrates courses into academic programs that:
· Effectively prepares students for subsequent courses
· Effectively builds on students prior learning
· Effectively address learning outcomes
· Effective partner in curricular and program design and delivery
Student evaluations
· Rate instructor’s teaching effectiveness at or near “outstanding” (see section 5.260) or include new language based on work of Task Force
Mentoring
· Actively involved in some student mentoring activities
· Mentors colleagues to develop their instructional abilities (assessment, curricular design, effective delivery, etc.)
Secondary Academic Divisional Needs
· Cooperates with program faculty in meeting loading needs
* Exceeding Service expectations may compensate for minor deficiencies in Teaching expectations. See Bylaws #.

PROFESSIONAL FACULTY SERVICE EXPECTATIONS – PROPOSED LANGUAGE

MEETS SERVICE EXPECTATIONS FOR 44 TEACHING/1 SERVICE ELU MODEL**
Secondary academic divisional service
· Active participant in program related work:
· Advising students in programs; writing letters of recommendation; assisting at preview days, registration and orientation activities; and other advising related activities
· Effective contributor on their fair share of secondary academic division committees
· Effectively carrying out their fair share of individual secondary academic division tasks


MEETS SERVICE EXPECTATIONS FOR 43 TEACHING/2 SERVICE ELU MODEL**
Secondary academic divisional service
· Active participant in program related work:
· Advising students in programs; writing letters of recommendation; assisting at preview days, registration and orientation activities; and other advising related activities
· Effective contributor on their fair share of secondary academic division committees
· Effectively carrying out their fair share of individual secondary academic division tasks

University/Professional Service
· University service on active committee. Significant programmatic service beyond mentioned above or active service in professional organization or capacity may substitute for a University committee.
· Effective partner in accomplishing assignments


EXCEEDS ANNUAL SERVICE EXPECTATIONS***

Secondary academic divisional service
· Active participant in program related work:
· Advising students in programs; writing letters of recommendation; assisting at preview days, registration and orientation activities; and other advising related activities
· Effective contributor on their fair share of secondary academic division committees
· Effectively carrying out their fair share of individual secondary academic division tasks

University/Professional Service
· University service on active committee. Active service in professional organization or capacity may substitute for a University committee.
· Effective partner in accomplishing assignments

Leadership
· Some documentable accomplishment in a leadership role at the level of the secondary academic division, institution or profession during the period under review (chair, program coordinator, faculty program director, chair active committee, lead taskforce, significant individual task, etc.)
· Recognized as a faculty leader on campus
· Significant accomplishments at the institutional level as a faculty leader (either multiple committees or taskforces, as a Program Director, as a Chair, or other significant leadership responsibilities resulting in multiple documentable achievements that furthered the institutional mission)

** Because service loading may vary from year to year, professional faculty are held to the appropriate standard for each year.
*** Exceeding Service expectations may compensate for minor deficiencies in Teaching expectations. See Bylaws #.

