New Course Proposal
Submit completed form electronically
 
1. Course prefix and course number: ESM 300
 
2. Course title: Introduction to eSports Management

3. Abbreviated title for class schedule: Intro to eSports Mngt.

4. Credit hours: 4

5. Catalog description: 

Introduces students to the eSports industry and its history, considers how the value of the industry can be enhanced and promoted, explores the dynamic nature of eSports as a young, varied, and growing industry, and explores various models of event management, marketing, and innovation.
[bookmark: _GoBack]
6. Prerequisites (to add each additional prerequisite, start a new line):
(See attached Note for samples) 

[bookmark: Text27]A. (course prefix, (space) and number)       or       or       or       or      

B. (course prefix, (space) and number)       or       or       or       or      

C. (course prefix, (space) and number)       or       or       or       or      

7. Co-requisites (including labs, if any): 
A. (course prefix, (space) and number)       or       or       or       or      

8. Major/Class restrictions: Please indicate any class or major restrictions: None

9. [bookmark: Text5]Is course repeatable? Yes   No X  If Yes, list maximum credits:      

10. [bookmark: Text6]Labs requirements: If course includes a lab: # of hours lecture: None ; # of hours lab:      

11. Fees: List any course fees: None

12. [bookmark: Text30]Grade Mode:  Graded only: Pass/No Pass only:         Option: X

13. [bookmark: _Hlk36208252]CIP Code: Six-digit CIP code: 50.1001

14. Special qualifications; Is course proposed for (yes/no): No
[bookmark: Text32]A. University Studies?  No  If yes, list Strand(s)      
 
B.  Honors? No 


15. Cross-listing: List any cross-listing (and please complete the Cross-list proposal form at https://inside.sou.edu/provost/curriculum.html): None and       and       and       and      

16.  Strategic justification for proposed course: 

A. Rationale: What is the overall strategic rationale for offering this course? 

The overall strategic rationale of this course is to serve as one of the foundational courses for the minor as a whole. Additionally, this course is meant to provide a lasting foundation in which the learner can locate themselves (and what they intend to do with a minor in Esports Management) in an ever-changing and ever-growing field. This course is meant to complement ESM 301 (Contemporary & Ethical Issues in Esports) while highlighting the history of Esports. 


B. Alignment:  How does this course align with the unit’s mission plan? 

[bookmark: _Hlk36209451]The mission of the School of Business is to prepare learners for challenging, socially responsible careers in a dynamic and globally competitive business environment. Our experienced faculty and class sizes foster talent development with a focus on creativity, curiosity, sustainability, and innovation. We strive to nurture engaged citizens for the future by offering lifelong learning, caring instruction, and community partnerships. We prepare students to explore problems on a global scale, make a lasting positive impact in the community, and pursue their professional dreams. 

Introduction to Esports Management (ESM300) supports the mission of the Business program as it will help provide fundamental skills and understanding to learners seeking to become informed Esports Management professionals. Esports, as a budding industry, is the result of tremendous creative forces coalescing as a direct result of society’s growing desire to experience interactive media such as online and console-driven gaming. This particular course will explore the history and development of Esports as whole, which also supports the Business program’s aim to “prepare learners for challenging, socially responsible careers in a dynamic and globally competitive business environment”.

1. How does the course fit into the rest of the unit’s curriculum? 

[bookmark: _Hlk36209476]N/A. Given that this course will be offered by the Business Program, it compliments the existing curriculum. As a requirement for the interdisciplinary Esports Management minor, this course will lay the foundation for the minor as a whole. 

C. [bookmark: _Hlk36209492]Enrollment: What is the new course’s estimated enrollment each time it is offered over a three-year period? Year 1 = 20; Year 2 = 25; Year 3 = 30 

D. Resource evaluation: What resources – faculty, equipment, lab space, etc. -- will be needed to offer this course and how will those resources be obtained?
1.  Faculty:  
a. [bookmark: _Hlk36209505]Who will teach the course?  Jeremy Carlton, BCE Lecturer (Primary) 
b. Evaluate unit’s faculty availability and/or needs and the impact on other teaching obligations.  Jeremy has been in continued contact with the department about this possible minor coming to fruition. That said, the department is behind Jeremy as he prepares for, and teaches, this respective course. As a professional track faculty member, there is room in Jeremy’s schedule to offer one ESM tied course per term if necessary.
c. If additional faculty members are needed, how will that need be met? N/A; additional faculty will be identified and recruited should growth in the program require it. 

