TO: Faculty Senate
FROM: Melissa Anderson, Jeremy Carlton and Laurie Kurutz, Constitution and Bylaws Committee 
RE: Bylaws Section 5.212 1b Language change
DATE: May 5, 2020


Question: Shall the Bylaws Section 5.212 1b be amended as follows (red is to be deleted and bold and underlined is to be added):

5.212 

1. The Provost provides directions for assembling and submitting promotion and tenure portfolios, which solicit appropriate and sufficient information upon which to base this evaluation, and include a process for each evaluator to record his/her/their comments and recommendation or action.
[bookmark: _GoBack]
Portfolios normally include:
a. Application Information
· Name
· Program
· Current appointment [rank in program]
· Goal [promotion in rank, and/or tenure or three-year extendable appointment]
· Date of initial academic appointment at SOU
· Equivalent full-time years of service in an academic appointment at SOU (including current year)
· Years in rank granted at initial appointment (in rare instances where years in rank were granted upon last promotion or in conjunction with a reappointment, give those and briefly explain circumstances)
· Current year in rank
· Inclusive dates of any leaves (including sabbaticals)

b. Supporting Documentation
· Seven-year master sheet summarizing student evaluations of teaching effectiveness must be provided by the Division Director; see Section 5.257 of these bylaws.
· Most recent Colleague Evaluation (if more than 1 year old, include most recent Annual Evaluation)   (if more than 1 year old, also include any subsequent annual evaluation(s) with the most recent colleague evaluation)
· Current Vita
· FPARs for each year under review
· Faculty may include a personal narrative to describe excessive time demands influencing their application, including service to the University, pregnancy, childbirth, adoption, childcare, parental care, accident or illness of self or a family member, or death of a family member
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