Healthcare Administration (HCA) Program Status Report Winter 2019

These are the locations or organizations that the current 7 seniors are onsite with for their practicum locations, Dental office of Jesse Gallagher, D.D.S., Providence Foundation, Providence, Asante, Healthcare Coalition of Southern Oregon, Mercy Flights, Orchard Assisted Living. 

These are the Community Connections Workgroup, which are organizations that are collaborating with SOU through program review and quality improvement and are available for student practicum sites as well, La Clinica, Jackson County Physical Therapy, Valley Immediate Care, Addictions Recovery, Pacific Retirement Group, Cameo Care Management (memory care centers), Woollard Ipsen Management (assisted living), as well as the organizations listed above. 

This is an ongoing process of identifying community or industry member with the interest and resources to partner with SOU. Due to the nature of the involvement of the HCA Program Coordinator in Health and Physical Education with established practicum sites this list is projected to increase dramatically in the near future. 

There are currently 50 students in the program as of Winter term 2019. The break down by class is listed below. 
· Seniors – 10
· Juniors – 15 
· Sophomores – 14
· Freshman – 11
5 seniors are on track to graduate spring 2019 with the others expected to graduate in the fall of 2019 depending on some scheduling issues being resolved. The juniors have 3 on track to graduate winter 2020 with the rest coming in the following spring. There has been a retention rate of 91% of students. With only 3 not returning, one of them was admitted to a nursing program, one had family issues, and only one has not been in contact with the program coordinator. 

The core HCA faculty identified in various departments that house the courses for the program came together in the fall of 2018 and made numerous recommendations to change the curriculum to better align the course work to the outcomes and to the expertise of the faculty on campus. These recommendations will be proposed in the very near future to the various levels of necessary approval for implementation as soon as possible.  

The list below is the list of courses originally proposed for the program. The only changes that have been implemented currently are the courses listed in red. This includes Organization Communication (COMM 475) and Organizational Behavior (BA 475) as substitutes for Organizational Psychology (PSY 445) as this class is not currently offered. Another substitution is any human anatomy and physiology course for General Biology : Organisms (BI 102). As there is now a professor on campus with expertise in healthcare economics the course Healthcare Economics (EC 345) is a substitute for Nonprofit Accounting and Financial Management (BA 460B). 
Program curriculum from Program proposal

Interdisciplinary Core (61-62 credits)
BI 102 - General Biology: Organisms, with lab (substitute Anatomy and Physiology courses)
BA 374 - Principles of Management
BA 382 - Management Information Systems
BA 460B – Nonprofit Accounting and Financial Management, (substitute EC 345 – Healthcare Economics) 
COMM 200 – Communication across Cultures
COMM 346 - Health Communication 
SOAN 327 - Quantitative Data Analysis
HE 409 – Practicum
HE 443 – Senior Capstone
PHL 349 – Healthcare and Justice
PS 312 – Healthcare Policy
PSY 445 - Organizational Psychology (substitute COMM 475 Org Comm or BA 475 Org Behavior)
PSY 452 - Health Psychology 
SOAN 335 - Medical Anthropology 
SOAN 338 – Sociology of Healthcare

Community Public Health Concentration: three courses from the following:
HE 325 – Nutrition
HE 362 - Community Health
HE 422 - Consumer Health
HE 453 - Drugs in Society
HE 455 - Work-Site Health Promotion
PSY 453 - Stress Management
PSY 465 - Adult Development and Aging
SOAN 311 - Community Studies
OR
Data Analytics Concentration: three courses from the following: 
BA 285 - Advanced Business Applications: Excel
BA 384 - Advanced Business Applications: Databases 
BA 450 - Using GIS in Business 
BA 484 - Business Information Systems: Analysis and Design 
BA 497 – Advanced MIS: Business Analytics 
PSY 225 - Methods, Statistics, and Applications
SOAN 326 - Introduction to Social Research Methods
OR
Personnel Management: three courses from the following: 
COMM 125 - Interpersonal Communication
COMM 330 - Interviewing and Listening
COMM 475 - Organizational Communication 
COMM 448 - Mediation and Conflict Management
BA 481 - Principles of Human Resource Management
BA 492 - Working with Emotional Intelligence
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