2.  Facilities:  Cite any additional need for classrooms, equipment or lab space; explain how that need(s) will be met. None

3.  Other:  
a.   Are Hannon Library resources sufficient to meet the needs of this course? Yes
b. 	Are any other resources needed to support this course?  None  
[bookmark: Text21]If so, please explain how they will be obtained.       

E. External impact:
1. What is the expected effect of this course on existing programs elsewhere in the university?

The expected effect will be nominal. As a stand-alone minor, this program complements programs such as Business, Communication, Psychology, and the Emerging Media & Digital Arts, but could also support other programs on-campus such as Health & Physical Education, Sociology & Anthropology, and altogether (among others). 

NOTE:  Please document your contact with other academic programs which may be affected by this new course and the response you received.

2. Will any of your prerequisites affect other academic programs? n/a   
NOTE:  Please document your contact with other academic programs which may be affected by this new course and the response you received.


17.  Syllabus (condensed)
(Attach an accompanying, condensed syllabus, which should include the following items.  Schedules and similar details are not required.)


Approvals:


_____________________________		_____________________
      Signature of Division Director			Date



3/20/20


[bookmark: _Hlk36211301][bookmark: _Hlk36213105]Southern Oregon University
Introduction to Esports Management (ESM 300)
Tim: TBD ~ Location: TBD

Lecturer: Jeremy Carlton, PhD Candidate
[bookmark: _Hlk36213021]Email: carltonj@sou.edu  “preferred mode of communication”
Office: Central Hall, 121 [office hours: see schedule below]
General Office Hours – TBD
Phone: 541-552-6499 ~ Cell: 541-625-3349

Required Textbook:

Understanding Esports: 
An Introduction to the Global Phenomenon
[bookmark: _Hlk36211986]Primary Textbook - Publisher:  Lexington Books
Language: English 
ISBN-10: 1498589804 [or] ISBN-13: 978-1498589802

“Understanding Esports: An Introduction to the Global Phenomenon places professional Esports, a rapidly growing industry, in both the cultural and athletic landscape. This book explores how the rise of professional gaming has shaped—and been shaped by—media trends, interpersonal communication, and what it means to be classified as an athlete. Ryan Rogers has assembled contributors from a variety of backgrounds and experiences in order to provide a broad view of the history, experience, and impact of professional gaming. Scholars of media studies, communication, sports, and cultural studies will find this book especially useful.”

Esports is Business: 
Management in the World of Competitive Gaming
Primary Textbook - Publisher:  Palgrave Pivot; 1st ed. 2019 edition 
ISBN-10: 3030111989 [or] ISBN-13: 978-3030111984

Additional supplementary texts/vids/articles: TBD 

Learning Objectives:

1. To develop a broad understanding of Esports’ respective history and ever-changing landscape
2. To encourage personal growth and leadership with respect to managing Esports related venues
3. To foster an understanding of gameplay, teamwork, and the importance of maintaining healthy lifestyles
4. To encourage student understanding of gaming/gameplay

Course Description: This course introduces students to the Esports industry, its structure and history and the role and expectations expected of Esports industry professionals. The course will also consider how industry professionals can create and promote value within the Esports industry. This course will also explore the dynamic nature of Esports as a young, varied, and growing industry. Lastly, this course will explore various models of events management, marketing within the context of Esports, and innovation. 

Prerequisites: None

Evaluation/Grading:	Activity					Percentage of Grade
#InHouseDiscussion				20
Midterm Paper				30
Final Project					30
Final Project Presentation			10
Attendance (Instr. Discretion)		10
Total Percentage Points Possible	           100

Grading Scale
A	100-93%			C+	79-77%
A-	92-90%			C	76-73%
B+	89-87%			C-	72-70%
B	86-83%			D+	69-67%
B-	82-80%			D	66-63%
D-	62-60%
F	59 and below



Assignments Overview:

#InHouseDiscussions (worth 4 point each [up to 20 points total]): For these assignments I would ask that you find an article (academic journal, news, personal interview, video, etc.) that pertains directly to the class readings (and/or lectures up to that point) due for that class period. Think of this is a shared ‘current events’ type of assignment. What we are interested in is content that currently reflects the field of study for this particular course. A total of 5 of our class periods will consist of us discussing your findings for half the class period. Voluntarily speaking, students will be encouraged to share their findings with the rest of the class and field questions as they arise during that time.

Logistics wise, please write a full-page single-spaced summary of the chosen article, why it speaks to our course content to date, and a link to the chosen piece. #InHouseDiscussion’s are simply Pass/Fail. Either you do them or you don’t. They must be turned in on Moodle (electronic submittal) the day they are due. They must be submitted before our class period starts on the day that they are due to receive passing credit.  After the class start you will be unable to submit. Please don’t forget to add your name at the top. Furthermore, late #InHouseDiscussion write-ups will not be accepted under any circumstances shy of a doctor’s note or an academic accommodation and in cooperation with Jeremy. Emailing the assignment will not be accepted. Only Moodle submittals will count.

Midterm Paper (up to 30 points total): TBD. Prompt will be provided two weeks one week before the Midterm Paper is due. You will be graded on depth of evaluation, reference to course material and outside scholarly sources, grammar, and punctuation. Late papers will not be accepted.

Final Project (up to 40 points total): Please see the separate handout/prompt for your term project (TBD). You will be graded on depth of evaluation, reference to course material and outside scholarly sources, grammar, and punctuation. Late papers will not be accepted. Papers should adhere to the School of Business Writing Policy, which states: "The School of Business expects all students taking business classes to write in a clear, organized, and grammatical manner.  The School's policy on pre-assigned written work (papers, case analyses, and similar written projects) requires that submitted work meet commonly accepted standards of organizational structure, clarity, grammar, and spelling."

Participation/Attendance (up to 10 points): Per the instructor’s discretion.
Attendance Policy: Attendance is required in this class to allow for student participation in in-class discussions and assignments. Attendance will be worth 10 % of your final grade and is per the instructor’s discretion. 

Digital Devices: Digital devices are allowed in class for note taking and class related discussions/team assignments only. 

SOU Cares: SOU has a wide range of resources to help you succeed. Our faculty, staff, and administration are dedicated to providing you with the best possible support. The SOU Cares Report allows us to connect you with staff members who can assist with concerns, including financial, health, mental health, wellbeing, legal concerns, family concerns, harassment, assault, study skills, time management, etc. You are also welcome to use the SOU Cares Report to share concerns about yourself, a friend, or a classmate at http://www.sou.edu/ssi. These concerns can include reports related to academic integrity, harassment, bias, or assault. Reports related to sexual misconduct or sexual assault can be made anonymously or confidentially. Student Support and Intervention provides recourse for students through the Student Code of Conduct, Title IX, Affirmative Action, and other applicable policies, regulations, and laws.  

Academic Honesty Statement and Code of Student Conduct:  Students are expected to maintain academic integrity and honesty in completion of all work for this class. According to SOU’s Student Code of Conduct: “Acts of academic misconduct involve the use or attempted use of any method that enables a student to misrepresent the quality or integrity of his or her academic work and are prohibited.” Such acts include, but are not limited to: copying from the work of another, and/or allowing another student to copy from one’s own work; unauthorized use of materials during exams; intentional or unintentional failure to acknowledge the ideas or words of another that have been taken from any published or unpublished source; placing one’s name on papers, reports, or other documents that are the work of another individual; submission of work resulting from inappropriate collaboration or assistance; submission of the same paper or project for separate courses without prior authorization by faculty members; and/or knowingly aiding in or inciting the academic dishonesty of another. 

Any incident of academic dishonesty will be subject to disciplinary action(s) as outlined in SOU’s Code of Student Conduct: http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_573/573_076.html
In case of loss, theft, destruction or dispute over authorship, always retain a copy of any work you produce and submit for grades.  Retain all written work that has been graded and handed back to you.
Statement on Title IX and Mandatory Reporting:  Federal law requires that employees of institutions of higher learning (faculty, staff and administrators) report to a Title IX officer any time they become aware that a student is a victim or perpetrator of gender-based bias, sexual harassment, sexual assault, domestic violence, or stalking. Further, Oregon law requires a mandatory report to law enforcement of any physical or emotional abuse of a child or other protected person, including elders and people with disabilities, or when a child or other protected person is perceived to be in danger of physical or emotional abuse. If you are the victim of sexual or physical abuse and wish to make a confidential disclosure please contact any of SOU’s confidential advisors (http://www.sou.edu/ssi/confidential-advisors.html), or use Southern Oregon University's Anonymous Harassment, Violence, and Interpersonal Misconduct Reporting Form https://jfe.qualtrics.com/form/SV_7R7CCBciGNL473L

SOU Academic Support/Disability Resources:  If you are in need of support because of a documented disability (whether it be learning, mobility, psychiatric, health-related, or sensory) you may be eligible for academic or other accommodations through Disability Resources. Call Academic Support Programs at (541)552-6213 to schedule an appointment with Disability Resources.  The Academic Support Programs office is located in the Stevenson Union, lower level. See the Disability Resources webpage at www.sou.edu/dr for more information. If you are already working with Disability Resources, make sure to request your accommodations through them for this course as quickly as possible so that you have the best possible access.
3

